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Faculty Contract Agreement
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Amended and approved at the 2nd University Council meeting on December 20,
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[. Faculty shall engage in teaching, research, and service in accordance with the
University’s Faculty Code of Conduct.
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II. In addition to teaching, faculty shall have the duty to counsel students on their
psychological conditions, morality, campus life, and conduct, and are obliged to be
class mentors of the students.
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[II. Matters concerning basic weekly teaching hours shall be handled in accordance
with the University’s Guidelines on the Calculation of Hourly Pay for Faculty
Members. Matters concerning faculty who apply for leave from classes shall be
handled in accordance with the University’s Guidelines on Faculty’s Application
for Leaves, Arrangement for Substitution and the Incurred Hourly Pay to arrange
for make-up classes or substitutes to teach instead.
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IV. Faculty shall have the obligation to support the offering of courses taught in

English or conducted in the evening if their affiliated units decide to do so. Those
recruited from the 2022-23 academic year onwards shall offer at least one EMI
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course per semester.
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V. Faculty shall be evaluated in accordance with the University’s Regulations for
Faculty Performance Assessment and relevant regulations. Those who fail to pass
the assessment after the resolution of the University Faculty Evaluation Committee
(UFEC) shall not be granted an appointment renewal.

CRKEFZEDR Y HE BB R KRBT zz:dqu;(gﬁmaﬁ v E B~ AR
ﬁﬁ??iggﬁw L2 AKPE RIRKPLRBAA L PREE G AP 4R
TFEL -

VI. Matters concerning faculty’s secondment, research, lecturing, pursuit of advanced
studies, and research leave shall be handled in accordance with the University’s
Guidelines on Handling Cases Regarding the Secondment of Faculty, Guidelines
on Faculty’s Lecturing, Research and Further Studies, Regulations for Research
Leave of Professors and Associate Professors, and relevant laws.
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VII.Faculty shall apply for approval from the University before undertaking part-time
teaching or concurrent positions in other institutions in accordance with the
University’s Guidelines on Faculty Taking Concurrent Positions in Profit-Making
Institutions (Organizations) and Principles for Handling Concurrent Jobs of Full-
Time Faculty in Public Educational Institutions at All Levels. Approved part-time
teaching in other institutions shall be limited to four hours per week. Income from
unapproved concurrent positions shall be confiscated and incorporated into the
University Endowment Fund.
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VIII. Matters concerning faculty conducting funded (entrusted) research projects shall be
handled in accordance with the National Science and Technology Council’s
(NSTC) Guidelines on the Subsidies for Research Projects and the University’s
Guidelines on Handling Industry-Academia Collaboration Projects Not Granted
by the NSTC. Faculty shall not conduct research projects funded or entrusted by
other institutions without going through the University’s administrative procedure
for approval.
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IX. Faculty shall follow regulations imposed by the funding institutions and relevant

accounting regulations regarding budget utilization in conducting funded
(entrusted) research projects.
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Matters concerning research outcomes by faculty during their appointment shall be
handled in accordance with the University’s Guidelines on the Detailed
Implementation of Managing Research and Development Achievements and
T echnology Transfers.
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The President and faculty shall not be engaged in sexual behavior or develop an
intimate relationship with minor students, thereby violating professional ethics.
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The President and faculty shall not be engaged in sexual behavior or develop an intimate
relationship with adult students, especially when they hold unequal power over students
in terms of social status, knowledge, age, physical condition, identity, ethnicity, or access
to resources during teaching, supervision, training, evaluation, management, counseling,
or job offer, thereby violating professional ethics. In cases where the President or faculty
who discover their relationship with students may violate the professional ethics, as
stipulated in the preceding Paragraph, they shall proactively withdraw from such
relationships and report to the University or the University’s competent authority for
further action.
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Faculty shall respect the sexual or physical autonomy of others and themselves,
avoid unwelcome pursuits, and refrain from sexual and gender equality violations.
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In addition to the provision stipulated above in this Article, faculty shall abide by Gender
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XI.

XII.
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Equity Education Act, Gender Equality in Employment Act, Sexual Harassment
Prevention Act, Regulations Governing Prevention of Gender-Related Incidents on
Campuses, other laws and regulations of sex and gender related professional ethic
stipulated in the University’s Faculty Code of Conduct.
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Starting from the 2025-26 academic year, faculty shall complete at least one course

training of gender equity every two academic years, and at least one in-person
course training of gender equity every four academic years.
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Faculty shall abide by regulations concerning academic ethics. Any violation shall
be handled in accordance with the University’s Guidelines on Handling Cases
Regarding the Violation of the Accreditation Regulations for Teacher
Qualifications and Academic Ethics.
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Cases concerning faculty’s violation of this agreement shall be reviewed by faculty
evaluation committees of all levels, in succession. When the situation dictates,
cases may be brought directly to the UFEC for review. Sanctions for violation may,
depending on the degree of violation, consist of no annual salary increment, no
secondment, no part-time teaching or concurrent positions, no research leave, no
award application within a certain period, no accreditation of teacher qualification,
or other appropriate penalty.
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Matters concerning violation of Articles 14, 15, 16, and 18 of Teacher’s Act shall
be handled in accordance with provisions of Teacher’s Act and relevant regulations.
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XIII.
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Faculty who intend to end the appointment after the current term shall inform the
University in writing one month before the expiry of the employment contract.
Those who wish to resign during the term of the employment contract shall apply
to the University for consent. The process of quitting or resignation shall be
deemed finished after the transfer of matters in the applicant’s possession.
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XIV. Matters not covered in this agreement shall be handled in accordance with relevant
laws and the University’s regulations.
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XV. This agreement is approved by the University Council. Amendments to this
agreement shall follow the same procedure.
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