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Guidelines on the Implementation of Gender Equity Education
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I.  These guidelines are formulated in accordance with Subparagraph 2 of Article 12
of Gender Equity Act to promote gender equity education and establish a safe
learning environment on campus free of gender discrimination.
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II. 1In these guidelines, gender equity education is defined as eliminating gender
discrimination through education to promote substantive gender equality.
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Substantive gender equality means that all individuals shall be treated fairly with

respect, regardless of their biological sex, sexual orientation, gender traits, or
gender identity.
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[I. The University shall provide a learning environment that promote gender equity,
and faculty, staff, and students shall respect gender diversity and individual
differences when conducting on/off campus teaching activities, performing duties,
or engaging in interpersonal interactions.
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IV. Faculty, staff, and students of the University shall respect both their own and

others’ sexual and bodily autonomy, and avoid unwelcome pursuits. Conflicts
related to sex and gender shall not be resolved through coercion and violence.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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The University shall not have discrimination regarding gender and sexual
orientation in its admission and enrollment requirements. However, programs
established with the approval of the competent authority shall be exempted from
this restriction.
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All academic and administrative units of the University shall not treat students
differently in teaching, activities, assessment, awards, penalties, benefits, and
services due to their biological sex, sexual orientation, gender traits, or gender
identity. Exceptions may apply when the nature of the matter is appropriate only
for a specific gender.
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All academic and administrative units of the University shall actively provide

assistance to students who are disadvantaged due to their biological sex, sexual
orientation, gender traits or gender identity to improve their situation.

Kps B SRR 82 2 SR BRI KRR .

All units of the University shall actively safeguard the right to education of
pregnant students and offer necessary support.
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All academic units of the University shall offer courses related to gender studies
and develop corresponding curricula and assessments that align with the
principles of gender equity.
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All faculty of the University shall encourage students to study disciplines that are
not traditionally associated with their gender.
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The faculty shall keep the awareness of gender equity in mind when engaging in
teaching activities and avoid gender bias and discrimination.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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All units of the University shall plan or assist in organizing lectures or activities
related to gender equity education for faculty, staff, and students.
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The Office of Academic Affairs shall urge faculty members to develop curricula
that adhere to the principles of gender equity education, with contents that fairly
reflect the historical contributions and life experiences of different genders and
incorporate diverse gender perspectives.
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The Office of General Affairs shall plan and establish safe campus spaces that
promote gender equity and organize regular sessions to review campus safety.
The overall planning and use of campus facilities shall be regularly reviewed and
maintained as well. The progress in improving hazardous areas on campus shall
be reported to the Gender Equity Education Committee (hereinafter referred to as
the “Committee”) each semester.
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The Office of Student Affairs (OSA) shall actively promote education on
preventing gender-related incidents on campus to enhance the awareness of
faculty, staff, and students regarding the respect to their own and others’ sexual
and bodily autonomy. The OSA shall also hold campus activities on the
prevention of gender-related incidents every year, with outcomes of those
activities being evaluated.
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All faculty and staft of the University shall complete at least one training session
on preventing gender-related incidents every three years.
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The training sessions mentioned in the preceding Paragraph shall be planned and

organized by the Committee; training sessions conducted by other units shall be
submitted to the Committee for approval.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



XVI.

XVIII.

ERFEEN
XIX.

*ﬁéﬁﬁﬁﬁﬁﬁﬂii%?éﬁ—#ﬁ%ii%i’ﬂvﬂﬁliﬁ
?iﬁéﬁ%*%%’ﬂikﬁﬂli%?iﬁg E R Y E

Cases may be filed or reported to the Committee if the University or any faculty
member violates the provisions stipulated in Chapter 2 or Chapter 3 of Gender
Equity Education Act. Based on the nature of each case, the Committee shall
convene relevant units to form a task force that oversees, investigates, and
resolves the case.
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The University shall allocate an annual budget for the implementation plan of
gender equity education proposed by the Committee.
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Faculty, staff, and students of the University may be recognized and awarded by
the Committee for demonstrating outstanding performance in developing,
planning, promoting, implementing, or participating in gender equity education
policies, programs, curricula, activities, regulations, and investigations.
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These guidelines are approved by the University Council and the President before
implementation. Amendments to these guidelines shall follow the same procedure.

4

Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



