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L. These regulations are formulated in accordance with Article 2 of
Regulations for the Establishment of the Faculty Evaluation Committees.
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I1. The appointment of faculty and researchers shall be handled in
accordance with these regulations, unless otherwise stipulated by laws.
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III. The appointment of faculty of different ranks shall meet the
qualifications stipulated in Articles 16 to 18 of Act Governing the
Appointment of Educators. In addition, the applicants shall possess the
ability to teach in English and meet one of the following conditions:
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1.  Assistant professor shall:
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(1) have working experience of at least two years in relevant
academic research and/or teaching, after obtaining the
doctoral degree or
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(2) have already published, or provide proof of acceptance for
publication of, two or more academic papers in journals

indexed in the Web of Science (WOS) “Science Citation
Index Expanded” (SCIE) database, or
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have already published, or provide proof of acceptance for
publication of, one academic paper in journals indexed in
the WOS “Social Science Citation Index ” database, or one
academic paper in Tier 1 or two in Tier 2 of THCI or
TSSCI journals categorized by the National Science and
Technology Council (NSTC), one academic paper indexed
in the WOS “Arts and Humanities Citation Index” (AHCI)
database, or one or more academic papers recognized by
the University Faculty Evaluation Committee (UFEC)
upon review.
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Associate professor shall:
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have published more journal papers in the last five years
than the average number of those published in the same
length of time by the full-time associate professors of the
recruiting unit. The academic papers in the science and
engineering areas shall be published in journals in the
WOS SCI database, while the academic papers in the arts
and humanities, management, and social science areas
shall be published in journals in the WOS SSCI database,
Tier 2 or above of THCI or TSSCI journals categorized by
the NSTC, or journals recognized by the UFEC upon
review, or

2R K BT A T g 0L 2 B i
T KE1 zF;_%Eﬁ °

have been an associate professor (or equivalent thereof) in
a foreign university or have been an assistant professor
with working experience in relevant academic research
and/or teaching for at least four years.



3. Professor shall:
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(1) have been a professor (or equivalent thereof) in a foreign
university or have been an associate professor with
working experience in relevant academic research and/or
teaching for at least five years, or
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(2) have published more journal papers in the last five years
than the average number of those published in the same
length of time by the full-time professors of the recruiting
unit. The academic papers published in the science and
engineering areas shall be published in journals in the
WOS SCI database, the academic papers in the arts and
humanities, management, and social science areas shall be
published in journals in the WOS SSCI database, Tier 2 of
THCI or TSSCI journals categorized by the NSTC, or
journals recognized by the UFEC upon review.
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In the situation where the applicants fail to meet the conditions stipulated
above for professors of different ranks, the unit may submit an
appointment application by providing solid reasoning and substantial
evidence to demonstrate the applicant’s extraordinary potential in
research, based on its nature of specialization or specialties. The
application along with supporting documentation and materials of
evidence may be submitted for approvals upon reviews in sequence by
the department/institute/education center/degree program faculty
evaluation committee (hereinafter referred to as the “DFEC’’), college
faculty evaluation committee (CFEC), and the UFEC.
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The appointment qualifications of faculty in the art and physical
education related disciplines shall follow the review benchmarks in
Appendixes 3 and 4 of Regulations Governing Accreditation of Teacher
Qualifications at Junior Colleges and Institutions of Higher Education.
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Applicants for assistant professor stipulated in Paragraphs 1 and 3 who
receive their doctoral degree in the University shall have working
experience of at least two years in relevant academic research and/or
teaching at renowned domestic/overseas universities or research
institutions.

