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Guidelines on the Contract Employment of Faculty and
Researchers
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These guidelines are formulated in accordance with the provisions in Principles
for the Recruitment of Full-time Faculty beyond the Manning Quota at Junior
Colleges and Institutions of Higher Education and Principles for the
Recruitment of Researchers and Staff Using the University Endowment Fund at
National Universities. Matters concerning the necessity for contract employment
of faculty and researchers at the University shall be handled in accordance with
these guidelines.
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The contract employment in these guidelines shall refer to faculty and

researchers beyond the manning quota of the University, who are employed to

perform teaching and research activities using the self-generated revenue of the
University Endowment Fund.
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The said self-generated revenue of the University Endowment Fund in the
preceding Paragraph shall refer to incomes stipulated in Subparagraph 2 of

Paragraph 1 of Article 3 in Act Governing the Establishment of Endowment Fund
at National Universities.
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III. The contract employment of faculty and researchers shall be handled based on a
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fair, just, and open principle. Those who intend to apply for the contract

employment shall also meet all the following three conditions:
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(1) possess the knowledge and skills required for the applied position
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(2) not involve themselves in provisions stipulated in Act of Governing the
Appointment of Educators that prohibit one from becoming an educator
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(3) have a decent moral character and are loyal to the country
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IV. A contract entered into for contract employment of faculty and researchers shall
include the following contents:
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(1) employment term
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(2) job descriptions
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(3) remuneration during the employment term
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(4) employee’s liability for breach of contract
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(5) other necessary conditions
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When handling the signing process, each employing unit shall first have the

contract reviewed and stamped up by its head. The contract shall then be signed

by the faculty or researchers, affixed with the Office of Personnel Services (OPS)’s

official seal, and subsequently forwarded to the party concerned.
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V. Individual units may engage contract employment of faculty and researchers
when the units meet one of the conditions stipulated in Subparagraphs 1 through
4. The units meeting the condition stipulated in Subparagraph 4 may engage
contract employment of faculty for teaching only.
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(1) There are vacancies within the manning quota of faculty and researchers
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of the units, and the contract employment is on a probational basis before
formal appointment.
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(2) The units’ operation requires contract employment, and the units have
sufficient budget to cover all the expenses.
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(3) The contract employment is for related units carrying out industry-
academia collaboration, academic research, or cooperative education.
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(4) The contract employment is for supporting the university-wise or cross-
disciplinary courses and has been specially approved.
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Employing units or principal investigators of research projects shall fill out the
relevant application forms and attach the documentation specified below before
engaging the contract employment of faculty or researchers. The employment shall
commence after the completion of the evaluating procedure for the application in
accordance with Article 8 or 9.
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(1) graduation certificate of the highest degree
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(2) documentation indicating conformity with the minimum qualifications and
work experience for the applied rank

(Z) B LFHP o
(3) other supporting documents
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VI. Faculty is classified into five ranks: chair professor, professor, associate
professor, assistant professor, and lecturer. Qualifications for contract
employment of faculty shall be handled in accordance with relevant regulations
governing the appointment of full-time faculty within the manning quota of the
University.
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The maximum age for appointment shall be 70 for professors and associate
professors, and 65 for assistant professors and lecturers; this restriction shall not

apply to individuals approved under special projects by the Ministry of
Education (MOE).
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VII. Researchers are classified into four ranks: chair research fellow, research fellow,
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associate research fellow, and assistant research fellow, as well as postdoctoral
research fellow. The qualifications for appointment shall follow Regulations
Governing Appointment of University Research Personnel; however, separate
provisions may be established to meet the needs of industry-academia
collaboration and academic research projects.
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Qualifications for postdoctoral research fellows shall include at least one paper
in SCIE/SSCI/AHCI journals as the first author or corresponding author within
the past three years, and the following reference materials provided during the
review:
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(1) the year when the applicants obtained their doctorate, and the quality and
quantity of their published works
(Z) B A H2 IR A MY B (7 HBRFA A Q)R SITZ &2
FWCIZ 51 % #cig vt i o
(2) comparison of FWCI and citation counts in the past three years with the
counterpart figures from assistant professors or assistant research fellows
(including those contract-employed) of the employing units
ELumy Aoy #8310 BaRARBLE - Tl 9Bk
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The employment term of postdoctoral research fellows shall be limited up to three

years. Those with excellent academic performance may be re-appointed as contract-
employed faculty or researchers.
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The term of employment of postdoctoral research fellows shall be limited up to
three years. Those with excellent academic performance may be re-appointed as
contract employed faculty or researchers.
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The contract employment of faculty by individual units shall be handled in
accordance with the following procedures:

(- ) ATBRARR
(1) Procedure for new employment:
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1. The appointment of the faculty shall first be approved by the faculty
evaluation committee of the department/institute/degree program
(hereinafter referred to as the DFEC), and consented to by the dean of
the affiliated college. Thereafter, the case shall be reviewed by the
University’s New Faculty Selection Committee. Upon approval, the
qualifications and review procedures shall follow the regulations
governing the appointment of full-time faculty, and the case shall be
submitted for certification and issuance of a Teacher’s Certificate.
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i1. Applicants referred to in the preceding Item who already possess a
Teacher’s Certificate of the applied professorship rank shall be exempt
from the external review of their academic works.
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(2) Term of appointment: The appointment shall be limited to one year per term.
Nevertheless, the initial term of the faculty beginning on February 1 may
be extended to one year and six months.

