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Amended and approved at the 4th University Council meeting on June 2, 2023
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Chapter 1 General Principles
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l. These guidelines are formulated in response to the national development of

science and technology through industry-academia collaboration. Faculty are
encouraged to actively engage in research and development and collaborate with
industries while maintaining their teaching quality.
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Il.  Faculty of the University may work concurrently in profit-making institutions
(organizations), either with prior approval from the University, or on behalf of the
government or the University due to official shares.
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I11.  Concurrent positions in profit-making institutions (organizations) taken by faculty
shall be related to their subjects of teaching, area of research, or professional
expertise. The scope of concurrent positions taken by faculty not holding a
supervisory position shall be in accordance with Articles 4 and 5 of Principles for
Handling Concurrent Jobs of Full-Time Faculty in Public Educational Institutions
at All Levels; those taken by faculty holding a supervisory position shall be in
accordance with Articles 5 and 6 of Regulations for Handling Concurrent Jobs of
Faculty Taking Administrative Positions in Public Educational Institutions at All
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Levels.
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Any dispute over interpretations of these guidelines shall be resolved in a court of law based on the Chinese version.
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Faculty who intend to take a concurrent job in profit-making institutions
(organizations) shall submit an application, either by themselves or by the said
institutions (organizations), to the department/institute/education center/degree
program council (hereinafter referred to as the “department council’) for initial
approval. The application shall then be forwarded through administrative
procedure to the dean of the affiliated college and the President for final approval.
For cases concerning profit-making institutions (organizations) which have signed
a contract with the University regarding technology transfer of research and
development results, the President may assign faculty to work concurrently at the
said institutions (organizations) in accordance with the University’s Guidelines on
the Management of Research Personnel Taking Concurrent Positions and
Technology Valuation for Equity and Act for the Development of the Biotech and
New Pharmaceuticals Industry.
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Chapter 2 Concurrent Jobs
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The number of hours that the faculty work concurrently in profit-making
institutions (organizations) shall not exceed eight hours per week during daytime,
when applying their research results to the industry or providing technical
consultation and guidance in their professional capacity.
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Faculty working concurrently in profit-making institutions (organizations) shall
still meet the requirement of weekly teaching hours of the University without
affecting their faculty duty. The maximum number of concurrent positions a full-
time faculty member can take shall not exceed four, excluding exceptional
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Any dispute over interpretations of these guidelines shall be resolved in a court of law based on the Chinese version.
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concurrent positions stipulated in related regulations (ordinances).
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If the income from all the concurrent positions exceed the salary of the University,
the unit (department/institute/education center/degree program) which the
concerned faculty are affiliated with shall present an evaluation report to the
faculty evaluation committee of their affiliated unit regarding the impact of
concurrent jobs on their duty, including the benefits to the industry-academia
collaboration, the proportionality of the amount of compensation, etc. The report
shall then be submitted through administrative procedure to the President for
approval.
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Faculty shall complete resignation procedures before assuming their positions at
the University if they run a business or concurrently served as board directors,
supervisors, or independent board directors without legal grounds. A written
resignation shall be submitted by the official report date to the University, and the
resignation procedure shall be completed within three months thereafter, with
relevant proof submitted to the OPS for reference. In special circumstances where
resignation cannot be completed within the stipulated period, an extension of up
to three months may be granted upon approval. Nevertheless, the faculty shall no
longer be involved in business operations or receive any payment before the
resignation procedure is completed. The aforementioned positions subject to
resignation shall include the following:
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(1) serving as the founder or responsible person of a company in accordance
with Company Act
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(2) serving as a responsible person of a business in accordance with Business
Registration Act
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Any dispute over interpretations of these guidelines shall be resolved in a court of law based on the Chinese version.
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(3) serving as a responsible person, director, supervisor, or in a similar position

of a profit-making institution (organization) in accordance with other

applicable laws
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Chapter 3 Charge and Usage of Compensation
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Profit-making institutions (organizations) which intend to employ the faculty of
the University to work concurrently for more than six months shall enter into a
contract with the Office of Global Industry-Academe Collaboration and
Advancement. The compensation to the University shall be handled in accordance
with Article 12 of Principles for Handling Concurrent Jobs of Full-Time Faculty
in Public Educational Institutions at All Levels or Article 13 of Regulations for
Handling Concurrent Jobs of Faculty Taking Administrative Positions in Public
Educational Institutions at All Levels.

e R X P S TIRE RN S S S
FEGT ARFIEEARY (§F BRIPFE) LFLAL L0

(GRS %Fﬂ«?«tﬁ— B 7 A AR 2 FFHAR o

Compensatlon to the University in the preceding Paragraph shall be charged as
below:

The annual compensation to the University shall be at least ten percent of the
annual payment (including monthly salary, bonuses, and other remuneration) that
the faculty receive from the profit-making institution (organization), and shall be
no less than the total monthly salary of the faculty from the University.
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The compensation stipulated in the preceding Article shall be incorporated into the
University Endowment Fund in accordance with regulations, with 50% of which
allocated to the University, 20% to the affiliated college, and 30% to the affiliated
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Any dispute over interpretations of these guidelines shall be resolved in a court of law based on the Chinese version.



unit for developmental usage.
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XI.  For compensation in the form of equities, the market value of which shall be
appraised by the Office of General Affairs.
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XIl.  For cases concerning faculty who work concurrently in profit-making institutions
(organizations) while on secondment, the compensation of which shall be charged
in accordance with these guidelines.
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Chapter 4 Supplementary Provisions
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XIIl. When there exists substantial evidence to prove the concurrent position in profit-
making institutions (organizations) is severely affecting the faculty’s duty, the
University shall have the right to demand immediate termination of the concurrent
position.
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XIV. Faculty working concurrently in profit-making institutions (organizations) shall
abide by related laws and these guidelines; any legal obligations or duties resulting
from the concurrent position shall be solely the faculty’s own responsibility.
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XV. Concurrent positions involving the management of research and development

results or authorization and promotion of technology transfer shall be handled in

accordance with the University’s Guidelines on the Management of Research

i

Personnel Taking Concurrent Positions and Technology Valuation for Equity and
other relevant regulations. Matters concerning the management of conflicts of
interest, information disclosure, and property declaration shall also follow these
regulations.
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The University faculty working concurrently shall be reviewed annually by the
faculty evaluation committee or department council of their affiliated unit to
determine whether they can continue their concurrent positions. Cases stipulated
in Paragraph 3 of Article 10 of Principles for Handling Concurrent Jobs of Full-
Time Faculty in Public Educational Institutions at All Levels or Paragraph 3 of
Article 11 of Regulations for Handling Concurrent Jobs of Faculty Taking
Administrative Positions in Public Educational Institutions at All Levels shall be
exempt from the annual review.
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Cases concerning violation of these guidelines by faculty working concurrently in
profit-making institutions (organizations) shall be delivered to the faculty
evaluation committee of the affiliated unit for deliberation in accordance with
relevant laws and regulations.
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Matters not covered herein shall be handled in accordance with Principles for
Handling Concurrent Jobs of Full-Time Faculty in Public Educational Institutions
at All Levels, Regulations for Handling Concurrent Jobs of Faculty Taking
Administrative Positions in Public Educational Institutions at All Levels, and other
relevant regulations.
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These guidelines are approved by the University Council before implementation.
Amendments to these guidelines shall follow the same procedure.
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Any dispute over interpretations of these guidelines shall be resolved in a court of law based on the Chinese version.



