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Guidelines on Selecting Prominent Faculty in Teaching in the
College of Medicine
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Amended and approved at the 174th Academic Affairs Council on December 5, 2022
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I.  These guidelines are formulated in accordance with the University’s Principles
for the Recruitment and Retention of Outstanding Faculty and Regulations for
the Implementation of Recruitment and Retention of Outstanding Faculty” to
recognize the faculty in the College of Medicine (hereinafter referred to as the
“College™) for their outstanding performance in teaching.
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Il.  Faculty members applying for the award shall meet the University’s basic
requirements and the following criteria:
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(1) being a full-time professor, associate professor, assistant professor, lecturer

(including contract-employed faculty), and teaching at the University for at
least three years
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(2) the teaching hours in the previous academic year meeting the requirements
stipulated in the University’s Guidelines on the Calculation of Hourly Pay for
Faculty Members
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(3) offering at least one EMI course within the previous two academic years, or
participating in at least two sessions of the University’s EMI workshops
(including one session of teaching demonstration or class observation)
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(4) having the average teaching equivalent of lecturing and mandatory lab courses
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over the past three years exceeding 50% of the average teaching equivalent of
the faculty within the manning quota in their affiliated unit (The number of
semesters on leave or reduced teaching hours due to a concurrent
administrative position shall be deducted from the calculation of teaching
equivalent.)
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[11.  The term of award shall be one year, and faculty members shall only be awarded
at most once every two years.

R T R R Ry T MJ%?V&? B ORRET HE T A2
¥ +ﬁ ARG IR AEN 2 22 #%%(MFF B 2 ?ﬁﬁ’ﬂr"ffﬁ
aulg,lﬂyl F'L) ,§‘7‘,\"L]‘+"', T v =R FF

i

IV.  Applicants shall complete and submit the Application Form for Prominent
Faculty in Teaching in the College of Medicine, along with the supporting
documentation, to the College upon approval by their affiliated
departments/institutes. (For faculty on research leave, the supporting
documentation may cover the semesters prior to research leave.)
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V.  The composition and operation of the College’s Committee of the Committee
for Selecting Prominent Faculty in teaching (hereinafter referred to as the
“Committee”) shall be as follows:
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(1) The College dean shall serve as the ex officio member and convener. Each
department/institutes of the College shall select one faculty member as its
representative. In addition, the College dean shall appoint at least three faculty
representatives from other colleges who won the University’s Distinguished
Professor in teaching, Outstanding Faculty in teaching, or Prominent Faculty
in teaching to jointly form the Committee.
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(2) The Committee meeting shall convene with at least two-thirds of members
attending, and no proxy designated. If an ex officio member happens to be the
candidate for the Prominent Faculty in teaching, the College dean shall
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VI.

VII.
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VIII.

designate a faculty member as the proxy.
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The selection shall be conducted in accordance with these guidelines and the
timelines announced by the Office of Academic Affairs (OAA) and the College.
Candidates shall be selected based on indicators such as their teaching
achievements, teaching portfolios, teaching records and reflections, with the
number of recommendations not exceeding 10% of the number of faculty
members within or beyond the manning quota in the College. The
recommendation list shall be submitted to the OAA for confirmation. The top
30% on the list (with any decimals to be rounded to the nearest whole number)
may participate in the selection for the University’s Outstanding Faculty in
teaching Award of that year.
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The aforementioned candidates stipulated in the preceding Paragraph shall
receive the College’s Prominent Faculty in teaching Award and be presented with
a certificate as a form of encouragement.

AEBAZET L RIAPM AR TIEL -

Matters not covered in these guidelines shall be handled in accordance with the
University’s relevant regulations.
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These guidelines are approved by the College Council and the Academic Affairs
Council before implementation. Amendments to these guidelines shall follow
the same procedure.
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Application Form I for Prominent Faculty in Teaching in the College

of Medicine
HC T A
Criteria Checklist:
A Po?:jg—nal it KEET
Affiliated Unit Title Name Years of Teaching
*1& Atthe University: & years ;
*t #& Atother universities: & years ;
& 2+ Total: _# years
e o T F
7P ifgﬁglizasft Dept./Institute FRETHFERZ -
Item ( Cll)lle)ck o) Review Meeting at least one of the following requirements
(Check M)
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48 Yes %2 Yes 1) haylng at least one course pffered in the previous academic year
being issued an “Outstanding Course” certificate by the
President