(Z) Foig e
(3) Conditions for employment renewal:
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1. To be eligible for reappointment, the faculty shall, in the year preceding
the renewal, apply for and obtain project funding from the National
Science and Technology Council (NSTC), and receive approval from the
DFEC. Reappointment shall be limited to one term only.
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ii. The faculty in the Department of Music and the Department of Theatre
Arts shall, in the year preceding the renewal, apply for and obtain project
funding from the NSTC, the MOE’s Teaching Practice Research
Program, or other relevant government agencies. Reappointment shall be
subject to approval by the DFEC and limited to one term only.
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iii. For international faculty, faculty in EMI programs, clinical faculty in the

College of Medicine, or those appointed with self-funded budgets by the

employing unit, its college may establish separate reappointment criteria,
which shall be incorporated into the contract.
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(4) Reappointment procedure: Each employing unit shall complete the
reappointment review through its DFEC by the end of May each year.
Reappointment shall proceed only upon approval by the College Faculty
Evaluation Committee (CFEC) and the University Faculty Evaluation
Committee (UFEC), followed by final approval from the President.
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IX.

The contract appointment of researchers (including postdoctoral research
fellows) by individual units shall be conducted in accordance with the following
regulations:

(—) FTEARLR -
(1) Procedure for new employment:
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1. The appointment of researchers (including postdoctoral researcher
fellows) by an academic unit shall be processed through
administrative procedures following approval from the DFEC and
consent from the dean of the affiliated college. The academic unit
shall then submit the case to the Office of Research & Development
(ORD) to review the qualifications in accordance with Article 7.
When necessary, the vice president for Research and Development
shall convene a review panel composed of the vice president for
Academic Affairs, the vice president for Industry Collaboration, and
the deans of individual colleges. The appointment shall proceed only
upon approval from the review panel and the President.

2. FrHEREBFLY jAANSR LB @Esy 2
BLEFTHE SR EREPTE > 37 UER-
i1. Administrative units may appoint researchers (including
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postdoctoral research fellows) for operational needs with relevant
funding available. The appointment shall proceed only upon
approval from the President.

3. ATERA R PR R FERRKITEH L
ii1.  The list of newly appointed personnel shall be compiled by the ORD
and then submitted to the UFEC for reference.

4 = EFRTEFRAELPEFT AR 0 2L W30 U
iv. Project researchers whose appointments have been approved by
government ministries/agencies shall not be subject to the restrictions
stipulated in the preceding three Items.

(C)EMAzs R R A S L 0 AL EE S FFT . AL f A
FrpFEReiimga s

(2) Procedure for renewed employment: The reappointment shall be reviewed and
approved in accordance with the procedures for new appointment as stipulated

in the preceding Subparagraph. The list of reappointed personnel shall be
compiled by the ORD and then submitted to the UFEC for reference.

(Z)Fopixid .
(3) Conditions for employment renewal:
. 3 AR FRiEitdeT
1. Qualifications for employment renewal of researchers:
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(1)For those who have served for more than one year but less than two
years, the eligibility shall require either having served as the principal
investigator of a project funded by the NSTC or other government
ministries/agencies, or having published at least one
SCIE/SSCI/AHCI paper (including those accepted for publication)
in the Q2 journals or above as the first or corresponding author. The
ranking percentile by the Journal Citation Report (JCR), or by the

Journal Citation Indicator (JCI) if the journal in which the paper is
not in JCR, shall be used for assessment.

QMRFrm= E o B ALFRAPE AN E TR 0 D
G A RIE e
(i1)For researchers who have served for more than two years, the
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employing unit may apply for renewal of appointment only if the
individual has served as the principal investigator of a research
project funded by the NSTC or other government ministries/agencies,
and has published academic research papers.

