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Amended and approved at the 5th College Faculty Evaluation Committee meeting on April 28,2026
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I.  These principles are formulated in accordance with the University’s Regulations
for the Implementation of Recruitment and Retention of Outstanding Faculty and
Principles for the Recruitment and Retention of Outstanding Faculty to strengthen
the academic research and faculty excellence of the College of Social Sciences
(hereinafter referred to as the *““College”), elevate the University’s international
competitiveness, and recruit outstanding talents and emerging professionals to
serve at the University.
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I1. New Faculty may be eligible to apply for the University’s Emerging Faculty
Award if meeting the criterion stipulated in Article 50 of the University’s
Regulations for the Implementation of Recruitment and Retention of Outstanding
Faculty.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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[11. 2 merit pay units shall be granted to new faculty in their first year of employment.
Those with excellent research performance may be recommended by the College
Faculty Evaluation Committee (CFEC) for the additional merit pay unit
(approximately 0.5 to 1 unit), subject to the deliberation by the University’s
Committee for the Emerging Faculty Award. If the Office of Research and
Development (ORD) formulates regulations in favor of new faculty in their first
year of employment regarding merit pay units and the application procedure, the
ORD?’s regulations shall prevail. The actual merit pay units for the second and
third years shall be deliberated and approved by the CFEC, based on the new
faculty’s research performance. The principles for deliberation shall be as
follows:

(<)% L& B 5T RS @B A

(1) The additional 1 merit pay unit may be granted to applicants in their first
year of employment, with one of the following conditions:
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i. recewmg the National Suence and Technology Council (NSTC) Ta-You
WU Memorial Award or the Academia Sinica Young Scholar Award
within the past five years
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ii. publishing, within the past five years, at least three papers in SCIE/SSCI
journals ranked in the top 25% of their respective fields or in B* tier
journals in the NSTC International Journal Classification Table for the
fields of economics or finance & accounting, or at least four papers in
tier-one THCI/TSSCI journals classified by the NSTC
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lii. publishing an academic book within the past five years (The book shall

be reviewed and published by the Academia Sinica, the NSTC or major
domestic/overseas academic publishers, and recognized by the CFEC.)
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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(2) Up to 3 merit pay units may be granted to applicants in their second and third

years who conduct the NSTC research projects and fulfill one of the

following conditions:
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I. 3 merit pay units shall be granted to those who receive the NSTC Ta-You

wu

Memorial Award or the Academia Sinica Young Scholar Award

within the past five years
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. Those who publish papers with the University as the affiliation during the
employment:
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(i)
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1 merit pay unit may be granted upon deliberation when applicants’
paper is published in SCIE/SSCI/AHCI/Scopus journals ranked in
the top 50% of their respective field, in B tier journals in the NSTC
International Journal Classification Table for the fields of economics
or finance & accounting, or tier-two THCI/TSSCI journals classified
by the NSTC.
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2 merit pay units may be granted when a paper is published in
SCIE/SSCI/AHCI/Scopus journals ranked in the top 25% of their
respective fields, in at least B* tier journals in the NSTC International
Journal Classification Table for the fields of economics or finance &
accounting or tier-one THCI/TSSCI journals classified by the NSTC.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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(ili) New faculty eligible for 2 merit pay units under the Item 2-2, and
also demonstrating outstanding publication performance shall be
granted a total of 3 merit pay units by the CFEC.

(4) it T E 2T > 3 EFL M F TR R T F

L o

(iv) Journals in which the aforementioned papers are published shall not
be those under substantive scrutiny listed by the ORD.
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iii. 1 to 2 merit pay units shall be granted to those who publish an academic
book with the University as the affiliation during the employment; the
book shall be reviewed and published by the Academia Sinica, the NSTC

or major domestic/overseas academic publishers, and recognized by the
CFEC.
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New faculty applying for the award in the first year of employment shall submit
the application form, together with documents for new appointment review, to the
CFEC for deliberation; those applying for the award in the second and third years
of employment shall submit the application form to the CFEC for deliberation in
accordance with the timeline announced by the College.
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For publications submitted with the application for the award in the second and
third years of employment, applicants shall be the first or corresponding author,
with the University as the first affiliation. Any disputes over the recognition of
publications shall be resolved by the CFEC.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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V1. Faculty eligible for the award herein may apply for rental subsidy in accordance
with Item 2, Subparagraph 3 of Article 9 in the University’s Principles for the
Recruitment and Retention of Outstanding Faculty.
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VI1.Matters not covered in these principles shall be handled in accordance with the
University’s relevant regulations or shall be resolved by the CFEC.

N kRS RRFGEG B B o

VIIIl. These principles shall be approved by the CFEC before implementation.
Amendments to these principles shall follow the same procedure.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



