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l. These guidelines are formulated in accordance with Guidelines on the
Detailed Implementation of the Evaluation of Professorship Rank
Promotion in the College of Medicine for grading faculty members’
academic and industry-academic research performance, teaching
performance, and service performance in the Department of Biomedical
Science and Technology (hereinafter referred to as the “Department”).
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. The department and institutes referred to in Article 1 of these guidelines are
the Department of Biomedical Science and Technology (hereinafter referred
to as the “Department”), the Institute of Biomedical Sciences (hereinafter
referred to as the “IBMS”), and the Institute of Medical Science and
Technology (hereinafter referred to as the “IMST”).
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1. The scores as mentioned in the guidelines, except the year of service, pertain
to the faculty member’s academic and industry-academia research
performance, teaching performance, and service performance in the
University at the rank when applying for promotion.
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V. The scoring for academic and industry-academic research performance shall

be conducted in accordance with Article 1 (academic & industry-academia
research performance) of Guidelines on the Detailed Implementation of the

1
Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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V. The scoring for teaching performance shall be conducted according to B
category (teaching performance) stipulated in the University’s Scoring
Principles for Application of Professorship Rank Promotion, and Acrticle 2
(teaching performance) of Guidelines on the Detailed Implementation of the
Evaluation of Professorship Rank Promotion in the College of Medicine.
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VI. The score for service performance shall be calculated as follows:
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(1) The scoring shall be conducted according to the C category (service
performance) stipulated in the University’s Scoring Principles for the
Application of Professorship Rank Promotion, with a full score of 10
calculated from the following items for department level service
performance.
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(2) Serve as a mentor: A bonus point of 0.4 is added for each semester’s
service, but no more extra point shall be given if the bonus point for
outstanding mentor is already given in that semester. A maximum of 2
points shall be added under this item.
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(3) Laboratory management: Faculty who assist in managing shared
teaching laboratories and demonstrate satisfactory performance shall be
given 0.5 points per semester, with a maximum of 1 point under this
item.
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(4) Host a seminar, competition, or serve as a journal editor: 0.5 points for
each local event/journal; 1 point for each international event/journal,
with a maximum of 2 points under this item.
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VII.
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Assist in the Department’s planning and write-up of Ministry of
Education’s Teaching Improvement Project proposals: 1 point for each
proposal, with a maximum of 2 points under this item.
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Assist in organizing the evaluation information for the Department’s
accreditation: 0.5 points per case, with a maximum of 1 point under this
item.
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Serve as a member of various committees of the Department: 0.4 points
per case, with a maximum of 2 points under this item.

e HEFI SARF BV ESARY TEL LB
(FIE-RBE - F343%F) 22 ARFATETY &2 i
2R 6 ~dER KT R E EIRIE BT ‘\‘3":&\ P
( Sustainable Development Goals, SDGs) % = # 2 H & & 2 pRI%
THE D KTE R RA, o AR 38 o

Others: Act as advisor for a student’s competition; take up examination
duties (composing exam questions, grading papers, reviewing, etc.) for
the Ministry of Examination or other state-owned enterprises, take part
in the University’s admission promotion work, serve as a member in
college-level and university-level committees, engage in continuing
education, provide service for external associations, perform work
related to the Sustainable Development Goals (SDGs), and other
excellent services. The Faculty Evaluation Committee may add/deduct
points as appropriate. A maximum of 3 point may be added under this
item.
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These guidelines are approved by the JDFEC and Joint Department and
Institute Council, and then forwarded to the College Faculty Evaluation
Committee for review and approval, and to the President for ratification
before implementation. Amendments to these guidelines shall follow the
same procedure.
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