BFAEL B AE LB BT L BAL S Sk % E A
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Nevertheless, researchers with specialized expertise may not be subject to
the above requirements if they are appointed through special approval due
to industry-academia collaboration or specific development needs of the
employing unit.
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i1. Quahﬁcatlons for employment renewal of postdoctoral research fellows
shall include at least one SCIE/SSCI/AHCI paper (including those
accepted for publication) in the Q2 journals or above as the first or
corresponding author every year, and the following reference materials
provided during the review: In addition, the following supporting
materials may be provided as reference for review.
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(1) A comparison of the applicant’s Field-Weighted Citation Impact
(FWCI) over the past three years with that of assistant professors or
assistant research fellows (including contract-employed faculty and
researchers) within the employing unit shall be provided.
Additionally, citation metrics from the applicant’s previous
recruitment period may be included as supplementary reference.

Q)¢ Frap* Hixz JEFL et~ 2 A Bt 2 ER
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i1) The applicant has jointly applied for a research project with faculty
J y )

members of the employing unit to government agencies, legal entities,
or industry, and serves as a co-principal investigator of the project.
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X. Cases concerning contract employed faculty participating in the selection for
full-time faculty positions within the manning quota of the University shall be
handled in accordance with the procedure stipulated for the appointment of new
full-time faculty, without the external review of academic works.

\\\?{:

\
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Cases concerning contract employed researchers participating in the selection for
full-time faculty positions within the manning quota of the University shall be
handled in accordance with the procedure stipulated for the appointment of new
full-time faculty. The applicant’s academic works shall be subject to external
review.
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Cases concerning researchers who also teach shall be handled in accordance with
the procedure stipulated for the appointment of adjunct faculty and without

receiving additional hourly fees. Teaching may be paid for hourly fees up to four
hours per week when it is conducted during off-duty time.

KE AR 2 IR~ LR SR v BT B SR 2 2 2 (B
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. Matters concerning faculty’s request for going abroad or leave of absence,

holidays, and weekly teaching hours shall be handled in accordance with
relevant regulations for full-time faculty within the manning quota. (Those
whose service time is less than one year shall be adjusted proportionally to
service time.)
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XIII. The standard of remuneration for faculty shall follow the regulations applicable

Lg

XIV.

to full-time faculty within the manning quota of the University. Those who pass
the annual performance assessment may receive annual salary increments.
However, if a research or industry-academia collaboration project includes
separate provisions that offer higher compensation than the standard for full-
time faculty members, such provisions shall prevail. Promotion of full-time
faculty within the manning quota shall be handled in accordance with the
University’s Regulations for the Evaluation of Professorship Rank Promotion.
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Matters concerning researchers’ employment term, request for leave of absence,

holidays, standards of remuneration, benefits, Labor Insurance, and National

Health Insurance shall follow relevant regulations for faculty. When there exists

an additional agreement specified in the research projects or industry
9
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collaboration projects concerning remuneration, the agreement shall be followed
accordingly.

J{a* ;gpiﬁ 'FJ»‘“«E"$‘7$EJ'? b R AT~ - G iiﬁ“%?f
g R LR R R R R R R .

XV. Matters on request for leave of absence, holidays, labor pension, benefits, Labor

1=

Insurance, and National Health Insurance of postdoctoral research fellows shall
be handled in accordance with relevant regulations for faculty. The standards of
remuneration shall follow the provisions in the employment contract.
PlLimy igzhilp ki -y i ARLEFY ﬁ~PR712~
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Postdoctoral research fellows transferring to full-time faculty or researchers
shall have their work seniority factored into the remuneration in accordance with
regulations for full-time faculty within the manning quota. Nevertheless, the said
work seniority as a postdoctoral research fellow shall be discounted when
calculating their years of service for retirement payment, severance pay, or
bereavement compensation.
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XVI. Provisions for the separation payment (Severance Savings Fund) shall be as

£ =

follows:
(=) —0- & ~71 - pAsmd LB » 819 EHMELYIT42 R HE
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(1) Those who are employed after August 1, 2012 shall follow the provisions
in Labor Pension Act in matters concerning the contribution to and
application for issuance of the Labor Pension Fund.
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(2) Those who are employed before July 31, 2012 shall follow the provisions
in Regulations for Granting Severance Savings Fund for Contract
Employees of Government Agencies and Educational Institutions in matters
on the contribution to and application for issuance of the Severance Savings
Fund.
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(3) Those who are not qualified in accordance with Labor Pension Act to
contribute to the Labor Pension Fund shall follow the provisions in
Regulations for Granting Severance Savings Fund for Contract Employees
of Government Agencies and Educational Institutions, mutatis mutandis, in
matters concerning the contribution to and application for issuance of the
Severance Savings Fund.
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XVII. Faculty and researchers shall be granted for the following rights during their
employment term:

(-) BUBETD 2D R4

(1) applications for employee identification card and vehicle parking permit
SETEF IS GRS SR T L EESERE £ =

(2) participation in cultural or entertaining activities (expenses paid for by
oneself or covered by the budget of the Units hosting the activities) and
various joyous activities

C)BEEFA A WTHEE L 0% FRs s TR " 2 o

(3) access to public facilities such as the Office of Library and Information
Services and sports facilities, following the regulations of the Units
providing the facilities

