i

oa

Red LAELFFEPHE,
KEIFLXF AL
Guidelines on the Evaluation of Professorship Rank
Promotion in the Department of Biomedical Science and

Technology
113 # 117 20p 1135 & & % 25 J#ra ¢ R 37
113 # 127 03 p 113 H £ & % 2B & 4 #77% € 3R 16
113121 169 1135 & & % 3= FHybr =L | § R 8

114 % 040 02 p 5 3 RE P
Approved by the President on April 2, 2025.

. ARRA TR SR R ARKEF LG AR FERKF
AERFALHE AL L - L ERE EBEFER LR A
£ 2o

l. These guidelines are formulated in accordance with the University’s
Regulations for the Evaluation of Professorship Rank Promotion, Guidelines
on the Evaluation of Professorship Rank Promotion in the College of
Medicine, and Guidelines on Organizational Structure and Operations in the
Department of Biomedical Science and Technology, Institute of Biomedical
Sciences, and Institute of Medical Science and Technology to review faculty
promotion cases in the department and institutes.
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. The department and institutes referred to in Article 1 of these guidelines are
the Department of Biomedical Science and Technology (hereinafter referred
to as the “Department”), Institute of Biomedical Sciences (hereinafter

referred to as the “IBMS”), and Institute of Medical Science and Technology
(hereinafter referred to as the “IMST”).
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1. Faculty of the Department and the Institutes of all ranks who apply for
professorship rank promotion shall meet the following conditions:
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(1) Articles 2 and 3 of the University’s Regulations for the Evaluation of
Professorship Rank Promotion
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(2) the promotion thresholds for faculty of all ranks of the College of
Medicine
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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VI.
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Timeline for faculty promotion application shall be based on the
announcement of the Office of Personnel Services (e.g., the Procedural Flow
Chart for Faculty Promotion posted on the Office of Personnel Services
website).
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Whether faculty's academic research works, technical reports, or pedagogical
research works meet the requirements for professorship rank promotion shall
be handled in accordance with Article 4 of Guidelines on the Evaluation of
Professorship Rank Promotion in the College of Medicine.
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After receiving a professorship rank promotion application, the Joint
Department Faculty Evaluation Committee (JDFEC) shall review the
applicant’s qualifications according to Article 3 of these guidelines. After the
application has passed the review, the applicant’s academic research
achievements and the recusal list shall be sent to the College Faculty
Evaluation Committee (CFEC) for the review of academic research
achievements, which shall then be sent to five external reviewers for external
review by the University. Result of the external review shall be sent back to
the JDFEC for the department-level review. Results of the external review
shall be sent back from five external reviewers to the JDFEC for department-
level review in accordance with the University’s Regulations for Evaluation
of Professorship Rank Promotion.
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The scoring percentage of external evaluation determined by the Department
and the Institutes shall be handled in accordance with Guidelines on the

Detailed Implementation of Evaluation of Professorship Rank Promotion in

the College of Medicine.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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External review grade is based on a 100-point scale, with four possible
grades: “Excellent,” “Good,” “Average,” and “Poor.” Percentage scores for
the corresponding grades are as follows:
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(1) Excellent: 90 to 100
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(2) Good: 80 to 89
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(3) Average: 70to 79
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(4) Poor: 0to 69
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Applicants for promotion to the professor or associate professor rank must
get a “Good” grade from at least four external reviewers. Those applying for
promotion to the professor rank shall get an average score of 80 from the
external reviewers; for promotion to the associate professor rank an average
score of 78 is required to reach the passing grade of external review. Those

who fail to achieve the passing grade of external review are deemed failing
the promotion evaluation.
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The department-level review shall be conducted in accordance with
Guidelines on the Detailed Implementation of the Evaluation of
Professorship Rank Promotion in the Department of Biomedical Science and
Technology. A total score will be assessed based on the applicant’s academic
and industry-academia research performance, teaching performance, and
service performance. Those who score 70 (inclusive) or above are approved
for promotion; thereafter the application will be sent to the CFEC within a
specified time for the college-level review. Applicants who are not approved
for promotion shall be informed of the result, with reason(s) specified.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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XI.
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When applying for promotion, the applicant may submit up to ten (assistant
professor seeking promotion to the associate professor rank and promotion to
the professor rank) academic research papers, technical reports for industry-
academia applications, or technical reports of teaching practice at the pre-
promotion rank for review. The applicant shall select one representative work
and the rest as reference works. Related works constituting a series may be
compiled into one representative work.
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Applicants who are not approved for promotion and object to the review
result may file an appeal or apply for re-evaluation in accordance with the

University’s Regulations for the Evaluation of Professorship Rank
Promotion
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Applicants who have passed the department-level review but not the College
of Medicine’s or the University’s review will have to undergo the
Department’s review procedures again according to these Guidelines when
re-applying for professorship rank promotion. When resubmitting the
representative  work of academic research achievements for review,
applicants shall submit at least two additional or replaced reference works.
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These guidelines are approved by the JDFEC and Joint Department and
Institute Council, and then forwarded to the CFEC for review and approval,

and to the President for ratification before implementation. Amendment to
these guidelines shall follow the same procedure.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



