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Principles for Reviewing the Emerging Faculty Award in
the College of Medicine
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Approved at the 3rd College Academic Review Committee meeting on February 24,
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I. These principles are formulated in accordance with the University’s
Regulations for the Implementation of the Recruitment and Retention of
Outstanding Faculty, to strengthen the academic research and faculty
excellence of the College of Medicine (hereinafter referred to as the “College”),
elevate the University’s international competitiveness, and recruit outstanding
talents and emerging professionals to serve at the University.
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II. New faculty may be eligible to apply for the University’s Emerging Faculty
Award if meeting the criteria stipulated in Article 50 of the University’s
Regulations for the Implementation of the Recruitment and Retention of
Outstanding Faculty.
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New faculty may be eligible for the Emerging Faculty Award in the second
year of service if they apply for or conduct a National Science and Technology
Council (NSTC) project within their first year of service. They shall conduct
an NSTC project to be eligible for the award in their third year.
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The review criteria for Emerging Faculty Award shall be based on four aspects:
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Applying for/Conducting NSTC Projects, Publishing Academic Papers with
NYSUS as the Affiliation, Offering EMI Courses, and Participating in/Plan-
ning International Collaboration.
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I11. The deliberation of awards shall, in principle, be based on the number of merit
pay units stipulated in Article 51 of the University’s Regulations for the
Implementation of the Recruitment and Retention of Outstanding Faculty.
Faculty members with outstanding teaching and research performance may be
recommended to the University’s review committee for deliberation after
review by the College’s Academic Review Committee. The principles for
deliberation shall be as follows:
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(1) The award in the first year of employment may be granted up to a total of
3 merit pay units under the following conditions:
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I. 1 unit: applying for and being the principal investigator of an NSTC
research project within the deadline prescribed in the preceding article.
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ii. 1 unit: at least 1 paper published within the past 5 years as the first or
corresponding author in a journal ranked in the top 25% of its respective
field.

1.5 to 2 units: at least 3 papers published in journals ranked in the top
25% of its respective field, or at least 1 paper published in a journal
ranked in the top 10% of its respective field.
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Iii. 0.5 units: planning to offer EMI courses in the year of application, upon
deliberation.
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Iv. 0.5 units: participating in or planning international collaboration while
serving at the University, upon deliberation.
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(2) The merit pay in the second or third year of employment may be granted
up to a total of 3 units under the following conditions:
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I. 1 unit: currently being the principal investigator of an NSTC project
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Ii. 1 unit: receiving an external research-related award or being recognized
for relevant achievements while serving at the University, upon
deliberation
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lii. 1 unit: publishing a paper with the University as the first affiliation while
serving at the University.

An additional 0.5 units may be granted if the paper is published in a
journal ranked in the top 25% of its respective field, and an additional 1
unit may be granted if the paper is published in a journal ranked in the
top 10% of its respective field. Only one of the aforementioned journal-
ranking criteria may be counted.
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iv. 0.5 units: offering EMI courses in the academic year preceding the
application, upon deliberation.
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v. 0.5 units: participating in or planning international collaboration while
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serving at the University, upon deliberation.
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IV. For awards in the second and third years, applicants shall be the first or
corresponding author of the paper with the University as the first affiliation.
Any disputes regarding the recognition of a paper shall be determined by the
College Academic Review Committee.
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V. Applicants shall provide proof of participation in training courses on research
ethics and the prevention of gender-related incidents on campus completed
within the past three years. However, new faculty members in their first year of
appointment are exempt from submitting such proof.

A ARRAZEFT > ERRPMAITIHIAN I REFRLR R4 -

VI. Matters not covered in these principles shall be handled in accordance with the
University’s relevant regulations or shall be resolved by the College Academic
Review Committee.
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VII. These principles are approved by the College Management Meeting and are
submitted to the College Academic Review Committee for reference before
implementation. Amendments to these principles shall follow the same
procedure.
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Application form for the Emerging Faculty Award in
the College of Medicine

i AATR
l. Basic Information

¥ 3 * /Name of Applicant :

1 & #1/Affiliated Department/Institute :
B Ai/Professional Title :

& ™ 47 % /Professional Field :

$lHc iz % p #) /Start Date of Employment :

o BAEBING
II.  Requirement Checklists
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(Please attach a complete list of publications, copies of important
publications, and other relevant documentation.)

¥ 3% - & B2 Ao 39 % #ip MR :
[] Please check the appropriate box and attach supporting documentation
for merit pay and additional units in the first year of employment:

[JmRa e GRf g7 gss Yypry & 7 f
[ ] Applying for an NSTC research project within the prescribed deadline.
[ ] Application date: (year) (month)  (day)

BERERF R R IeE R
[ ] Approved as the Principal Investigator of an NSTC research project

[ BigSE p g &30 T 23032488 0 25%3 S 1 h#m=
[] Publishing at least 1 paper in a journal ranked in the top 25% of its
respective field within the past 5 years

[ Big5E g 208 T LR 025%3 3/ #h
[ ] Publishing at least 3 papers in journals ranked in the top 25% of their
respective field within the past 5 years
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[ ] Publishing at least 1 paper in a journal ranked in the top 10% of its
respective field within the past 5 years

BEESS T
[ ] Offering EMI course

[ B & 1% 58 2R3
[ ] Participating in or planning for international collaboration

[ RPN T 25 Y SAeEZm
[ ] Participating in training courses in the prevention of gender-related
incidents on campus
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[] Please check the appropriate box and attach supporting documentation
for merit pay in the second year and the third year of employment:

[JpaifFRf e ARG H
[] Currently being the principal investigator of a NSTC research project
(approval list of NSTC research projects attached)

Dm%wﬁﬁﬁﬂpzww%ﬁﬁﬁﬁﬁﬁ
[ ] Receiving an external research-related award or being recognized for
relevant achievements, while serving at the University

v
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0 Publishing papers as the first or corresponding author with the University
as the first affiliation, while serving at the University

[} ifsm = 3 & 8 78 L3354 38 0 25%
[ ] Having the aforementioned papers published in journals ranked in the
top 25% of their respective field.

