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L. These guidelines are formulated in accordance with Gender Equity Education
Act and Regulations Governing Prevention of Gender-Related Incidents on

Campuses to ensure substantive equity of gender and establish preventive
measures and mechanisms for handling gender-related incidents on campus.

S AR REEMEE LA - S S ERRE KR 1 AR
Y T N ST

II.  The term “gender-related incidents on campus” herein shall be defined as any
of the following circumstances, in which one party is the President, faculty, staff
or students, and the other party is students.
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(1) Sexual assault: It refers to offenses as stipulated in Sexual Assault Crime
Prevention Act.
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(2) Sexual harassment: It refers to any of the following situations and yet to
the level of sexual assault.
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1. explicitly or implicitly engaging in unwelcome sexual or gender-based

1. P or
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verbal or physical conduct that undermines another person’s dignity,
learning, or work opportunities/performance
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il. using sexual or gender-based conduct as a leverage for gaining,
depriving, or diminishing learning or work-related rights and interests
of self or others
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(3) Sexual bullying: It refers to conduct (other than sexual harassment) that
uses verbal, physical, or other forms of violence to demean, attack, or
threaten others regarding their gender characteristics, gender traits, sexual
orientation, or gender identity.
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(4) Violations of professional ethics related to sex or gender by the
President/faculty/staff: It refers to cases where they develop an intimate
relationship with a minor student, or exploit unequal power to involve in
sex or gender related interactions during teaching, supervision, training,
evaluation, management, counseling, or job offer, thereby violating
professional ethics.
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Faculty, staff, and students herein are defined as below:
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(1) Faculty: It refers to full-time, adjunct, acting, and substitute faculty
members, military instructors, along with teaching volunteers, interns who

conduct teaching activities, internship instructors at internship sites, and
other teaching or research personnel.
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(2) Staff: It refers to personnel who regularly perform their duties on campus,
volunteers who assist with the University affairs, personnel responsible for
student innovation affairs, and other individuals designated by the central
competent agencies.
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(3) Students: It refers to individuals with student status, those temporarily
without student status due to transition between educational programs,
continuing education participants, exchange students, those receiving
education internship, visiting students, and other individuals designated by
the central competent agencies.
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III.  The University actively promotes measures against gender-related incidents on
campus to enhance the awareness of faculty, staff, and students in respecting
others’ and their own sexual and bodily autonomy. The measures shall be
implemented as below:
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(1) organizing annual education and awareness campaigns for faculty, staff,
and students on the prevention of gender-related incidents on campus, with
the outcomes being assessed
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(2) organizing regular in-service training for both the University’s Gender
Equity Education Committee (hereinafter referred to as the “Committee’)
and personnel in relevant units responsible for handling gender-related
incidents on campus
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(3) granting official leave and subsidies to the aforementioned personnel as
incentives to participate in on/off-campus training regarding the handling
of gender-related incidents on campus
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(4) publicizing the code of conduct stipulated herein through multiple

3
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channels and including the code in faculty and staff contract agreements
and student handbooks

(I) BB BT T L S RF A G5 A AN RF > IR
2R AR e

(5) encouraging victims or informants of gender-related incidents on campus
to promptly file their cases, so as to facilitate evidence collection and

investigation
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IV. The Office of Student Affairs (OSA) shall proactively provide relevant
personnel with the following information when handling gender-related

incidents on campus:
(-) REMESE 22 B2~ 4532 Ap b2 -

(1) definitions, types, and relevant regulations regarding gender-related
incidents on campus
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(2) protection of victims’ rights and interests, with necessary support provided
by the University

(3) mechanisms of filing such cases for investigation, grievance, and
administrative remedies
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(4) relevant competent agencies and responsible units
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(5) groups and networks that provide supportive resources
(7)) HE MBI EREE2FIH o
(6) other matters deemed necessary by the Committee
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V.  The University shall impose the following measures to improve campus areas
of safety concerns and prevent gender-related incidents on campus:
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(1) regularly reviewing the planning and use of spaces and facilities, as well
as overall safety conditions, based on spatial configuration, management
& security system, signage, emergency systems, evacuation routes,
lighting, spatial visibility, and other spatial safety factors
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(2) recording locations where gender-related incidents occurred, with a safety
map being drawn based on actual needs
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(3) regularly organizing briefings on the review of campus space safety with
professional space designers, faculty, staff, students, and other campus
users invited to participate, and publicly announcing review results and
related records
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The implementation of the aforementioned measures and the progress in
campus areas of safety concerns shall be included in the Committee’s work
report in each semester.
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VI.  The faculty, staff, and students shall respect gender diversity and prevent gender