RS Y s 8 ) (T S )W T LB T R

I

Individual departments/institutes/education centers/degree programs
(hereinafter referred to as the ‘‘units’’) and colleges (including Si Wan
College) may formulate their own more stringent conditions.
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Applicants for the appointment of researchers of different ranks shall
possess the capability to perform international academic research
collaboration and shall meet one of the following conditions:
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I. Ass1stant research fellows shall:
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(1) have obtained a doctoral degree and published specialized
academic paper(s), or
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(2) have obtained a master’s degree, have at least four years of
working experience in relevant academic research at
universities and/or research institutions, and have
announced important research outcome(s) or have
published specialized academic paper(s), or
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(3) have been a research assistant or lecturer for at least three
years with excellent performance and have produced
important research outcome(s) or have published
specialized academic paper(s),
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2. Associate research fellows shall:
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(1) have obtained a doctoral degree, have at least four years of
working experience in relevant academic research at
universities and/or research institutions, and have produced
important research outcome(s) or have published
specialized academic paper(s), or
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(2) have been an assistant research fellow or assistant
professor for at least three years with excellent
performance and have produced important research
outcome(s) or published specialized academic paper(s).
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3. Research fellows shall:
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(1) have obtained a doctoral degree, have at least eight years
of working experience in relevant academic research at
universities and/or research institutions, and have produced
important research outcome(s) or have published
specialized academic paper(s), or
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(2) have been an associate research fellow or associate
professor for at least three years with excellent
performance and have produced important research
outcome(s) or have published specialized academic
paper(s).
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Faculty and researchers shall be appointed as full-time personnel but may
be appointed as adjunct personnel when necessary. The number of
appointment of adjunct personnel shall not exceed one third of the quota
of full-time personnel of individual units and Si Wan College. The said
limitation of one third of the quota of full-time personnel shall not apply to
the Department of Music, night division, continuing education division,
and general education courses of Si Wan College. The appointment of one
full-time employee is equivalent to the appointment of four adjunct
employees.
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Procedures of appointment of new full-time faculty and researchers and
timeline of submission of relevant documentations to the UFEC for review
are as follows:
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1. Individual units shall announce recruitment information in mass
media or academic publications based on a fair, just, and open
principle.
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2. The DFEC shall conduct an initial review on applicants’ relevant
certificates and documentation, based on available opening,
requirements of course works or research, and mandatory weekly
teaching hours.
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3. After the passing of the initial review, minutes of the review meeting,
relevant certificates and documentation, and academic publications
(including  degree  dissertation)/creative ~ works/proof  of
merits/technical reports accomplished by the applicants at their
current rank shall all be submitted to the CFEC for a second review.
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For appointment of a new assistant professor or assistant research
fellow, academic publications (including his/her degree
dissertation)/creative works/proof of merits/technical reports
accomplished by the applicant at the current rank shall be subject to
an external review organized by the college (including Si Wan
College). External reviewers shall be selected from a list of at least
nine external experts/scholars, recommended by the DFEC. Deans
of individual colleges may expand the list recommending more
experts/scholars and then invite a certain number of the CFEC
members to confidentially select five reviewers from the list. The
appointment shall receive approvals from no less than four external
reviewers in order to pass the second review.
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For appointment of a new associate professor, professor, associate
research fellow, or research fellow, academic publications
(including  degree  dissertation)/creative ~ works/proof  of
merits/technical reports accomplished by the applicants at their
current rank shall be subject to an external review. External
reviewers shall be selected from a list of at least nine external
experts/scholars, recommended by the DFEC. Deans of individual
colleges and chairperson of the UFEC may expand the list by
recommending more experts/scholars. Chairperson of the UFEC
shall then formally request the President to convene an ad hoc
selection committee to select five reviewers from the list of external
experts/scholars. The appointment shall receive approvals from no
less than four external reviewers in order to pass the second review.
MELES > 2l (F8FmR) 2 ERH ?ﬂﬁﬁ’?ﬁ;’é‘ﬁ— B
’J*ﬁx;;}zﬁﬁ%-fﬂgﬂ?‘\‘gﬁ AR MAEETH M E G
gvic 54’7 ﬁg‘i.ﬂl‘ﬁ **TF»’H’I‘W#%***?I?Lg i‘%
With the passing of the external review, the applicant’s relevant
certificates and documentation, the review outcome, and minutes of
the review meeting shall be delivered to the Office of Personnel
Services (OPS) by individual colleges at least one month before the
commencement of each semester. The OPS shall then deliver the