[} iEsm = 3 & 878 L3354 0 10%
[ ] Having the aforementioned papers published in journals ranked in the top
10% of their respective field.

(] B 3k 2 3 38 4 sheakein
[] Offering EMI courses
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[] Participating in or planning for international collaborations

[ RFIESF 2 gy A
[ ] Participating in training courses in the prevention of gender-related
incidents on campus
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I1l.  Applying for the University’s housing subsidy: [ ] Yes [ ] No [ ] Not serving
as a full-time faculty member in Taiwan for the first time

YL ER p oy

Signature Applicant: Date:

ARTAE B R 2

Signature of Chair: Date:
7
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¥ & Name :
#r g % #r Department/Institute :
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Achievement Record Form for New Faculty

%\ﬁ- Professional title :

-~ FPiHx
l. Research performance
()T ER e RER 2B 2 B B RFAGHE Y Y ERPA)
I. List of published or accepted papers, academic books, and book chapters
(Please arrange them by category and year of the publications).

é}f’eﬁﬁ‘aj : SCI ~ SSCI ~ AHCI ~ THCI Core ~ TSSCI ~ § &2 ~ %3 ~ & 3%
Publication Category: SCI, SSCI, AHCI, THCI Core, TSSCI, Conference Paper, Academic
Book, Book Chapter

W REPs (5 F ~ K &~ 97
AN ) N 1R AN | NS ) B P
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DERAY 'S LER K x ok kSRR 2 E;F', . ;E»P;L .

NS & L A A 5 4 B w; v g |
= : ; . . - &
= Rl Complete List of Publications With Authorshi # %
Items Category (authors, title, journal name, NSYSU as the (First/ p Joumal

volume/issue, year, IF, and Affiliation Corresponding/ Ranking

ranking). For accepted papers, (Yes/No) Others)
please clearly indicate and attach

supporting documentation
1
2
3
4
5

P e &
Please add rows as needed.
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Note:
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For the award in the first year, the papers shall be published within the past five
years of the application opening date (e.g. August 1, 2022.)
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For awards in the second and third years, applicants shall be the first or
corresponding author of the paper with the University as the first affiliation.

AR T RAR R Z AT B T T L EATA # impact
factor 2 # ¢ 5 ikyp >0 TR CLE AV ) HEEFEERZZE o Bl
20.3%220.8% > 325 21% » 11 gt EdR o

Applicants shall provide the subject field of the journal and the total number of
journals in that field. the journal ranking shall refer to the latest Impact Factor
ranking, with any decimals rounded up to the nearest whole number (e.g., 20.3%
and 20.8% rounded up to 21%).

(5) LA EBMFLFE LA £ REHF T (PO

HO50F dk P et H)

Il. Details of being the principal investigator of NSTC research projects,
including project title, funding amount, and duration, are listed as follows
(The official approval list(s) shall prevail; please attach copies.):

1 ~
2~

(2) k3 LM T (bl T FAF ( ERIERE Bl AT £ 8

BARFETRE M ER)

I1l. Description of special achievements (e.g., outstanding publications,
honors/awards, patents, industry—academia collaborations, other non-
NSTC projects; please indicate the year for each item).
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IV. Overview of EMI Courses Offered: (including academic year and
semester  offered, course title, number of credits, and
compulsory/elective status).

() R & Tf8 RGmp -
V. Description of Participation in or Plans for International Collaboration:

1\
2\

Tz &P S P FARENRARY GHHEP)

Academic ethics courses attended in the past three years (please attach
supporting documents).

Wz & p 2 P RFABENTEF LAY G HEP)
Training course on the prevention of gender-related incidents on
campus attended in the past three years (Please attach supporting
documents)
FMERPFIRS - B FTVALERAY AFY RAEP
New faculty in their first year of service may be exempted from
submitting proof of participation in training courses.
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In accordance with the Implementation Plan for Faculty Academic Ethics,
applicants shall provide proof of participation in academic ethics training courses
in the past three years; however, new faculty members in their first year of service
may be exempted from submitting such proof.

= FRBARGY E)
I1l. Document Checklist (Please check)
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(J3h~ ~ §kbh ~ 55 LR EF AP L300 5]
[ ] All fields of publication (journal articles, conference papers, academic
books, and book chapters) have been completed.

[J e 2~ A3 Fuip g g
[ 1 Accepted papers have been clearly indicated with supporting documents
attached.

(AR ¢ L AP 575 L0 P U
[ ] Approval list for being the principal investigator of NSTC research projects
has been attached.

L] #3F #ei
[] Descriptions of EMI courses offered.

[ B & fesp
[[] Descriptions of Participation in or Plans for International Collaborations.

[] &k ezmp

[] Supporting documentation for relevant achievements.
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