discrimination in the course of teaching, holding activities, performing duties,
and interacting with others on or off campus.
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VII. Cases where students experience sexual harassment during off-campus
internship shall be handled in accordance with Paragraph 5 of Article 2 in
Gender Equality in Employment Act, such cases with the other party as
internship instructors at internship sites shall also be subject to Gender Equity
Education Act and Regulations Governing Prevention of Gender-Related
Incidents on Campuses.

'B'T’I’E"—”T%B’- 3&%.%7 ‘Jsiﬁ%,gﬁ ;}F‘]?{% ﬁ,_‘_.@;cl_‘é_yé}_fr'gb ﬁl,.
BRI g EF AR B R AR

5
Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



The internship instructors at internship sites stipulated in the preceding
Paragraph shall refer to those who give instructions, offer professional
knowledge, provide practical training, or supervise students in practical
operations.
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The University shall take corrective and remedial measures immediately and
effectively once being aware that an intern is a victim of gender-related
incidents, and provide psychological counseling, protective measures, legal
assistance, or other support as needed, in accordance with Article 4 herein.
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VIII. The faculty and staff shall not involve in sexual behavior or develop a
relationship with minor students, thereby Violating professional ethics.
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The faculty and staff shall not involve in sexual behavior or develop a
relationship with adult students, especially when they hold unequal power over
students in terms of social status, knowledge, age, physical condition, identity,
ethnicity, or access to resources during teaching, supervision, training,
evaluation, management, counseling, or job offer, thereby violating
professional ethics.
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In cases where faculty or staff who discover their relationship with students
may violate the professional ethics, as stipulated in the preceding two
Paragraphs, they shall proactively withdraw from such relationships and report
to the University for further action.
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IX. The faculty, staff, and students shall respect others’ and their own sexual and

bodily autonomy and avoid unwelcome pursuits. Forcible or violent means
shall not be used to handle conflicts related to sex or gender.
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X.  Faculty and staff who become aware of a suspected gender-related incident on
campus shall immediately notify the Campus Safety and Security Division
(CSSD) in writing or by other means. The CSSD shall then report the case to
the Ministry of Education (MOE) and, if necessary, forward it to the Counseling
and Health Service Division, which shall report to the competent social
authorities within 24 hours in accordance with relevant laws.
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The names and other identifiable information of the parties involved and the
informant shall be kept confidential when cases are reported in accordance with
Article 10 herein, except where the disclosure is necessary for investigation,
public safety consideration, or unless otherwise stipulated by laws.
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XI.  If'the person involved in gender-related incidents is a faculty/staff member or a
student at the time of occurrence, the victim, their statutory agent, or actual
caregiver (hereinafter referred to as the “applicant”) as well as the informant
may file the case to the University verbally, in writing, or by email. If the case
is filed verbally or by email, the OSA shall document and confirm the case by
either reading it to or having it reviewed by the applicant or informant with their
signature or stamp.

WAL G AT R F BT B B TAEA

The case which is filed in writing, verbally, or by email shall be documented
with the following information:

(=) A BB AL P RED 2 B RS E 2L H 2 R
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(1) the applicant’s or informant’s name, ID number, the unit or institution

where they work or study, professional title, address, contact number, and
date of filing the case for investigation
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(2) the victim’s date of birth (if the applicant files for investigation)
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(3) aletter of authorization specifying the proxy’s name, ID number, address,

and contact number (if the applicant authorizes an agent to file for
investigation)
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(4) the facts of the case filed for investigation (Relevant evidence shall be
documented or attached, if available.)
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If the University does not have jurisdiction over the filed case, the case shall be
transferred to another competent authority within seven work days, with the
parties involved being notified.
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In cases where the University becomes aware of suspected gender-related
incidents on campus under any of the following circumstances, the Committee
shall assess the impact of the incident on students’ rights for education and
campus safety. Upon resolution, an investigation shall be initiated as a filed
report to clarify the facts, with necessary measures taken to safeguard students’
rights and campus safety:
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(1) two or more victims

()= A @EE Ao

(2) two or more persons in concern

() Fer s fREMKBEAD

(3) one of the persons in concern being the President or a faculty/staff member
(z) W2 RRFF 23R4

