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I. The College of Management Directions for the Selection of Excellence in
Teaching Award (hereafter referred to as these Directions) were stipulated in
accordance with the university’s “Standard for the Recruitment and Retention of
Exceptional Faculty” and “National Sun Yat-Sen University Implementation
Regulations for Recruitment and Retention of Special Outstanding and Talented

Faculty” to reward the excellent teaching performance of our faculty.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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[l. Faculty applying for the Award shall fulfill the basic teaching -eligibility
requirements as defined by the University for Excellence in Teaching Performance
and the teaching workload basic requirements: the average three-year teaching
workload in the lecture category must exceed 50% of the College's combined
three-year average (for departments) or 50% of all institutes’ combined three-year
average (for institutes). Sabbatical leave semesters are not included in the
calculation. Reduced teaching hours may be applied to semesters with joint
administrative responsibilities.

I11. To enhance the quality of both general courses and English-taught courses, faculty
members teaching general courses may also apply for the College-level Reward
for Excellent Teaching Performance. However, such faculty members shall not be
nominated for the University-level Selection of Excellence in Teaching Award.
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IV. Departments shall select and recommend faculty according to teaching
achievements and teaching portfolio. Each department may recommend up to 3
candidates. Each institute may recommend at most two candidates. The College
Dean shall make nominations for programs after consulting with the program
director and referencing the faculty’s teaching effectiveness. Faculty applying for
this Award shall fill out the University’s “College of Management Excellence in
Teaching Award Selection Criteria Form” and enclose relevant supporting
documents when submitting the application to the College.
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V. The College’s selection of faculty displaying excellence in teaching shall be
processed in accordance with the provisions of these directions and the timeline
announced by the Office of Academic Affairs. The “Excellence in Teaching Award
Selection Committee” shall reference teaching achievements and teaching
portfolios to rank candidates and select several faculty displaying excellence in
teaching. The number of nominees for the Excellence in Teaching Award and
Outstanding Award (Teaching category) shall be handled in accordance with the
‘National Sun Yat-Sen University Implementation Regulations for Recruitment

and Retention of Special Outstanding and Talented Faculty.

I KEFREELR e TERA LR AR TUME T B RRER
B4R FRE RAIHE

VI. The establishment and operations of the Excellence in Teaching Award Selection
Committee shall follow the provisions of the university’s “Regulations for the

Recruitment and Retention of Exceptional Faculty”.
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VII.This Regulation, as well as its amendments, is effective upon approval by the
College Affairs Council and the Academic Affairs Meeting.

3

Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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Application for the
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Application for the |College| Selection of Excellence

in Teaching Award
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Having completed at least three
years of service, and meeting the
basic teaching qualifications
stipulated for the
University/College Selection of
Excellence in Teaching Award,
and meeting the basic teaching
qualifications stipulated for the
University
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Having completed at least three years of service, and

meeting the basic teaching qualifications stipulated

for the University/College Selection of Excellence in

Teaching Award; and meeting the basic teaching

qualifications stipulated for the University/College

Selection of Excellence in Teaching Award (as

prescribed in Article 36, Paragraph 3, Subparagraphs

1, 2, and 4 of the University's Principles for

Recruiting and Retaining Outstanding Talent,

|. Full-time faculty members (including
professors, associate professors, assistant
professors, lecturers, and contract teachers) who
have served at the University for at least three
(3) years.

Il. At the time of application, full-time faculty
members shall meet the minimum teaching
hours required in the University’s Guidelines for
Calculating Faculty Teaching Hours for the
preceding academic year.

Il. Contract teachers shall meet the minimum
teaching hours equivalent to those required of
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full-time faculty members at the corresponding
rank.

IV.The three-year average teaching load shall meet
the College’s self-determined standard for full-
time faculty members.
In calculating teaching load, semesters taken for
sabbatical leave shall be exempt from
calculation, and reductions in teaching load due
to administrative appointments may be deducted
accordingly.

In addition, the applicant shall meet at least one of

the following criteria:

1. Has participated in, assisted with, or
implemented College-led teaching development
projects with demonstrated effectiveness.

2. Has contributed to teaching related to social
engagement through participation in the
College’s USR (University Social
Responsibility) projects.

3. Has participated in or implemented teaching-
related workshops, activities, or competitions
pertaining to ethics, Corporate Social
Responsibility  (CSR), or Sustainable
Development Goals (SDGs).

4, Has undertaken concrete teaching actions in
support of the College’s internationalization
efforts, such as implementing curriculum-based
Assurance of Learning (AoL) core competency
assessment.
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Departments and institutes shall conduct the selection and recommendation process based
on the applicant’s teaching achievements and teaching portfolio.
Each department may recommend up to three candidates, and each independent graduate
institute may recommend up to two candidates.
For degree programs, the Dean shall consult with the Program Director and consider the
teaching performance of the faculty member in making the nomination.
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The College shall convene a

Review and Selection Committee

for Excellence in Teaching to

deliberate and rank candidates for
recommendation to the University-
level Selection of Excellence in

Teaching Award.

Priority  for  University-level

recommendations shall be given to

candidates who meet one or more
of the following criteria:

1. Has participated in, assisted
with, or implemented College-
led teaching development
projects with demonstrated
effectiveness.

2. Has contributed to teaching
related to social engagement
through participation in the
College’s USR  (University
Social Responsibility) projects.

3. Has participated in or
implemented teaching-related
workshops,  activities,  or
competitions  pertaining to

ethics,  Corporate  Social
Responsibility  (CSR), or
Sustainable Development
Goals (SDGs).

4. Has undertaken  concrete
teaching actions in support of

the College’s
internationalization efforts,
such as implementing

curriculum-based Assurance of
Learning (AoL) core
competency assessment.
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Based on the ranking of nominees in accordance with the College Regulations for the
Selection of Excellence in Teaching Award, a certain number of College-level award
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recipients shall be selected. Each department may be awarded up to two recipients, and
each independent institute or degree program may be awarded up to one recipient.

Faculty members selected as College-level Excellence in Teaching Award recipients who
are not awarded at the University level shall each receive an incentive grant of NT$20,000.
The total number of recommended candidates shall not exceed ten percent (10%) of the
total number of full-time faculty members within the College.
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