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Guidelines on the Evaluation of Professorship Rank Promotion

in the Department of Physics
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Amended and approved at the 4th College Faculty Evaluation Committee meeting on December 22, 2022
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I. These guidelines are formulated in accordance with the University’s Regulations for
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the Establishment of Faculty Evaluation Committees, Regulations for the Evaluation
of Professorship Rank Promotion, and Guidelines on the Evaluation of Professorship
Rank Promotion in the College of Science to handle the evaluation of professorship
rank promotion of the full-time faculty in the Department of Physics (hereinafter
referred to as the “Department”).
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II. Full-time faculty of all ranks in the Department shall be eligible to apply for rank
promotion if they meet the requirements stipulated in the University’s Regulations
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for the Evaluation of Professorship Rank Promotion and Guidelines on the Evaluation
of Professorship Rank Promotion in the College of Science.
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III. Full-time faculty in the Department who intend to apply for rank promotion effective
in the Fall semester (August 1) shall submit their applications by February 16 of the
same year. Those who intend to apply for rank promotion in the Spring semester
(February 1) shall submit their applications by August 16 of the previous year. Before
the Department Faculty Evaluation Committee (DFEC) meeting is convened,
applicants shall give a public academic presentation within the Department to
introduce their latest research achievements, whereas those who delivered a keynote
lecture within the Department one year prior to the application may be exempt from
this requirement.
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IV. Atleast two-thirds of the DFEC members shall attend to review rank promotion cases.
The review shall be conducted in two stages on applicant’s academic & industry-
academia research performance (70%), teaching performance (20%), and service

performance (10%). The first stage shall review applicants’ qualification and their
teaching and service performances, and the second stage shall review their academic
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& industry-academia research performance. Applicants who pass the first-stage
review shall be eligible for the second-stage review.
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(1) First stage: Teaching and service performances (a total of 30%)
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The full score of teaching performance and service performance is 20 points

and 10 points, respectively. Applicants who receive at least 14 points in
teaching performance and 8 points in service performance shall be deemed

passing the first-stage review.
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(2) Second stage: Academic & industry-academia research performance (70%)
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1. External evaluation shall account for 75%, while research project and other

academic achievements within the past 7 years at the current rank shall

account for 25%.
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ii. External evaluation shall be handled in accordance with the University’s

Regulations for the Evaluation of Professorship Rank Promotion. The

Department shall recommend five competent candidates to serve as
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external reviewers who have received NSTC Outstanding Research Award
or have been granted allowance for serving as the principal investigator
within the past ten years, and international scholars or experts shall possess
equivalent academic achievements. Applicants may submit a recusal list
and a list of scholars favorable in the external evaluation with justifications
for the DFEC’s reference.
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iii. The DFEC shall submit applicants’ academic research achievements and a
recusal list of external reviewers with justifications to the College Faculty
Evaluation Committee (CFEC) for review on the threshold of academic
research achievements. Upon approval, the cases shall be sent for external
evaluation by the University, with the result returned back to the DFEC for

deliberation. The passing threshold of the external evaluation shall be as

stipulated by the College of Science. Applicants whose combined score from
the first-stage review (teaching and service performances) and the second-
stage review (academic & industry-academia research performance) is 70 or
above shall be approved for rank promotion. The DFEC chairperson shall
submit the comments, the score of the review, and the DFEC meeting minutes
to the CFEC for review.
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V. The DFEC shall notify applicants not passing the promotion evaluation with solid
reasons and comments. Applicants who disagree with the aforementioned evaluation
result may file a grievance in accordance with the University’s Regulations for the
Evaluation of Professorship Rank Promotion or an appeal to the Faculty Appeal
Handling Committee in accordance with the University’s Guidelines on the
Establishment of Faculty Appeal Handling Committee.
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VI. Matters not covered herein shall be handled in accordance with Regulations
Governing Accreditation of Teacher Qualifications at Junior Colleges and
Institutions of Higher Education, the University’s Regulations for the Evaluation of
Professorship Rank Promotion and Guidelines on the Evaluation of Professorship
Rank Promotion in the College of Science, and other relevant regulations.
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VII. These guidelines are approved by the DFEC, the Department Council, the CFEC,
and the President before implementation. Amendments to these guidelines shall

follow the same procedure.
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