(4) the incident involving campus safety issues

8
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XIII.
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(5) any other circumstances deemed necessary as a filed report by the
Committee to initiate an investigation
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Cases regarding gender-related incidents on campus shall be filed or reported
to the OSA which refers the cases (excluding those unacceptable as stipulated
in Paragraph 2 and Article 32 of Gender Equity Education Act) to the Task Force
on the Prevention of Campus Gender-related Incidents (hereinafter referred to
as the “Prevention Task Force”) for investigation within three days. Any other
investigation mechanisms shall not be established; any investigation conducted
thereof shall be deemed invalid.
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The responsibilities of Prevention Task Force shall include deliberating on the
acceptance or rejection of a case, determining the grounds for rejection,
deciding whether to establish an investigation team and its members, and
determining whether to continue investigating after a case is withdrawn.
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Cases reported by the media or any suspected cases discovered during the
handling of bullying incidents shall be deemed as filed reports, which shall be
referred to the Committee for investigation in accordance with Paragraph 1 of
Article 12 herein. In cases where the suspected victim is unwilling to cooperate
with the investigation, the University shall nevertheless provide necessary
counseling or assistance.
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The University shall notify the applicant or informant in writing whether the
case is accepted within twenty days of receiving the case for investigation; the
applicant or informant shall be notified of the reasons in writing, along with the
deadline and the unit which handles grievances.

FA R R AL B R AR AR R R T 2 K P e
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The applicant or informant may file a grievance with stated reasons in writing
to the Office of the Secretariat (OS) within twenty days after receiving the
notification of rejection or if not receiving a notification within the period
stipulated in the preceding Paragraph. If a grievance is filed verbally, the OS
shall document and confirm the grievance by either reading it to or having it
reviewed by the applicant or informant with their signature or stamp.
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The OS shall notify the grievant of the result in writing within twenty days after
receiving the grievance. If there exist grounds for the grievance, the OS shall
refer it to the Committee to revisit the case, and the Committee shall reopen the
case in accordance with relevant regulations.
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The grievance stipulated in the preceding Paragraph shall be filed only once.

T KRS G AR RARYT SR S e b ks
ARTAGRRMOESR 2 B RETES 2 2R RFMENT D
R R DR R

XIV. An investigation team may be established by the Committee, and shall consist
of three or five members, in principle; the team shall be organized in accordance

with Article 33 of Gender Equity Education Act and Article 22 of Regulations
Governing Prevention of Gender-Related Incidents on Campuses.
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XV. Cases concerning the investigation of gender-related incidents on campus shall

be handled in the following manners:
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(1) The person in concern shall be present for investigation. A statutory agent
or actual caregiver may company an involved minor during investigation.
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(2) In cases where a person in concern holds a Disability Card or a valid

o
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special education student identification issued by a competent authority at
any level, the investigation team shall consist of at least one member with
a special education background.
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(3) Ifthere is an imbalance of power among the person in concern, the victim,
the informant, or individuals invited to assist in the investigation,
confrontation between them shall be avoided.
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(4) The name and other identifiable information of the person in concern, the
victim, the informant, and individuals invited to assist in the investigation
shall be kept confidential, except where the disclosure is necessary for
investigation, public safety consideration, or unless otherwise stipulated
by laws.
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(5) When parties involved, relevant personnel, or units are notified in writing
to cooperate with the investigation and provide relevant information, the
written notification shall specify the purpose, time, location, and
consequences of failing to appear for the investigation in accordance with
Paragraph 5 of Article 33 in Gender Equity Education Act.
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(6) The notification mentioned in the preceding Subparagraph shall specify
that parties involved are prohibited from making private contact or
disseminating information about the cases on the internet, communication
software, or other channels.
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(7) No University personnel shall inquire about or investigate the cases under
any reasons, or ask parties involved to submit self-statements or sign
affidavits.
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(8) When necessary, written materials may be provided to the person in
concern, the victim, or individuals invited to assist in the investigation for
reading or to convey key points thereof, provided that the materials do not
violate confidentiality obligations.

