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Application Form for Prominent Faculty in Teaching

in the College of Social Sciences
(20 - Academic Year)
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Approved at the 4th College Council meeting on February 22, 2023

¥ 34/ name:

% #r/affiliated Unit:

S0

B &/professional title:

| ¥ & ¥ start date of employment: £
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Criteria Checklist:

TR T REGRRIFEELR §, FALLES -
iv. demonstrating a long-term commitment to teaching with
tangible evidence, recommended by their affiliated unit or the
Office of Academic Affairs and approved by the College’s
Committee for Selecting Prominent Faculty in Teaching

&
* P checked
Criteria by the
applicant
2oy | LT-FEAREGGRET IO PEERESLL TR | [
= I 1 R
€ i. at least one of the courses offered in the previous academic
% Z:% year being issued an Outstanding Courses certificate by the
ﬁ* ? President
2 |20 - e REgSEL TRELLAE, THELAGY | [
‘:3: jﬁ\ BT R LR o
‘f g ii. the average score of teaching survey on the courses offered in
-(é-) 3;, the previous academic year surpassing that of the College
cg' A (s sER TREIH TR ERKFRLANY 28 | [
S FREBLA TN KE T HEIRTIOELR -
‘5’1 :\ iii. the average score of the Survey on the Satisfaction of the
é — Graduating Class on the Department/Institute and Faculty
= returned in the previous academic year surpassing that of the
é College
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V.
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the average teaching equivalent of lecturing courses over the
past three years being above that of the faculty within the
manning quota in the College

(Note: The number of semesters on leave or reduced teaching
hours due to a concurrent administrative position shall be
deducted from the calculation of teaching equivalent.)

* P checked
Criteria by the
applicant
2o | LP- FEAKRIPERFEIC - (BRKFI A0 [
S | o s-gEspigend
§ PR I. offering at least one course in the Si Wan College (with
% ?g‘ fewer than three teaching faculty members for a jointly-
2 %k lectured course) or multiple courses with the accumulated
O = . . . .
a %F; credit of at least one in the previous academic year
ST 2R - BERKEAENLERAT - P o ]
= 7 .. . .
® ii. offering at least one undergraduate mandatory course in the
@D . .
2 & previous academic year
3 J‘] 3. - HERKIEXFEFFIARL V- P o ]
4
§ iz iii. offering at least one EMI course in the previous academic
w 2,
) f year
g - 4.7 - B E R EHRTINBF Y FARDE o []
@ iv. passing the Ministry of Education accreditation of digital
= course in the previous academic year
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iv.

(Bzorid 2T 358k 30%) ¥ (BFy Eoanty o Kiw
R FH kLA Y o iz Mﬂ%z@‘ /ﬁ“#xfﬁﬁx E
i)
the average teaching equivalent of lecturing courses over the
past three years exceeding 40% (30% for applicants from
individual institutes) of the average teaching equivalent of the
College
(Note: The number of semesters on leave or reduced teaching
hours due to a concurrent administrative position shall be
deducted from the calculation of teaching equivalent.)

* P checked
Criteria by the
applicant

=g L2 aiEsam3E (7)) M2 BxHe - alkE 2 []
= Foi s BT R QT -
c§ iﬂ% I. being a full-time professor, associate professor, assistant
|f A professor, or lecturer within or beyond the manning quota,
‘f E and teaching at the University for at least three years
£ 7 2. B R R - RS A TR (]
g - B R R NPT R b B i
s r PSS S g SR &
@ 7
a > ii. the teaching hours of full-time faculty in the previous
% ?; academic year meeting the requirements stipulated in the
=] fli University’s Guidelines on the Calculation of Hourly Pay for
g Faculty Members, and those of full-time faculty beyond the
(% manning quota meeting the requirements corresponding to
E,; the equivalent rank of the faculty within the manning quota
fé 3w - FERREXEFRGGREL P - & FEARK []

FFEMIss 34 2 %=t (e 71" - :’zi}’z%‘f;ﬁfr
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iii. offering at least one EMI course within the previous two

academic years, or participating in at least two sessions of the

University’s EMI workshops (including one session of

teaching demonstration or class observation)

4 Hpig2 3ETHREFFEE>RE T ffféﬂ’_‘l 5% 40% L]
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x H checked
Criteria by the
applicant
1 edt THAARENGRET AT LY ) AT O

WEIT3 &P S BRI ks d Y #P o
i.  providing proof of participation in academic ethics training courses
in the past three years, in accordance with the University’s
Guidelines on the Implementation of Academic Ethics Education
Courses for Faculty and Researchers
2. FEHRAENT S ERKFERRIFER - o [w- &
EREREE BREFEY ]
ii. received Prominent Faculty in teaching at most once every two []
years
3. PP A BN KRR AN D S ERE S
F- e [GzRaRBRERNBERF T 5]

i. received Distinguished Professor or Outstanding Faculty in teaching

i
at most once every three years L]




R EeidRETEF (VHFAE3 AL ERY REER)
Recommendation comments from the chair of the affiliated unit:

