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一、 本系教師升等審查依據本校教師升等各項評分原則，以一般研究類計分，績效成績佔

90%，整體綜合評分 10%；其中績效成績含學術產學研究績效(70%)，教學績效(20%)及

服務績效(10%)。 

I. The evaluation of professorship rank promotion in the Department of Applied Mathematics 

(hereinafter referred to as the ‘‘Department) shall be conducted through the track of general 

research in accordance with the University’s Scoring Principles for Application of 

Professorship Rank Promotion. Three categories of performances shall account for 90% and 

the holistic evaluation shall account for 10%; three categories of performances shall be 

academic & industry-academia research performance (70%), teaching performance (20%), and 

service performance (10%). 

二、 學術產學研究績效分外審成績(A1)佔 75%(滿分為 52.5分)及七年內本職級研究計畫獎勵

及學術成就(A2)佔 25%(滿分為 17.5分)；其中 A2各項計分依本校教師各項升等評分原

則，各項指標計分採一般研究類計分上限。 

II. The academic & industry–academia research performance shall consist of A1-external 

evaluation of academic research (75% with a maximum of 52.5 points) and A2- research project 

and other academic achievements within the past seven years at the current rank (25% with a 

maximum of 17.5 points). The evaluation of each item under A2 shall follow the limits under 

the track of general research stipulated in the University’s Scoring Principles for Application 

of Professorship Rank Promotion. 

三、 教學績效依本校教師升等各項評分原則-B、教學績效各項指標採一般研究類計分上限，

外加院傑出/績優教學獎，每次 0.8分，滿分為 20分。 

III. The evaluation of teaching performance shall follow the limits under the track of general 



research stipulated in Section B(Teaching Performance) of the University’s Scoring Principles 

for Application of Professorship Rank Promotion. An additional 0.8 points shall be granted for 

receiving an award of the College’s Outstanding Faculty in teaching or the College’s Prominent 

Faculty in teaching. The score of teaching performance shall be capped at 20 points. 

四、 服務績效，依下列各款計分 

IV. Service performance shall be evaluated in accordance with the following Subparagraphs. 

(一) 系所服務部分－最多 6.5分 

(1) Departmental service: a maximum of 6.5 points 

自上次升等或應聘以後，每一學期導師加 1分，協助提升系務發展之校外或研究機

構經歷，每年 0.7分，最多為 6.5分。 

1 point shall be granted for serving as a mentor in each semester since the previous 

promotion or appointment in the Department. An additional 0.7 points per year shall be 

granted for experience at other universities or research institutions that contributes to the 

Department’s development. The score of this Subparagraph shall be capped at 6.5 points. 

(二) 加分部分－最多加 3.5分 

(2) Additional points: a maximum of 3.5 points 

(1) 一般加分－最多加 2.3分 

general additional points: a maximum of 2.3 points 

(2) 校優良導師獎加 1.2分 

1.2 points for receiving the University Outstanding Mentor Award 

(3) 校優良導師獎候選人加 0.5分 

0.5 points for being a candidate of the University Outstanding Mentor Award 

(4) 傑出行政服務，最多加 0.5 分(目前無此項獎項，由教師評審委員或委員認定)。 

Outstanding administrative service: a maximum of 0.5 points (subject to the evaluation 

by the Department Faculty Evaluation Committee, DFEC) 

(5) 每指導一名本系碩士生畢業加 0.1 分，若是共同指導以 0.05 分計算；每指導一

名本系博士生畢業加 0.2分，若是共同指導以 0.1分計算－本項最多加 1分。 

0.1 points shall be granted for supervising each master’s student who graduates in the 

Department (0.05 points in the case of co-supervision); 0.2 points shall be granted for  

supervising each doctoral student who graduates in the Department (0.1 points in the 

case of co-supervision). The score of this Subparagraph shall be capped at 1 points. 

(三) 扣分部分－服務不佳的具體事證，最多扣 1.5分。 

Deductions: A maximum of 1.5 points may be deducted, based on concrete evidence of 

poor service. 

前項分數由出席委員無記名給分後，平均之。服務績效滿分為 10分。 

The score of the preceding Paragraph shall be the average of scores given by attending DFEC 

member through anonymous evaluation. The score of service performance shall be capped at 

10 points. 

五、 績效成績總分之 90%，加上系教評委員依整體綜合評分(0-10分)，合計總分達 70分以



上且滿足理學院及本校教師升等審查通過門檻者，通過升等。 

V. Applicants shall be deemed passing the promotion evaluation when they receive a total score 

of 70 or above, combining 90% of the aggregate score from three performances, and 10% of 

the discretionary score (0-10 points) evaluated by the DFEC based on the applicants’ holistic 

performance. 

六、 本細則經本系教評會、系務會議及理學院教評會審議通過，陳請校長核定後實施，修正

時亦同。 

VI. These guidelines are approved by the DFEC, Department Council, the College Faculty 

Evaluation Committee, and the President before implementation. Amendments to these 

guidelines shall follow the same procedure. 