(L) P tdaw? 7B aF - s Rl EET B FEp ek &
‘@ﬁé‘ﬁﬁ»%%ﬁﬂﬁfﬁh

(9) If acase is withdrawn by the applicant, the investigation may still proceed
upon a resolution made by the Prevention Task Force or at the request of
the person in concern, in order to clarify relevant legal responsibilities.
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(10) Requests by parties involved to review, transcribe, photocopy, or
photograph relevant documentation shall be handled in accordance with
Administrative Procedure Act.
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(11) The interview with parties involved during investigation may be audio-
recorded or videotaped if necessary, and the records shall be read to or
reviewed by them, and then confirmed with their signature or stamp.

L BRESEHRRL G AERARBY L4 RH ATLREEYE 2 1
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XVI. Individuals involved in cases shall be subject to confidentiality obligations, as
stipulated in Paragraph 4 of Article 15 herein.
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Individuals subject to confidentiality obligations under the preceding Paragraph
but leaking confidential information shall be punished in accordance with
Criminal Code of the Republic of China or relevant laws.
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Original documentation containing names of parties involved, informants, and
witnesses shall be sealed and not be made available for reading or provided to
individuals other than the judicial authorities, unless otherwise stipulated by
laws.
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Except for original materials, the personnel responsible for handling cases shall
remove the following from documents and replace them with codes for external
use: real names and other identifiable information of parties involved,
informants, and witnesses.
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XVII.  To protect the right for education or the work of parties involved, the University
may take the following measures, when necessary, and shall report them to the
MOE for future reference:
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(1) flexibly adjusting their attendance/absence or study assessments, and
actively assisting their duties or studies, and not imposing upon them with
the regulations regarding leave application, faculty performance
assessment, and student academic evaluation
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(2) upon the victim’s request to reduce interactions between parties involved,
or upon the victim’s request or the Committee’s assessment of impacts on
students’ rights for education and campus safety to suspend teaching,
supervision, training, evaluation, management, counseling, and job
offering between the parties involved, or recuse the person in concern

(Z) BELFBRFFE -
(3) preventing the occurrence of retaliation
()P ~FHEFEZAL BT 27 o

(4) preventing or minimizing the risk of further offenses by the person in
concern

(T)HB BT ERELER 2l -

(5) other measures deemed necessary by the Committee
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If parties involved are not members of the University, their affiliated institutions
shall be notified to take measures as stipulated in the preceding Paragraph
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The measure stipulated in the preceding Paragraph shall be implemented after
a resolution made by the Committee.
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XVIII. The University shall proactively refer parties involved to relevant agencies for
necessary assistance, depending on their physical and mental conditions.
Nevertheless, the cases shall still be investigated in accordance with the
guidelines herein.
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If parties involved are not members of the University, their affiliated institutions
shall be notified to provide necessary assistance as stipulated in the preceding
Paragraph.

L4 s ARV EFERMEFEARE TG G R

XIX.  The University shall provide parties involved with the following appropriate
assistance when necessary:

(=) SRR W

(1) psychological counseling

(=) # e g -

(2) legal consultation

(2) FER -

(3) academic assistance

(z) GAnEs o

(4) financial assistance

(1) # 8T g5 082 a0 o

(5) other assistance deemed necessary by the Committee
FE A AR AR R g T AR R Rl i
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If parties involved are not members of the University, their affiliated institutions
shall be notified to provide appropriate assistance as stipulated in the preceding
Paragraph.

a0 IE b5 B 10 4 3‘—?553? Tifk o TLEF ~ SR S TREF AL € 1 (FEF N REF R B
EALR F2 0

The assistance stipulated in the preceding Paragraph may be provided by
external professionals such as physicians, clinical psychologists, counseling
psychologists, social workers, or attorneys.

BTE2NaAdE 22T EP2RALTRGFE AILESF 2 H T w
B2ZAEME S AFFAAZLE RE LAY QLo

The Committee’s investigation shall not be affected by the process or the final
outcome of judicial proceedings. The aforementioned investigation shall also
not be terminated due to the person in concern losing their current status.

ANTEL LG @LEHEAN RA > AR REESE 2 G M2
THRY REHET 2N AFL .

The University shall determine the facts of gender-related incidents on campus
based on the investigation report by the Committee in order to respect
professional judgment and avoid repeated questioning.

MILEZRERFARANLF LN EIRFALWEERT > 2HAEF e
KB LA BT R A RIS S § B R E 2 A
AR R BP“#’%””’* U N

The University shall notify the person in concern to submit a written statement
within 7 days if the change of status of the person in concern is suggested after
the Committee convenes a meeting, deliberates and confirms the incident in the
investigation report.
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The person in concern stipulated in the preceding Paragraph failing to submit a
written statement within the timeframe shall be deemed forfeiting the
opportunity to do so. The Committee shall convene a meeting to review the
submitted statement. The case shall not be reopened unless there are significant
flaws in the investigation or new facts or evidence that affect the original
investigation result.
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XXII.

