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Guidelines on Selecting Prominent Faculty in Teaching in the
College of Science
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Amended and approved at the 1st College Council meeting on December 4, 2023
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I.  These guidelines are formulated in accordance with the University’s Principles
for the Recruitment and Retention of Outstanding Faculty and Regulations for
the Implementation of Recruitment and Retention of Outstanding Faculty” to the
faculty in the College of Science (hereinafter referred to as the “College”) for
their outstanding performance in teaching.
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II. Faculty meeting the University’s requirements and the following criteria shall
be the candidates for Prominent Faculty in teaching:
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(1) being a full-time professor, associate professor, assistant professor,
lecturer (including contract-employed faculty), and teaching at the
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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IV.

University for at least three years
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(2) the teaching hours of full-time faculty in the previous academic year
meeting the requirements stipulated in the University’s Guidelines on the
Calculation of Hourly Pay for Faculty Members, and those of contract-
employed faculty meeting the requirement corresponding to the
equivalent rank of faculty within the manning quota
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(3) offering at least one EMI course within the previous two academic years,
or participating in at least two sessions of the University’s EMI workshops
(including one session of teaching demonstration or class observation)
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(4) the average teaching equivalent of lecturing and mandatory lab
(performing) courses over the past three years exceeding 30% of the
average teaching equivalent of the faculty within the manning quota in
their affiliated unit (Note: The number of semesters on leave or reduced
teaching hours due to a concurrent administrative position shall be
deducted from the calculation of teaching equivalent.)
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Applicants shall complete and submit the Application Form for Prominent
Faculty in Teaching in the College of Science (Appendix), along with the
supporting documentation, to their affiliated departments/institutes and the
College in succession for approval. (For faculty on research leave, the
supporting documentation may cover the semesters prior to research leave.)
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The organization and review procedure of the Committee for Selecting
Prominent Faculty in teaching (hereinafter referred to as the “Committee”) of
the College shall be as follows:
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(1) The Committee shall consist of nine to eleven members, including the
College dean and chairs of individual departments/institutes as the ex
officio members. The College dean shall serve as the convener and appoint
up to two faculty representatives from the College and three faculty
representatives from other colleges who won the University’s
Distinguished Professor in teaching, Outstanding Faculty in teaching, or
Prominent Faculty in teaching.
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(2) The Committee shall convene with at least two-thirds of members
attending and no proxy designated. If an ex officio member happens to be

the candidate for the Prominent Faculty in teaching, the College dean shall
designate a faculty member as the proxy.
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(3) The selection shall be conducted in two stages:
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1. The first stage (initial review) shall be a documentation review. Up to
twelve candidates may be selected according to their supporting
documentation, and to ensure discipline diversity there shall be at least
two from each department and one from each institute. Any vacancies
left by departments/institutes without applicants shall remain unfilled.
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i1. The second stage (final review) shall invite candidates who passed the
initial review to present their teaching outcomes and reflections, and

the candidates shall offer teaching demonstration to other faculty
members of the College.
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V. The selection shall be conducted in accordance with the guidelines herein and the
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timeframes announced by the OAA and the College. Candidates shall be ranked
based on their teaching outcomes, strengths, and reflections during the initial
review (60%) and final review (40%), with the quota capped at 10% of the
number of full-time faculty in the College. To ensure discipline diversity,
candidates ranked first in their affiliated departments/institutes shall take priority
on the recommended list, and the remaining candidates are then ranked
according to their score. The list completed shall be submitted to the OAA for
confirmation. The top 30% on the list (with any decimals to be rounded to the
nearest whole number) may be recommended for the annual selection of the
University’s Outstanding Faculty in teaching.
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Candidates ranked in the top 30%, as stipulated in the preceding Paragraph, shall
receive an award certificate of the College’s Prominent Faculty in teaching.
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Matters not covered in these guidelines shall be handled in accordance with the
University’s relevant regulations.
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These guidelines are approved by the College Council and the Academic Affairs
Council before implementation. Amendments to these guidelines shall follow
the same procedure.
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