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Guidelines on the Appointment of Faculty in the Department
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Amended and approved at the 9th College Faculty Evaluation Committee meeting on May 14, 2024
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These guidelines are formulated in accordance with the Act Governing the
Appointment of Educators, the University’s Regulations for the Appointment of
Faculty and Researchers, Guidelines on the Appointment of Faculty in the College
of Engineering, and Guidelines on the Adjunct Employment of Faculty.
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The qualification for full-time and adjunct faculty appointments at all ranks shall
be handled in accordance with the University’s Regulations for the Appointment
of Faculty and Researchers, Guidelines on the Appointment of Adjunct Faculty,
and the Guidelines on the Appointment of Faculty in the College of Engineering.
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Pursuant to the organizational structure of the Department of FElectrical
Engineering (hereinafter referred to as the “Department”) and the principle for the
operation of multi-institute departments, these guidelines shall apply to all units
under the Department’s structure, including the Department of Electrical
Engineering, the Institute of Communications Engineering, the Institute of
Integrated Circuit Design, the International Master’s Program in Electric Power
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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Engineering, and the International Master’s Program in Telecommunication
Engineering.
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Procedures for the appointment of new full-time faculty members:
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When the Department intend to recruit new faculty members, recruitment
information shall be publicly announced through mass media or academic
publications in accordance with the principles of fairness, impartiality, and
openness.
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After the application deadline, the Joint Faculty Evaluation Committee
(hereinafter referred to as the department faculty evaluation committee,
the “DFEC”) shall distribute the application materials of qualified
candidates to the relevant faculty groups for review. Based on the
recommendations submitted by each group, suitable candidates may be
nominated for interviews. The head of the unit intending to recruit the
candidate must participate in the interview.
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After the interviews, the DFEC shall convene a final review meeting to
determine the list of recommended appointees. The meeting requires the
attendance of at least two-thirds of the committee members, and approval
shall be granted with the consent of at least two-thirds of the attending
members.
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Once the DFEC approved the recommended appointees, the candidate’s
credentials and supporting documents (including the roster and academic
profiles of all applicants), along with the list of proposed external
reviewers for thesis/dissertation (or publications) evaluation, shall be
conducted in accordance with the university’s procedures.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



V. Procedures for the appointment of new adjunct faculty members:
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(1)  When the Department intend to recruit new adjunct faculty members,
approval shall first be obtained through a meeting of the relevant faculty
group. Based on the group’s course needs, the convener shall submit the
proposed teaching assignment to the Joint Curriculum Committee
(hereinafter referred to as the department curriculum committee, the
“DCC”).
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(2)  Once the DCC approves the proposed teaching assignment, the group

may proceed with the recruitment process and submit the candidate’s
application materials to the DFEC for review.
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(3)  When the DFEC conducts the review, the meeting requires the attendance
of at least two-thirds of the committee members, and approval shall be
granted with the consent of at least two-thirds of the attending members.
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(4) If a candidate approved by the DFEC does not possess a teacher
qualification certificate issued by the Ministry of Education and requires
external review of thesis/dissertation (or publications), the candidate’s
credentials and supporting documents, along with the list of proposed
external reviewers for thesis/dissertation (or publications) evaluation,
shall be forwarded to the College Faculty Evaluation Committee for
review.
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VI. The transition from adjunct to full-time faculty status shall be handled in
accordance with these guidelines.
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VII. For faculty appointments at all ranks, in cases where the candidate demonstrates
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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exceptional research potential due to special circumstances or specific
professional expertise, the case may be considered individually. Upon approval
by the DFEC, the proposal shall be submitted to the Joint Department Council.
With the consent of at least two-thirds of the attending members, the case shall
then be forwarded to the College of Engineering for review.
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The adjunct employment of faculty shall be handled in accordance with the
University’s Guidelines on the Adjunct Employment of Faculty and Guidelines on
the Adjunct Employment of Faculty from Academic Collaboration Alliance. The
Department together with the co-appointing unit, shall establish separate
regulations governing joint appointments. These regulations shall be approved by
the DFEC, submitted to the Joint Department Council for consent, and then
forwarded to the Office of Personnel Services for record.

ARBEMEFGEEFRE ML O G RAH LB 0 E1 G RFRR
LR EFRULB > FFREPILT S BEEAR
These guidelines are approved by the DFEC, the Joint Department Council, the

CFEC, and the President before implementation. Amendment to these guidelines
shall follow the same procedure.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