MO RAZ BT E e G ERRA R T F 20
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When deliberating on the disciplinary action, the responsible unit shall not ask
the Committee to reopen the case, nor shall it conduct its own investigation,
except for the circumstances stipulated in Paragraph 3 of Article 37 in Gender
Equity Education Act.

IR FARR A RAPMIERBEES T A MEERRL L BiR ST
¢ FRAB2AZFL o
The person in concern shall be given the investigation report if asked to defend

oneself in accordance with relevant regulations during the aforementioned
deliberation.

PR T R H R oA T A B I B R R
W PP NF R AT RERAMER LA NI A BT E TS
e G AT A CHZ T REANFTRRAPFIPASRET > ARE P
FARFLOIEREIAFRTANDUP RN T I REL LF ARG %
itz g 5 3o MERLF TR BT E 2kFmi F s g
LR

Before a disciplinary action is resolved as stipulated in Paragraph 4 of Article
21 herein, the responsible unit shall notify the victim, their statutory agent, or
actual caregiver to submit a written or verbal statement within seven days. If
the statement is made verbally, the responsible unit shall document and confirm
the statement by either reading it to or having it reviewed by the victim, the
statutory agent, or the actual caregiver with their signature or stamp. Failure to
submit a written statement within the deadline shall be deemed forfeiting the
opportunity to do so. The responsible unit shall take into account the written
statement if it is submitted.

RIS E a6 A AR & RS SR E o fib i 5 43 0
¢ i AR BRh 7 HR AW R OM G L K G
B 2 e PR AR AR B R R R AR LR R RO
UECHEH G BHAA LR L TR R A S

BALEE 2 e

After a gender-related incident on campus is confirmed by the Committee, the
case shall be forwarded to the responsible unit, which shall impose one of
following disciplinary actions on the person in concern: warnings, demerits,
dismissal, suspension, non-renewal of appointment, removal from position,
termination of contract, termination of a service relationship, or other
appropriate disciplinary measures. If other agencies have jurisdiction under
relevant laws or regulations, the University shall refer the case to those agencies.
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If an accusation is proven to be false, the applicant or informant shall be subject
to appropriate disciplinary action in accordance with relevant laws.

iﬁ&ﬁwiiﬁ?;ﬁ-Aﬁﬁﬂﬁ.éﬁ@ﬁﬂiﬁi;&ﬁ’@@
TR A BRI ERET AR 2L el T H brvﬁ P S S ]
e ‘X_E/’/[\]E%‘]LF\]:F’}I’ \15’}?‘\15’}?7 ﬁ K"\l:

When disciplinary action is taken for gender-related incidents on campus in
accordance with Article 26 of Gender Equity Education Act, the person in
concern shall receive psychological counseling, along with one or more of the
disciplinary measures stipulated in the following Subparagraphs. Nevertheless,
the said provision shall not apply to individuals subject to a lifetime ban from
any form of employment.

() EREACHERARASFERAE LR L e R R T
RIS FERATE L B 930 E L M EIE 5 BAS
-E“ 712&&1»5‘&"&\;%&%5)2%%;?&%% °

(1) apologizing to the victim, with the consent of the victim, statutory agent,
or actual caregiver (The statutory agent or actual caregiver may consent
after prioritizing the interests of the child or youth and considering their
opinions based on the level of mental maturity.)

( ) aé,\,EﬁilfiFJJlEﬁ%?#Bfﬁggﬁcﬁio

(2) completing eight hours of gender equity education courses
(2) 6 B ERT P2 g -

(3) other measures consistent with educational objectives

FIE AL o BT E WA ARE LB HAS S CHEDEE S 2
Ao d MREBASE O REPRHEPLR 2% UEEF S
Aiﬁjagﬁ?‘;}%@j’éi:]&j{r\;ﬁf—?%ﬁ\;ﬁﬁgpg&;Zﬁagﬁﬁi%éﬁ
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The Committee shall deliberate on and determine the nature, implementation
method, duration, and expenses of the disciplinary measure. The OSA shall take
the disciplinary action, along with necessary measures to ensure cooperation
and compliance of the person in concern. Additionally, the nature,
implementation method, duration, and legal consequences of non-compliance
shall be clearly stated in the written notification of the disciplinary measure.

