]2 ¢ LA B Flufpr FaLpRBE LA ITEL 8
Guidelines on the Recruitment and Retention of Qutstanding
Faculty in the College of Liberal Arts

107 # 03 7 27 p 106 FE RS 7R i § € RiARILE
107# 097 12p 107 E£RS 1 Xfeif €RAARBITULE
107 & 09 " 13 p 107 # & & % | = Fuis § R4 R 1 E
111 # 037" 02 p 110 5 & & % 3 =< Fuix § RiLE
114 # 03 % 06 p 113 5 & & % 3 K Fuit ¢ ;R F
Approved at the 3rd College Council Meeting on March 6, 2025
SRR ABREAEKEE L RS RE K e AL f
A E R KRR Bk A TR T ABKRRES A RR 2 Tu
Pz §asdax@i A%y 7TRAFERRE (T HfEAER)-

L. These Guidelines are formulated in accordance with the University’s Principles
for the Recruitment and Retention of Outstanding Faculty and the Regulations
for the Implementation of Recruitment and Retention of QOutstanding Faculty to
enhance the academic standards and faculty composition of the College to meet
international competitiveness, and to recruit outstanding individuals and
promising young faculty to the University.
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II.  The basic eligibility requirements, review standards and duration of merit pay
for outstanding faculty of various categories shall be handled in accordance with
the University’s Principles for the Recruitment and Retention of Outstanding
Faculty and the Regulations for the Implementation of Recruitment and
Retention of Outstanding Faculty. The actual award quota and candidacy shall
be subject to the approval from the responsible review committees of the College
and based on the budget or units allocated to the College.
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II.  The award categories under these guidelines include:
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(1)  Distinguished Professors or Outstanding Faculty in Academic Research
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(2)  Distinguished Young Scholars
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(3)  Prominent Faculty in Academic Research
() ATEKFER -

(4)  Emerging Faculty Award
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(5)  Prominent Faculty in Teaching
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Faculty members who meet the basic eligibility requirements for the award
categories specified in Subparagraphs 1 and 2 of Article 3 shall submit their
applications according to the timelines announced by the Office of Research and
Development (ORD) and the College. Applicants shall complete the relevant
application forms and attach supporting documents demonstrating specific
academic achievements and other relevant evidence. The applications shall then
be submitted to the College’s Review Committee for Outstanding Faculty
(hereinafter referred to as the “Committee”) for deliberation, and the Committee
shall determine whether further reviews by external reviewers are needed.
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Applications from faculty members who meet the eligibility requirements
specified in Subparagraph 3 of Article 3 shall be handled in accordance with the
College’s Guidelines on Selecting Prominent Faculty in Academic Research/
Performances. After preliminary review and ranking by the College
Management Meeting, the applications shall be submitted to the Committee,
together with applications for other award categories under these guidelines, for
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joint review and approval of merit pay units.
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Applications from faculty members who meet the eligibility requirements

specified in Subparagraph 4 of Article 3 shall be handled in the following two
ways:
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(1)  Recruitment of New Faculty: Faculty members who have completed the
faculty appointment procedures for official appointment and meet the
following criteria may be granted merit pay up to a cumulative total of
three units in their first year at the University. The list of award recipients
shall be submitted to the ORD for record.
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1. In accordance with Article 50 of the University’s Regulations for the
Implementation of Recruitment and Retention of Outstanding Faculty,
faculty members who have applied for a National Science and
Technology Council (NSTC) research project shall be granted 0.5
merit pay unit, and those who have served as principal investigator of
a NSTC research project shall be granted 1 merit pay unit. For faculty
members of the Departments of Music or the Department of Theatre
Arts, relevant projects funded by central government ministries or
agencies may substitute for NSTC projects.
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1. Faculty members who have published at least one paper in a journal
indexed in SSCI, SCIE, AHCI, TSSCI, MLA, or THCI Tier 1 shall be

3

Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



111.

1v.