(If the applicant is the chair, the College dean shall write the recommendation
comments.)

s E A **p? Signature of the Chair/ the Dean:




2 FRFTEHR:
Reference for Review:
- N KE2%
Teaching Performance
(-) ®kFEF

seniority

AREET (£)

seniority at the University

PREFET (F)
seniority at

T3 ()
total (year)

(year) other universities (year)
(=) ®%¥%¢
teaching hours/equivalent, course offered, and other achievements
1 #Fmik
teaching hours
g LR S F i [R 7] 3
Fall/Spring actual hours reduced hours (reasons) total
semester
Syl
average
2. xE5 ¢
teaching equivalent
(1) 33w
lecturing courses
g X3 R ST RS 2T 35 I 3o
Fall/ Spring teaching equivalent of |average of the| average of the | average of the
semester the lecturing-courses affiliated unit College University
Lo §
average

(Q Ao AEREBIaKFEE
general education courses for Si Wan College




g 4y SR A () /3 £ = e 3o
Fall/ Spring name of the lecturing course / teaching average of the | average of the
semester equivalent affiliated unit College
o 8
average
3. Bkl
courses offered
2] RS TR S A < 1 PRAL L S
Fall/ Spring name of program = number of
semester the mandatory course (bachelors’/ master’s/ |  type of the students
in the affiliated unit doctoral degree) course
g 4 WA LA kTR FATHE B itk 4 Bk
Fall/ Spring name of department/institute type of number of
semester the general education the course students
course
g9 D EFEFHAR LA ST B L S
Fall/ Spring | name of the EMI course | department/institute type of number of
semester the course students
4. FF Y FAR KN
digital courses offered
248 By N Y i3 RARRE N LR ikt K
Fall/ Spring name of the e-learning materials and course number of
semester accredited by the MOE students
£ 4 B3R A Rl AR L AL i kX K
Fall/ Spring name of the digital course number of
semester offered at the University students
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g4 K% & 17 EMI #3542 & A= S S
Fall/ Spring name of the EMI digital courses number of
semester through international collaboration students

5. REFZE2pP RESAPMNEH

relevant achievements over the past three years

=R 5 f
year details
[FA %Rk :

VY B BRFFFEBRFLLFTRE A QB TE R F 4
R £ BHIF A ~ (A)BE T » ]
[ Reference:
a.conducting the MOE Teaching Excellence Project & Teaching Innovation Project (Higher
Education SPROUT Project)
b.serving as a course module coordinator
c.serving as a principal investigator of a Collaborative Learning Practice Project
offering a micro-credit course )

6. BiERT APM I E LA
serving as a principal investigator of an MOE projects

£ R R
year name of the project
[FH %R :

DEEERTIRKEFBEFTFILIFA Qa7 INKE e 144 ]
[ Reference:

a.the MOE Teaching Practice Research Program

b.the MOE Teaching Advancement Project ]

T REFRELESE
faculty teaching enhancement initiatives
33 wmp




year details

FRKR: (DERERF QRFFAY 215 2852 -QFEZHEFY ~21 7P - K

BEIREEFLHEA (7 EM) Q) kEFxE ?:‘}’;J%‘(S)% FEHREFAAFEZ B L (6)kFF EMI

EEELED

Reference:

a. participating in class observation

b.participating in seminars and workshops for faculty

c.serving as a lecturer of teaching seminars and workshops, or offering model sessions for
faculty (including EMI courses)

d.teaching contribution

e.serving as a convener of a faculty community

f. participating in EMI workshops ]

H‘QW“‘%H

(2) %8 +x
teaching effectiveness

L REFZEP 2 RERANERAR
scores of teaching surveys over the past three years

g 4 KERFLLA G &K iR R Ix
Fall/Spring score of the teaching survey KEZLA L
semester T35 e

average score of the College

2. FF=ZEP2LEFIHPRFEIVDERIRTHE
scores of the Survey on the Satisfaction of the Graduating Class with the
Department/Institute and Faculty over the past three years
(BARTF-REL BEIHATE I RRFELARNE)

KR LA MREEAEHDA AL
5 gy score of EEAPRFEDBALBIAR
Fall/Spring the Survey on the Satisfaction of the R =LA S
semester Graduating Class with the average score of the College

Department/Institute and Faculty

3. (fFz EPKELRTH

10



teaching honor over the past three years

=R $EERTH
year teaching honor
[FA %Rk :

DT mFEEQRT2RABNEFRTRFE -QREFBFA LV RS BHREF

(A g F @D B) KT 5 B3]
[ Reference:
the MOE Excellent Teacher Award
the MOE Distinguished Award for General Education Teachers
the University’s Prominent Faculty in the MOE Teaching Practice Research Program
the University’s Outstanding Faculty in teaching
the University’s Prominent Faculty in teaching ]