BoH - e B RS R ARWET RS AN
WK > BN G
When both parties involved are students, the University may utilize restorative

justice or other counseling approaches to restore their relationship, as per the
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disciplinary measure stipulated in Subparagraph 1 of Paragraph 2.

FBE - EHF RESFFAIEF St pn B2 & XREF
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For cases of less severity, such as sexual harassment, sexual bullying, or
violations of professional ethics related to sex or gender by the
President/faculty/staff, the University may take the disciplinary measure
stipulated in the preceding Paragraph.

ACREGLE R (¢ 7 RFF R REHFE R ) N 6L
P AT AR TR AR - HREDEFL XY 2 P13

When the University notifies the applicant, victim, or person in concern in
writing of the resolution of the case (including the determined facts, the
disciplinary measure, and the result of deliberation), the investigation report
shall also be provided, as well as the deadline and responsible units for filing a
grievance.

P4 AT AR TR ﬁ@ﬁ*%%m*’@*ﬁﬁ%&ﬁwxsw;
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The applicant, victim, or person in concern, who is dissatisfied with the
resolution of the case, may file a written grievance with reasons to the OS within
30 days of receiving the written resolution, but such a grievance shall be limited
to one only. If the grievance is filed verbally, the OS shall document and
confirm the grievance by either reading it to or having it reviewed by the
applicant or the person in concern with their signature or stamp.

AL BRI R BT IR AT

Upon the receipt of a grievance, the OS shall proceed with the following

procedures:

(-) BEFeXFR ) > T3 Lp N ERgIEd 2 g 0 d Gl Y
RAY R

(1) Areview panel shall be formed. A resolution shall be made within 30 days,
and the applicant shall be notified of the result of the grievance in writing.

C)ﬁﬁﬁﬁ~m@%fﬁwii%?ww%%§ﬁ~még LR =
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(2) The review panel shall consist of three to five members who are experts,
scholars, and legal professionals with expertise in gender equity education.
At least half of the members shall be female and at least one-third of the
members shall be experts or scholars with expertise in the investigation on
gender-related incident on campus.

C)RETELRZANA L e A3 FHEFH L 23R -

(3) Members of the Committee and the investigation team shall not serve in
the review panel.

() B3 22 B EHRPY J o R4aB B4 > T aiF ek
(4) The panel members shall elect a convener to chair the meeting.

(ir) %3‘«%3‘«3@-?‘? ’ l‘*ﬁﬁa,ﬁ-ﬁ ‘/\"?J ¢ fﬁ'«]‘ﬁd’ BEL ’}'}3% ) T ]41%’ H'
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(5) During the review meeting, the grievant may be given the opportunity to
present opinions; relevant members of the Committee or the investigation
team may be invited to attend and provide explanations.

(=) ¢ g;waﬁ’%@@%aﬁ%wwﬁﬁﬁw’ﬂﬁié%iﬁ?ﬁ
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(6) If there exist grounds for the grievance, relevant responsible units shall be
notified of the grievance result to make a new decision. If there are
significant flaws in the investigation or new facts or evidence that affect
the original investigation result, as stipulated in Paragraph 3 of Article 37
of Gender Equity Education Act, the Committee may be asked to reopen
the case.

(5) BHYRARELY A ¢ A BT DT Y AL -

\\

(7) Before the grievance result stipulated in the preceding Subparagraph is
delivered to the grievant, the grievance may be withdrawn in accordance
with the preceding Paragraph.

ABAAF EABR oy T AL - &

Significant flaws in the investigation shall refer to any of the following
circumstances:

(’)'Tiigi\“?%ﬁfj\fﬁlp 1_&(2_0
(1) the Committee or the investigation team not legally organized
() AEIF T E- 2 RERLZE
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(2) parties involved not given the opportunity to present their statements

() 7 BEEH R HEF2|FA o

(3) failure to recuse where necessary

(2) 7 A E2@EH ARG -

(4) failure to investigate necessary evidence

(I) 7 #jpPLER FEERT R

(5) flaws in the evidence selection that affect the determination of facts
(7:‘) Ay iljﬁ/ %Ki% F'\.‘»k\i—)‘ﬁ'ﬁb °

(6) other major flaws that affect the determination of facts

IR SRS 13 T R I = E T
Rl GFARMKRI A RTIV QP RE S A e MY R AT
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If the person in concern is a faculty or staff member, the applicant or victim
may directly appeal to the MOE. In the event where the applicant or victim
appeal directly to the MOE and the person in concern file a grievance to the

University, the University shall immediately report the case to the MOE for
joint review.