(C) #- FaREgans HELINE, THALAES T A
- [ [] BT 3% R R o
@ i+ & Yes i+ & Yes (2) having the average teaching survey score for courses offered in
%g § the previous academic year surpassing that of the College
& & (2) #-FER TEE2H TR THRFBRLAN S | 2 K7
2% 9 ] ] KERLRE T EE N AT EELR
S = % 2 Yes % 2 Yes (3) having an average score in the Survey on the Satisfaction of the
i 5 e e Graduating Class on the Department/Institute and Faculty for
% %) the previous academic year surpassing that of the College
© () R HRFAAMITREL X3 EHEFT ST K
T FrER)N K adi(E 7S P R
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% & Yes % & Yes (4) demonstrating a long-term commitment to teaching with
tangible evidence, and recommended by their affiliated unit or
the Office of Academic Affairs (OAA) and approved by the
College’s Committee
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%P fﬁﬂ;liz;i Dept./Institute B ETIIERZ -
Item ( Cll)lle):ck o) Review Meeting at least one of the following requirements
(Check M)
(=) - FEAkpd FFRFMLL © - F(ERKF= A1
T)A-FEET-FAul o
[] [] (1) offering at least one course in the Si Wan College (with less than
* & Yes + & Yes three teaching faculty members for a jointly-lectured course) or
multiple courses with the accumulated credit of at least one in
_ the previous academic year
T 3 3 (C) - FERKIS ENSGHAL © - P o
.9 %5 Yes %2 Yes (2) offering at least one undergraduate course in the previous
4 5 i i academic year
%2 L] L] (Z) - BERKFEDEFEEEBT - F o
3 Eﬁ f+ & Yes i+ & Yes (3) offering at least one EMI course in the previous academic year
e - - (£) #- B &RLBFT T ¥ JALDHE -
¥ 8 4 “ kY, (4) passing the MOE digital learning course certification in the
i+ & Yes i+ & Yes . :
~ & previous academic year
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] [] (5) having the average teaching equivalent of lecturing and
42 Yes “ 2 Yes mandatory lgb courses over the past three years above that of the
faculty within the manning quota in the College (The number of
semesters on leave or reduced teaching hours due to a concurrent
administrative position shall be deducted from the calculation of
teaching equivalent.)
PR ST E P
P i{ﬁliial:‘t Dept./Institute RPFETHEHIER
Item ( lell; ok M) Review Meeting all of the following requirement
(Check M)
(=) ®ArRREH®=F (7)) M2 5Ty glEE -2
_ u ] Rt~ LR R QBT o
= kY, kY (1) being a full-time professor, associate professor, assistant
& Yes & Yes o :
o professor, lecturer within or beyond the manning quota, and
7} teaching at the University for at least three years
o (C) LEgprY T - B ER PP E R T S
N é PR BRI R R NPT 2 Rk I T R s
F = BT ST AR N PR R T
Pg 5 ] ] (2) the teachipg hours of full—time fa'culty in ‘Fhe previqus aqacl’emic
X o % & Yes %2 Yes year meeting the requirements stipulated in the University’s
72 Guidelines on the Calculation of Hourly Pay for Faculty
% = Members, and those of contract employed faculty meeting the
g requirements corresponding to the equivalent rank of faculty
=2 within the manning quota
% (2) = 88 RJR 2 EFPPGRALL 0 - 10 A SR ARY
[] [] FFEMI 2343 3= (e 212" - AKEF &
i+ & Yes i+ & Yes K5 Ebg‘gq)
(3) offering at least one EMI course within the previous two
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academic years, or participating in at least two sessions of the
University’s EMI workshops (including one session of
teaching demonstration or class observation)

i+ & Yes

# & Yes
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(4)
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having the average teaching equivalent of lecturing and
mandatory lab courses over the past three years exceeding 50%
of the faculty within the manning quota in the College (The
number of semesters on leave or reduced teaching hours due to
a concurrent administrative position shall be deducted from the
calculation of teaching equivalent.)
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Applicant
(Check M)

& PTE
Dept./Institute
Review
(Check M)
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Meeting all the following requirement
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Candidates applying for the Outstanding Faculty in Teaching
Award may only reapply two years after the end of the
previous award period.

# £ Yes

# £ Yes
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Candidates applying for the Prominent Faculty in Teaching
Selection may only reapply one year after the end of the

previous award period.
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Signature of Applicant:
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Signature of Department/Institute Chair:

Signature of Department/Institute’s Reviewer:
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Application Form II for Prominent Faculty in Teaching in the
College of Medicine: 20 -20  Academic Year
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Applicants shall maintain their information in the Faculty Portfolio
System. The evaluation form exported from the system will be
automatically populated with their teaching-related achievements. The
file will be in Word format and may be saved as a new file for editing
before being printed, signed or sealed, and submitted to the office in
charge.
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