®o0 o

4 FFFZ EPEFELHAEER
the University Outstanding Course over the past three years

i 5F B Uipie
=
Fall/Spring o
course name
semester

[FH KR 0 AR LAz ]
[ Reference: the University’s Outstanding Course

5. JEFZ & PR R EFEE AR
rewards for offering EMI courses over the past three years

§ EP Rl S <>y > ’
Fall/Spring o= %kﬁ%*ﬁﬁ%
name of the EMI course
semester

(77 KR A2 R e ]
[ Reference: rewards for offering EMI courses]

(z) K FIRT

external teaching service

2 3 HedAzl 5 =i i3




Fall/Spring
semester

name of the micro-course or multiple elective

G

BB Y S § g B iz ]

[ Reference: offering micro-courses or multiple electives at high schools)

(T) BWGREBFAYEN(KIFP FEB®E'Y)

certificates for attending academic ethics course (provided by the applicant)

Y op dp
date

/{ZI

topic

2R §
organizer

A

Bk R TWPE §AEABS A SR KE N G TR § e R A | 2GR T
WA R W BITZE R SRR B -

Note: In accordance with the University’s Regulations for the Implementation of Recruitment and Retention of

Outstanding Faculty, applicants for the awards herein shall submit a certificate of attending the academic ethics
courses within the past three years, as stipulated in the University’s Guidelines on the Implementation of Academic
Ethics Education Courses for Faculty and Researchers.

=~ KEFRFERANF

-

Teaching Portfolio

KEF AL

name

Hept*
website*

R 7 p

assessment**

7P e R
items criteria
KERARE R 2K
The teaching portfolio is complete.
2 B gp p

completeness

F T PRt RS S
Sufficient materials are provided for assessing the teaching
quality.

- R

consistency

KERLE - HKEPR -HKERGE 2L - R
Teaching philosophy, objectives, strategies, and methods
are consistent with one another.

%

THREZ KE X ERIERY S CHKPR &k HE
WHLBERERLARE P
The provided syllabi, examination papers, teaching slides

I

o

12




and materials align with the teaching philosophy and
objectives.

T RET R
credibility and
reliability

KEFAfhEY 2R 2ER2L ~F EMes > a2t
ENERE I BT - o N

The teaching portfolio provides comprehensive proof and
concrete details, without one-sidedness and ambiguity.

KEFRpET e L RpRFL R F - KEFES
KRy m T BB AR AFTE-R

The teaching portfolio contains proof from students, other
faculty, teaching assessment, and others, which is
consistent with self-assessment.

F R

introspection and

BREREKFP B RE D s AL
b BIAEN B EY EER N

The teaching philosophy, objectives, strategies, and self-
assessment of teaching effectiveness reflect the
comprehensive consideration and introspection.

improvement BHREFE LR P AREautiEYy 4 2 Ly
e A
The applicant’s teaching introspection is reflected on the
effort in making improvement with tangible results.
KEFARMNEFRE T I RFYRE B RE AR
The teaching portfolio indicates the applicant’s excellence
o ir} teaching.' i S
KEFRMFET DR RE AT R &R
performance AR
The teaching portfolio indicates the applicant’s
innovation, creativity, and other strengths.
RTS8 hiE
2 EEDE R
LRF FA
E N S
8% b g ¢

The applicant
agrees to make
the teaching
portfolio public
during the
review and
award period.

COENE £

Applicant’s signature:
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L
Note:
KICEF e 2B K AN/ SR/ a
Please visit the aforementioned website for the applicant’s teaching portfolio, educational
background, and work experience.
LR FANKIFREFRMFOBTHRS L
TR ) REFEAHE T EMEF -
The committee members will review the materials in the teaching portfolio (excluding the results
of teaching surveys and the Survey on the Satisfaction of the Graduating Class with the
Department/Institute and Faculty), and the materials shall be kept available during the award

<$:¥’t§&’q—‘v%§.£& ré%ﬁ-’]‘&?p F’%E_‘L%

period.

=y AEX g4 EHREZ

b Ae

Multimedia Records of Teaching

Bl A LA
course name

0]
mandatory/elective
course

[ ]+ 12 mandatory

[ :% 12 elective

BgF 4 ik

number of students

AR & A
K 4o 1y 5. p)%

The intonation or pace changes for emphasizing
important parts during the lecture.

Ml ERLEBAGE

AT N R AGTE AL § e AR ERP
Definitions and descriptions are given to new terms

i;t % or concepts.
s H SR NT I 0 § P A € R 2
teaching Detailed descriptions or further explanations are
FEEE P method given to complex information.
assessment € BU|hmp Az p 3
Examples are given during the lecture.
KEFIE* 2 )KE 22 > § e %ahit
The teaching methodology applied is suitable for the
nature of the course.
, KEFL G B4 A2 (T5
i :i The behavior of the faculty member does not distract

faculty-student
interaction

the students.

REFPA L3 RIFL g
The faculty member maintains eye contact with

14




students.

g TR AR R SRR

The faculty member pauses for questions from
students.

B VA U S g e M

The faculty member gives students adequate time to
take notes.

HHEREAL > € AREREE 4 S

The faculty member reminds students to pay more
attention to important concepts.

K& & (Rfr & 4 &)

Signature of the applicant:

Date:
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