said materials to the President for approval to be submitted to the
UFEC for a final review.
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The number of academic publications, technical reports, or proofs of sports
achievements required from each applicant shall be formulated by
individual colleges according to each college’s attribute. The maximum
number shall be from five to ten. The appointment qualifications of faculty
of different ranks in art-related disciplines shall be handled in accordance
with the provisions stipulated in Appendix 3 of Regulations Governing
Accreditation of Teacher Qualifications at Junior Colleges and
Institutions of Higher Education.
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The recruiting units shall present its development needs when submitting
the application materials of the candidate of appointment. The New
Faculty Selection Committee, consisting of the President, senior vice
president(s), vice president for Research and Development, vice president
for Academic Affairs, and deans of individual colleges as members, shall
review the credentials of the applicant based on the development plan of
the University.
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Guidelines on the Appointment of Adjunct Faculty shall be formulated
separately.
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New applicants for faculty positions who have already possessed a
Teacher’s Certificate of the applied rank and meet one of the following
conditions shall be exempt from an external review on their academic
work, upon the approval of the faculty evaluation committees:
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1. The applicant has been a Fellow of an academic association or has
been a chair professor of a renowned university.
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2. The applicant has received the NSTC Outstanding Research
Award, or Academia Sinica Young Scholars Award, or the NSTC
Ta-You Wu Memorial Award.
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3. The applicant was a full-time faculty member of the University
and now reapplies within two years from leaving the University,
and has published more journal papers in the last five years than
the average number of those published in the last five years by the
faculty of the same rank of the recruiting unit.
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4. ”lflhe applicant is a licensed attending physician and applying for
the position for clinical medicine teaching.
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New faculty position applicants who meet one of the following
conditions shall be exempt from an external review on their
academic works and the application materials shall be submitted
directly to the UFEC for future reference:
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(1)  The applicant has received a Nobel Prize or its equivalent
thereof.
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(2) The apphcant is an academician of a national research
institution.
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(3)  The applicant is a holder of National Professorship.
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Applicants qualified for the conditions stipulated in Subparagraphs 1 and 2
of Paragraph 1 but do not hold a Teacher’s Certificate shall still submit their
academic works for an external review in accordance with the regulations.
External review results for the application of the University’s chair

professorship shall be deemed as equivalent to external review results for
the application of full-time faculty position.
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The appointment of faculty and researchers shall be conducted on an
academic-year basis and shall be classified into the initial appointment,
renewed appointment, and long-term appointment. The term of initial
appointment shall be one year; the term of first renewed appointment shall
be one year after which subsequent renewed appointments shall be two
years. Each year by the end of May, individual units shall submit a list of
renewed faculty to its DFEC and CFEC for approval upon reviews.
Renewed appointments shall be effective after the President’s approval.
Regulations for long-term appointment and non-renewal shall be
formulated separately.
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The said ‘‘one-year’” term of the initial appointment in the preceding
Paragraph shall refer to monthly employment for twelve consecutive
months in an academic year.
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The remuneration of full-time faculty and researchers shall be disbursed
monthly for twelve months every year. The remuneration of adjunct
faculty and researchers shall be calculated in proportion to the actual
weekly teaching hours according to the provisions and standards stipulated
by the Ministry of Education (MOE). The remuneration of both full-time
and adjunct faculty and researchers appointed after the semester
commences shall be calculated from the date of official report of duty to
the OPS.
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Basic weekly teaching hours of full-time faculty shall be handled in
accordance with Guidelines on the Calculation of Hourly Pay for Faculty
Members.
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Faculty shall not be granted an appointment renewal if failing to pass the
faculty performance assessment in accordance with Regulations for

