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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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Score Sheet of Professorship Rank Promotion (for Assistant Professors and above)
in the College of Marine Sciences (Pedagogical Research)

Amended and approved at the 6th College Faculty Evaluation Committee meeting on May 6, 2023
Amended and approved at the 4th College Council meeting on May 20, 2023

Amended and approved at the 8th College Faculty Evaluation Committee meeting on March 20, 2025
Amended and approved at the 3rd College Council meeting on April 7, 2025

Amended and approved at the 446th University Faculty Evaluation Committee meeting on May 15, 2025

Name:

Affiliated unit;

Intended rank promotion to: o professorship Dassociate professorship

A. Research: 60 points

B. Teaching: 30 points

C: Service:10 points

A+B+C:
(100 points)

Al. Pedagogical research works for
external evaluation: 36 points

A2. Research/Teaching projects and other academic achievements within the past 7 years
at the current rank: 24 points

(1) NSTC research project (to be approved by the Office of Research and Development

(1) Period of teaching:
- 7 points for applicants who have at least 3
years of service time at the current rank at

@)

Department-level service:
evaluation by the department-level faculty
evaluation committee, with a maximum of 4

Grade Score . . . NSYSU and 0.2 points for ever oints
(ORD) according to the project .approval list): additional semesfer beyond thre)«/a years ) FC)30||999'|9V9| service:
Excellent 90 to 100 (@) Individual research pr(?JECt' . . . . - years of service at other universities and evaluation by the CFEC, with a maximum
- 6 m_onths or longer: 2 points for the first project and 3 points for the second the period of unpaid leave for child care to of 3 points
Good 80to 89 ﬁ:e(;]se;: ;: éhren Ziﬁiyfaproint et project be counted as half (2-1) - serving as the supervisor of a unit
) . . . - a maximum of 8 points within the College of Social
Average 70to 79 (o) :ntegrr?ggtrlee?daerﬁhsprgjiﬁfsts (enrwulrt(;pelitapproval lists): (2) Teaching contributipon: Sciences (hereina}fter rgferred to as
Poor 010 69 - 1ol - © POINTS Per pro) The list of recognized items with allocated the *‘College””), inclusive of the

1. Subproject principal investigator (excluding project leader): 2 points per project
(c) Single collaborative research project (single approval list): to be approved by the
ORD with a maximum of 8 points
-1 point for accumulated project grants reaching TWD 1,000,000 and 0.5 points
for every additional TWD 500,000 beyond that
- Points for each project shall be allocated according to the proportion of
individual contributions confirmed by all principal investigators within 3 months
of the project’s approval. The allocation ratio shall not be changed once
approved.
Note: Each project can be counted in only one of the items A2-1, A2-2, A2-6, and A2-7.

(2) NSTC Humanity Innovation and Social Practice Project (to be approved by the ORD
according to the project approval list, with a maximum of 8 points):

-1 point for accumulated project grants reaching TWD 1,000,000 and 0.5 points for
every additional TWD 500,000 beyond that

- Points for each project shall be allocated according to the proportion of individual
contributions confirmed by all principal investigators within 3 months of the project’s
approval. The allocation ratio shall not be changed once approved.

(3) MOE research project (to be approved by the ORD according to the project approval
list, with a maximum of 8 points):

- 6 months or longer: 2 points for the first project and 3 points for the second project
within the same year
Less than 6 months: 1 point per project.
Note: Each project can be counted in only one of the items A2-3, A2-12, and A2-13.

(4) Academic honor (to be approved by the ORD):

The list of recognized awards with allocated points is stipulated in the University’s
Score Sheet of Professorship Rank Promotion, and the same award may be counted
twice at most with approval from the ORD.

(5) Academic research publication (with registered ISBN):

A proof of academic review of the publication shall be provided and verified by a
review committee convened by the ORD, with a maximum of 4 points.

(6) NSTC industry-academia collaboration project (to be approved by the Office of Global
Industry-academia Collaboration and Advancement (OGIACA) according to the project
approval list):

The list of recognized projects with allocated points is stipulated in the University’s
Score Sheet of Professorship Rank Promotion.

(7) Government industry-academia collaboration project, excluding NSTC industry-
academia collaboration project (to be approved by the OGIACA according to the project
approval list): The list of recognized projects with allocated points is stipulated in the

points is stipulated in the University’s Score
Sheet of Professorship Rank Promotion,
with a maximum of 8 points.

(3) Teaching honor (to be approved by the
Office of Academic Affairs (OAA)):

The list of recognized items with allocated
points is stipulated in the University’s Score
Sheet of Professorship Rank Promotion,
with a maximum of 15 points.

