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Principles for Reviewing the Emerging Faculty Award in the
College of Science
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Amended and approved at the 3rd College Academic Review Committee meeting on February 25, 2025
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I.  These principles are formulated in accordance with the University’s Principles
for the Recruitment and Retention of Outstanding Faculty and Regulations for
the Implementation of the Recruitment and Retention of Outstanding Faculty,
to strengthen the academic research and faculty excellence of the College of
Science (hereinafter referred to as the ‘‘College’’), elevate the University’s
international competitiveness, and recruit outstanding talents and emerging
professionals to serve at the University.
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II. New faculty may be eligible to apply for the University’s Emerging Faculty
Award if meeting the criterion stipulated in Article 50 of the University’s
Regulations for the Implementation of the Recruitment and Retention of
Outstanding Faculty.
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[II. Two merit pay units may be granted for the first year of employment. Those
with excellent research performance may be recommended by the Academic
Review Committee of the College for the additional merit pay unit
(approximately 0.5 to 1 unit), subject to deliberation by the University’s
Committee for Emerging Faculty Award. For the second year, one merit pay
unit may be granted; the additional merit pay units, and the actual merit pay
units for the third year, shall be deliberated and approved by the Academic
Review Committee of the College, based on the new faculty’s research
performance. The principles for deliberation shall be as follows:
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(1) The additional merit pay in the first year of employment may be granted
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



up to 1 unit under the following conditions:
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1. 0.5 units: receiving any research-related awards or being
recognized for any special achievements within the past seven
years, upon deliberation
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ii. 0.5 units: publishing at least 1 paper in a journal ranked in the top
25% of its respective filed within the past 5 years
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iii. 1 unit: either publishing at least 3 papers in a journal ranked in the
top 25% of its respective field, or publishing at least 1 paper in a
journal ranked in the top 10% of its respective field, within the
past 5 years
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(2) The additional merit pay units for the second year and the merit pay units

for the third year may be granted, up to a sum of 3 merit pay units, under
the following conditions:
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1. 1 unit: currently being the principal investigator of a NSTC research
project
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ii. 1 unit: receiving an external research-related award or being
recognized for relevant achievements while serving at the
University, upon deliberation
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ii1. 1 unit: publishing a paper with the University as the first affiliation
while serving at the University
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iv. 0.5 units: publishing a paper with the University as the first
affiliation in a journal ranked in the top 25% of its respective field,
while serving at the University
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v. 1 unit: publishing a paper with the University as the first affiliation

in a journal ranked in the top 10% of its respective field, while
serving at the University
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IV. Regarding papers published during the second and third years of employment,
the applicant shall be the first author or the corresponding author, with the
University as the first affiliation. Any disputes regarding the recognition of a
paper shall be determined by the Academic Review Committee of the College.
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V.  Papers used for application shall exclude those published in journals under
substantive scrutiny as listed by the University.
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VI. Matters not covered in these principles shall be handled in accordance with the
University’s relevant regulations or shall be resolved by the Academic Review
Committee of the College.
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VII. These principles are approved by the Academic Review Committee of the
College before implementation. Amendments to these principles shall follow
the same procedure.
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Application Form for the Emerging Faculty Award
in the College of Science
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I. Basic Information
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applicant’s name

SR kT
affiliated department/Institute
R
professional title
g PARE
professional field
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start date of employment
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II. Requirement Checklists
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(Please attach a complete list of publications, copies of important publications,

and other relevant documentation. Papers shall exclude those published in
journals under substantive scrutiny as listed by the University.)
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Please check the appropriate box and attach supporting documentation
for additional merit pay units in the ﬁrst year of employment)
(B3 TE N g e 7 AP B BT 2 ok & 5k
receiving any research related awards or being recognized for any special
achievements within the past 7 years
[ 758 pogd £ 30 Hp TR 23032408 w0 25%3 S 1 hwh =
publishing at least 1 paper in a journal ranked in the top 25% of its respective field
within the past 5 years
[IBir58 g A 30 T3 L304E 8 0 25%3 23 %=
publishing at least 3 papers in a journal ranked in the top 25% of its respective
field within the past 5 years
[IBirs5a g &30 T3 230 4E 8 9 10%3 21 EH =
publishing at least 1 paper in a journal ranked in the top 10% of its respective field
within the past 5 years
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Please check the appropriate box and attach supporting documentation
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III.

for additional merit pay units in the second year and the actual merit
pay units in the third year of employment)
ERUER L S T i A G &
currently being the principal investigator of a NSTC research project (approval list
of NSTC research proj ects for reference)
[ s B R H b F7 7 AR B 08 2% ok 2 3k
receiving an external research-related award or being recognized for relevant
achievements while serving at the University
[JRBpFr A s - iz CaFLH% ’fi:ﬁ—é‘lii%%ﬁ’%‘
published a paper as the first author or the corresponding author with the University
as the first affiliation, while serving at the University
[ sl = 3 & Hp 7 L0 3% 4 38 w0 25%
publishing a paper in a journal ranked in the top 25% of its respective field
[ s = 3 & 8 73 L0 %4p 8 w0 10%
publishing a paper in a journal ranked in the top 10% of its respective field
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Applicants meeting the requirements of Emerging Faculty Award and Retaining
Excellent Faculty stipulated in the University’s Principles for the Recruitment

and Retention of Outstanding Faculty may apply for faculty housing in
accordance with relevant laws. Those not allocated a room at the faculty housing

may apply for rental allowance.
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applying for the University’s housing subsidy
[J& yes  [J% no

PR P
Applicant’s signature Date
RN I pp e
Chair’s signature Date
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