V1.

granted 1 merit pay unit upon deliberation, and those who have
published at least one paper in a THCI Tier 2 journal shall be granted
0.5 merit pay unit upon deliberation. The journals in which the
aforementioned papers are published shall not be those under
substantive scrutiny as listed by the ORD.
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Faculty members who published an academic book that are reviewed
and published by Academia Sinica, the NSTC, or reputable domestic
or international academic publishers shall be granted 1.5 merit pay
units upon deliberation by the Committee. For publication of a book
chapter, 0.5 merit pay units shall be granted.
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Faculty members offering an EMI course shall be granted 0.5 merit
pay unit upon deliberation.
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Faculty member who participated in or planned an international
collaboration while serving at the University shall be granted 0.5 merit
pay unit upon deliberation.
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Newly appointed faculty members in the arts performance category

receiving international and domestic awards shall, upon deliberation,
be granted 1.5 and 1 merit pay units, respectively.
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(2) Retention of New Faculty:
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1. New faculty members within their first three years at the University
who meet the research achievement and performance requirements
specified in the College’s Achievement Form for New Faculty
(Applicable to the Second or Third year after Appointment).
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ii. In accordance with the timelines announced by the ORD and the
College, eligible applicants shall complete the application forms for
the appropriate category, attach supporting documents demonstrating

specific academic achievements and other relevant evidence, and
submit the application to the Committee for deliberation.
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ii1. In the second and third year at the University, faculty members who
meet the following criteria may be granted merit pay up to a
cumulative total of three units.
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(1) Faculty members currently serving as the principal investigator
of an NSTC research project shall be granted 1 merit pay unit.
For faculty members of either the Department of Music or the
Department of Theater Arts, relevant research projects funded by
central government ministries and agencies may substitute for
NSTC projects.
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(i1)) While serving at the University, faculty members who have
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published at least one paper with the University as the affiliation
in journals indexed in SSCI, SCIE, AHCI, TSSCI, MLA, or THCI
Tier 1 shall be granted 1 merit pay unit upon deliberation, and
those who have published at least one paper in a THCI Tier 2
journal shall be granted 0.5 merit pay unit upon deliberation. The
journals in which the aforementioned papers are published shall
not be those listed by the ORD as requiring substantive scrutiny.
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(i11) While serving at the University, faculty members who have
published an academic book with the University as the affiliation
and that has been reviewed and published by Academia Sinica,
the NSTC, or reputable domestic or international academic
publishers shall be granted 1.5 merit pay units upon deliberation
by the Committee. For publication of a book chapter, 0.5 merit
pay units shall be granted.
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(iv) Faculty members who have offered EMI courses shall be granted
0.5 merit pay units upon deliberation.
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(v) Faculty members who have participated in or planned an
international collaboration while serving at the University shall

be granted 0.5 merit pay unit upon deliberation.
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(vi) Newly appointed faculty members in the arts performances
category who have received awards shall, upon deliberation, be
granted 1.5 merit pay units for international awards and 1 merit
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pay unit for domestic awards.
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Applications from faculty members who meet the eligibility requirements
specified in Subparagraph 5 of Article 3 of these guidelines shall be handled in
accordance with the College’s Guidelines on Selecting Outstanding Faculty in
Teaching. The award results shall be submitted to the Office of Academic Affairs
for record.
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The composition and operation of the Committee are as follows:
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(1)  The Committee shall be convened by the dean, and shall consist of a total
of one to three members from among the College’s associate dean, the
heads of the College’s departments and institutes, the University’s senior
outstanding research professors and distinguished young scholars. If a
committee member is a candidate for the faculty awards under
Subparagraphs 1 and 2 of Article 3 in these guidelines, the dean shall
appoint another faculty member as a replacement committee member.
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(2) The meeting of the Committee shall convene with at least two-thirds of
members attending and no proxy shall be designated. Faculty awarded
under Subparagraphs 1 to 3 of Article 3 of these Guidelines shall be
approved with at least two-thirds of the attendees in favor.
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Matters not covered in these Guidelines shall be handled in accordance with the
University’s relevant regulations.
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VI. These Guidelines are approved by the College Council before implementation.
Amendments to these Guidelines shall follow the same procedure.
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