BLTEWRELAAAZERF  BYed s e

If the Committee receives a request to reopen the case, a new investigation team
shall be formed.

PHA T AZ FLAHARZIYRRE AR ENREY BT
Ward 2z X pdez L pp o RETZE S L4 FERTHEARH

The applicant, victim, or person in concern, who is dissatisfied with the
grievance result made by the University, may seek administrative remedies in
accordance with Article 39 of Gender Equity Education Act within thirty days
of receiving the written notification of the grievance result.

AMORE S 2 RFIELE “7%%F+’T¢i@%%* IR R R ﬁ
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The University shall archive gender-related incidents on campus, with the
documentation divided into original materials and reports kept by the OSA for
25 years. The documentation in electronic format shall have electronic
signatures or be encrypted if necessary.
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The original materials stipulated in the preceding Paragraph shall be kept
confidential, and shall include the following information:

(-) T2 2 B - R
(1) the time and situation of the incident
( )1"#5&42 1/{( j’i*ﬁﬁf/\ ‘Z’}';j'/\\f‘ré&)o

(2) parties involved in the incident (including the informant, the victim, and
the person in concern)

(Z2) FEdZA B~ AR E Ko
(3) the personnel handling the incident, with handling process recorded
() $FERIERIF2L 2 3 P UBRLETHE -EFL BRI AL

(4) documents produced during the handling of the incident, audio recordings
of the interview, evidence obtained, and other relevant information

() 3 230 BENTHTHE

(5) the name and the professional title or academic record of the person in
concern

GORBLERIZA BRI BT 2 §RES -

(6) the draft of investigation report submitted by the investigation team and
the minutes of the Committee meeting

R R MR S EET ERALELAANL PR HETAF

The reports stipulated in Paragraph 1 of Article 25 herein are the investigation
reports approved by the Committee, and shall include the following information:

()P FNATR2%d > s RRET AR REL St

(1) the reason for filing the case for investigation, including the statement of
parties involved or the informant

(C)BhHEREE P E G o

(2) records of the interview during investigation, including dates and
interviewees

(_:‘)%5{\2' ;%—;gﬁ& N 'd—’ AANHEALEIM A L2 it E =
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(3) statements and responses from the persons being investigated, the
applicant, witnesses, and other relevant individuals

(z) AP My w2 A% -
(4) examination of relevant physical evidence
() FFRTE LA o

(5) facts determined and reasons given

(%) ALz -
(6) recommendations for handling the case

g&ﬁﬁ%iﬁ’@ﬁiﬁigﬁﬁgﬁ°

XXVI.  When the University obtains evidence regarding incidents stipulated in
Paragraph 3 of Article 29 in Gender Equity Education Act, such evidence, along
with statements from the parties involved, shall be submitted to the Committee
for deliberation.

ﬁ#
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XXVII. When the University forwards the case in accordance with Paragraphs 2 and 3
of Article 28 in Gender Equity Education Act, the content shall be limited to the
time, situation, and name with the professional title or student status of the
person in concern of the investigated case.
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When necessary, the University may provide the next institution where the
person in concern will study or work with the following information: necessary
counseling, preventive education, relevant disciplinary measures, and other
necessary information. If the person in concern is assessed as having no
potential risk of re-offense after follow-up counseling, the forwarded report
stipulated in the preceding Paragraph may include a note on the person in
concern’s current status of correction.
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XXVIII. The members of the Committee shall serve without remuneration, except for
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the University’s faculty and staff who serve as the investigation team members
to compose the investigation report, as well as external members who attend
the Committee meetings or/and compose the investigation report.

ARETET AZFT R RTPRTERT 2 NTRUTERT %
Ply & TREIESE e R, S MR 8L -
Matters not covered herein shall be handled in accordance with Gender Equity

Education Act, Enforcement Rules for the Gender Equity Education Act, and
Regulations Governing Prevention of Gender-Related Incidents on Campuses.

ARTUGET § ERA R RABER 0 BEPER

These guidelines are approved by the Committee and the University Council
before implementation. Amendments to these guidelines shall follow the same
procedure.
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