Faculty Performance Assessment, with the assessment result approved by
the UFEC.
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The provision stipulated in preceding Paragraph shall be clearly specified
in the faculty contract agreement.
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The University shall issue a notification one month prior to the end of
appointment term to faculty and researchers who are not offered an
appointment renewal because they fail to pass the faculty performance
assessment.
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Faculty and researchers who wish to end their appointment after the current
term shall be obligated to notify the University in writing one month prior
to the end of the appointment term. Those who wish to resign during
semester and end their appointment shall obtain an approval from the

University; the resignation shall be effective after they receive a proof of
turning in public or university owned items and properties.
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Full-time faculty and researchers shall assume the responsibilities to

students regarding class mentoring, research supervision, exam and
homework grading, conduct assessments, and extracurricular advices.
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Teaching assistants shall be subject to the directives from the head of the
affiliated unit. They shall primarily assist researches related to teaching,
guiding students’ laboratory experimentations, and grading students’
homework. Teaching assistants shall also assume the duty of assisting the
administrative affairs when assigned by the head of the affiliated unit. They
shall not hold any concurrent off- campus positions.
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Full-time faculty and researchers shall not hold any concurrent positions
or teach courses outside the University. In the case of special
circumstances, the full-time faculty shall first fulfill basic weekly teaching
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hours at the University and then receive approval from the head of the
affiliated unit, the college, and the President before engaging in part-time
teaching at another institution. The total number of on-campus overtime
hours and off-campus part-time teaching hours shall not exceed four hours
each week. Full-time faculty and researchers who wish to teach courses
off-campus shall register with the Curriculum Division of the Office of
Academic Affairs. The courses given off-campus shall be limited to those
related to on-campus courses.
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The aforementioned basic weekly teaching hours shall be the required
teaching hours in the previous semester without the reduction due to
research projects. If faculty fail to meet the requirement, the average of
actual teaching hours per week in the previous two semesters may be taken
into account. In special cases, the requirement of basic weekly teaching
hour may be exempt, upon approval from the President.
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XIII. Matters concerning salary grade, bonus, benefits, retirement, bereavement

compensation, etc. of full-time faculty and researchers shall be arranged
and handled in accordance with government regulations.
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XIV. Cases pertaining to dismissal, suspension, or non-renewal of appointment
of full-time faculty and researchers shall be approved by the DFEC and
CFEC, upon reviews based on specific reasons provided by the recruiting
unit and relevant laws and regulations. Afterward, the case shall be
submitted to the UFEC for deliberation in accordance with Teachers’ Act,
and then to the President for approval. The case shall then be submitted to
MOE for final approval.
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Faculty and researchers dissatisfying with the decision of dismissal,

suspension or non-renewal of appointment may file an appeal to the
University Faculty Appeal Handling Committee within thirty days of
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XVI.

receiving a notification from the University.
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In cases concerning full-time or adjunct faculty who wish to change
courses of teaching or weekly teaching hours, or who become unavailable
for the appointment due to personal reasons, the recruiting unit shall,
before the commencement of each semester, submit a written notification
along with the letter of appointment to the OPS. The OPS-shall request for
the President’s approval to rectify or invalidate the appointment.
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Newly appointed full-time faculty, except those who have already been
accredited by the MOE as qualified, shall submit their faculty qualification
evaluation documentation to the MOE for approval within three months of
the commencement of appointment. Cases concerning failure to submit the
said documentation or the documentation not approved by the MOE shall
be handled in accordance with provisions of relevant laws.
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Matters not covered in these regulations shall be handled in accordance
with Act Governing the Appointment of Educators, Regulations Governing

Accreditation of Teacher Qualifications at Junior Colleges and
Institutions of Higher Education, and relevant regulations.
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These regulations are approved by the University Faculty Evaluation
Committed, the University Council, and the President before
implementation. Amendments to these regulations shall follow the same
procedure.