(4) Well-recognized courses
recognized as teaching excellence):

0.2 point per course and a maximum of 3
points

(5) Courses taught in English:

The faculty who offer “lecture-type”
courses taught in English shall be granted
0.4 points for each course, with a maximum
of 4 points. For co-teaching faculty
members, 0.4 points shall be allocated
proportionally based on their contribution to
the course.

(6) Digital learning courses:

The list of recognized items with allocated
points is stipulated in the University’s Score
Sheet of Professorship Rank Promotion,
with a maximum of 4 points.

(7) Supervising students’ research:

The list of recognized items with allocated
points is stipulated in the University’s Score
Sheet of Professorship Rank Promotion,
with a maximum of 4 points.

(8) MOE Teaching Excellence Project &
Teaching Innovation Project (Higher
Education SPROUT Project), including
serving as a course module coordinator:

The list of recognized items with allocated
points is stipulated in the University’s Score
Sheet of Professorship Rank Promotion,

(courses

©)

chair of a degree program and the
director of a research center): 0.5
points for per academic year
- serving as the deputy director/ chief
executive officer/director of a
research center: 0.2 points per
academic year
- serving as the executive officer of
R/V New Ocean Researcher 3:
1 point per year
(2-2) receiving the College Outstanding
Mentor Award: 1 point per award
(2-3) serving as a representative for the
University committees/councils: 0.2
points per academic year
(2-4) serving as a representative for the
College committees/ councils: 0.1
points per academic year
(2-5) assisting the College in domestic
student recruitment promotion: 0.2
points per case
(2-6) assisting the College in overseas
recruitment promotion or talent
recruitment: 1 point per case
(2-7) attending the College Mentor
Meeting: 0.2 points per case
(2-8) additional points from the CFEC: up
to 2 points
University-level service:
Please refer to the University’s Scoring
Principles for the Application of
Professorship Rank Promotion, with a
maximum of 3 points.

Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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University’s Score Sheet of Professorship Rank Promation.

(8) Non-government industry-academia collaboration project (to be approved by the
OGIACA according to the commissioned research agreement):

The list of recognized projects with allocated points is stipulated in the University’s
Score Sheet of Professorship Rank Promotion.

(9) Technology transfer and copyright licensing from the principal inventors to the industry,
including enterprises and legal entities (to be approved by the OGIACA according to the
agreement): a maximum of 8 points

(10) Patents (to be approved by the OGIACA according to the patent certificate): a
maximum of 3 points

(11) Credits for industry-academia collaboration (to be approved by the OGIACA):

The list of recognized awards with allocated points is stipulated in the University’s
Score Sheet of Professorship Rank Promotion.

(12) MOE teaching related project (to be approved by the Office of Academic Affairs (OAA)
according to the project approval list): a maximum of 8 points

(13) MOE Teaching Practice Research Program (to be approved by the OAA according to
the project approval list):

2 points per program each year, and 1 additional point if the program is awarded by the
MOE
(14) Other academic achievements (a maximum of 1.5 points, subject to the holistic
evaluation by the College Faculty Evaluation Committee (CFEC)):
( 1) publishing papers in SSCI journals
(II) publishing papers in international journals that undergo an anonymous external
review
(1) publishing papers in TSSCI journals
(IV) demonstrating academic uniqueness and making significant contributions

©)

with a maximum of 4 points.

Assisting the faculty in enhancing their
teaching knowledge (to be approved by the
Office of Academic Affairs (OAA)):

The list of recognized items with allocated
points is stipulated in the University’s Score
Sheet of Professorship Rank Promotion,
with a maximum of 3 points.

(10) Teaching knowledge self-improvement (to

be approved by the OAA):

The list of recognized items with allocated
points is stipulated in the University’s Score
Sheet of Professorship Rank Promotion,
with a maximum of 4 points.

(11) Other items:

The College Faculty Evaluation Committee
(CFEC) may moderately add or deduct
scores based on applicants’ good or poor
teaching competence, supported by concrete
evidence. The maximum addition or
deduction shall be 1.2 points.

(V) others
(D) points (2) points (3) points (4) points (D) points  (2) points (1) points Chairperson
(5) points (6) points (7) points (8) points (3) points  (4) points (2) points of the CFEC:
€)] points (10) points (11) points (12) points 5) points  (6) points 3) points (3-1 to 3-11, with a
(13) points (14) points @) points  (8) points maximum of 3 points) i
9) points  (10) points (signature)
(11) points .
Subtotal Al: __ points A2: _ points Date:
(YYYY/MMDD)
Total A. (A1+A2): __ points B. (B1to B11): _ points C. (C1+C2+C3): __ points

Note: Applicants shall be deemed passing the rank promotion when they receive a total score of 70 points or above

Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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