(z) w2 fﬁ'v?;;f‘?fgf}%f PRA% ©

(4) services in personal hygiene, healthcare and medical treatment
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(5)joining the Labor Insurance and National Health Insurance with the
government subsidy paid for by the employing units out of project budget
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XVIII. Faculty and researchers may apply for issuance of employment certificate
during their employment term. When they are resigning, they shall complete
the resignation procedure in accordance with the regulations before receiving a
certificate of termination. Faculty and researchers who wish to resign before
the expiration of their employment term shall submit an application one month
prior to their resignation. The resignation shall be effective after receiving
approvals following administrative procedure and transferring matters
stipulated below in accordance with Act Governing the Handover of Civil
Servants. Faculty and researchers shall be liable for possible damages if they
fail to transfer the said matters.

IS FEE
Procedure and matters referred to in the preceding Paragraph shall include:
(-) & ’F? PA 73 o

(1) fiscal positions under one’s jurisdiction
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XIX.

XXI.
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(2) business under one’s jurisdiction
(Z) Gyt £ 1 it o
(3) pending or outstanding projects
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Matters concerning the report for duty, resignation, and rights and obligations
of faculty and researchers shall be handled in accordance with provisions in the
employment contract. The primary duty of faculty and researchers during the
employment term shall follow the job descriptions specified in the employment
contract.
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Matters concerning the work results of faculty and researchers during their
employment term, unless otherwise dictated by law or agreed upon in the
contract, shall be handled in accordance with the provisions of the University’s
Guidelines on the Management of Research and Development Achievements
and Technology Transfer.
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During the appointment period, if faculty or researchers terminate or suspend
the execution of their contracts, such matters shall be handled in accordance
with Principles for the Recruitment of Full-time Faculty beyond the Manning
Quota at Junior Colleges and Institutions of Higher Education and Principles
for the Recruitment of Researchers and Staff Using the University Endowment
Fund at National Universities.

S HEE AL AR NEYE ﬁ%ﬁ%%’“mk§4ﬁ SR ~FE 4R
ARy BEE % - BRY T;T'gi—*ﬂf » LR ﬁw}'\é?u»fm]aq—'-: WE AL E
HEDAMIRDBEFTFER L Fh- EF % - L2 - B2 Tiagp

Ak - # dﬂz s L BRSO R B LS B T EEY L Lo

Upon expiration of the appointment period, faculty and researchers shall be
granted a consolation payment in accordance with Article 12 of Labor Pension
Act if there is no such a circumstance that falls under Items 6 and 7 of Principles
for the Recruitment of Full-time Faculty beyond the Manning Quota at Junior
Colleges and Institutions of Higher Education and Principles for the
Recruitment of Researchers and Staff Using the University Endowment Fund
at National Universities. The amount shall be calculated based on the
individual’s years of service at the University, at a rate of one-half of one
month’s average salary for each full year of service. For service less than one
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year, the payment shall be prorated accordingly. The maximum amount shall
not exceed six months of average salary.
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If faculty or researchers believe that any measure taken by the University
against them is unlawful or improper and has infringed upon their rights or
interests, they may seek relief in accordance with the nature of the case by
initiating labor dispute resolution procedures or pursuing relevant legal action
as provided by laws.
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The work seniority that the faculty earned in a previous position comparable to
their current professorship rank, with good performance, may be counted

towards advancing their salary grade. Relevant regulations pursuant to civil
servants shall not apply to the contract employed faculty and researchers.

ACIRL B ERIFE LA E R HE AR ik AL BAR B
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Matters concerning the employment of full-time faculty of the University who
retire and transfer to teaching positions comparable to their professorship rank
shall be handled in accordance with these guidelines and shall be exempt from
external review.
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Matters conceming the employment of full-time faculty of the University who
retire and transfer to research positions comparable to their professorship rank
shall be handled in accordance with the provisions of the University’s Guidelines
on the Revitalization of Retired Faculty.

R ES 2 1P 2 STy 0 BB E ST FREHME S
RERApErIEL 2 F 1 R T .

Matters concerning remuneration and insurance plans of the said faculty shall
follow the provisions in Act Governing Retirement, Severance, and
Bereavement Compensation for the Teaching and Other Staff Members of
Public Schools and Labor Insurance Act.
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Matters not specified in these guidelines shall be handled in accordance with

Principles for the Recruitment of Full-time Faculty beyond the Manning Quota

at Junior Colleges and Institutions of Higher Education, Principles for the
13

Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



Recruitment of Researchers and Staff Using the University Endowment Fund
at National Universities, and other relevant regulations.
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XXVI. These guidelines are approved by the UFEC, the University Endowment Fund

Management Committee, and the President before implementation.
Amendments to these guidelines shall follow the same procedure.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



