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L. These guidelines are formulated in accordance with the University’s Regulations for the
Evaluation of Professorship Rank Promotion, Regulations for the Establishment of Faculty
Evaluation Committees, and Guideline on the Evaluation of Professorship Rank Promotion
in the College of Management.
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II.  Faculty members of all ranks in the International Business Bachelor Program (IBBA)
applying for promotion shall meet the requirements stipulated in the University’s
Regulations for the Evaluation Professorship Rank Promotion and Guidelines on the
Evaluation of Professorship Rank Promotion in the College of Management.
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III. The organization and the term of committee members of the IBBA Faculty Evaluation
Committee (hereinafter referred to as the Department Faculty Evaluation Committee,
“DFEC”) shall be as follows:
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(1) The DFEC shall consist of 7 members invited by the chair of IBBA, who shall serve
as the convener and chair the meetings.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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(2) DFEC members with lower professorship rank shall not review applicants with
higher professorship rank regarding matters such as appointment, promotion, or
service extension. Additionally, the DFEC members shall recuse themselves from
the review procedure if the applicants is their spouse, relative, or interested person;
the review process and members’ comments shall be kept confidential. The DFEC
meetings shall require attendance of at least two-thirds of all members. If necessary,
due to recusal or concerns affecting the review process, the convener may invite
professors from other departments or universities to serve as a committee member,
subject to the approval from the dean of the College of Management (hereinafter
referred to as the ‘‘College’’). If the chair shall recuse oneself, the DFEC shall select
a professor to serve as the acting convener.
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IV. The evaluation of professorship rank promotion shall be conducted in two stages. The first
stage shall review applicants’ eligibility, and the second stage shall evaluate applicant’s
academic-industry research performance, teaching performance, and service performance.
Applications passing the first-stage review shall be submitted to the College Faculty
Evaluation Committee (CFEC) for eligibility review. Upon approval, the application shall
be forwarded by the University for external evaluation. Once the external evaluation results
are returned to the DFEC, the application shall proceed to the second-stage evaluation.
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(1) First-stage: qualification review
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Faculty of all ranks in the IBBA applying for promotion shall select one of the following
three tracks: general research, technology application, and pedagogical research.
Applicants shall comply with the eligibility requirements stipulated in the University’s
Regulations for the Evaluation of Professorship Rank Promotion and Guidelines on
Evaluation of Professorship Rank Promotion in the College of Management.
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(2) The second-stage evaluation shall be conducted in accordance with the criteria
stipulated in the University’s Regulations for the Evaluation of Professorship Rank
Promotion, which specifies the evaluation percentages of the performances in academia-
industry research, teaching, and service. The academia-industry research performance
and teaching performance shall be evaluated in accordance with the University’s
Scoring Principles for the Application of Professorship Rank Promotion, and the service
performance shall be evaluated based on the following criteria (a total of 100 points):
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1. attending various committee/council meetings of the IBBA, the College, or the

University or serving as a convener of meetings:

1 point per case, with a maximum of 5 points per semester and a cumulative

maximum of 30 points
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.receiving outstanding mentor awards: 15 points for the University Outstanding
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Mentor Award and 10 points for the College Outstanding Mentor Award; serving
as a mentor: 1 point per semester starting from the fifth semester, with a maximum
of 5 points (Only the award carrying the highest point value within the same
academic year shall be counted .)
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iil. attending the Degree Program Council meetings: 3 points for attending every 2
meetings, with a maximum of 40 points (Meetings missed due to research leaves
and overseas study approved by the DFEC shall not be counted.)
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1v. assisting with various affairs organized by the IBBA, the College, or the University:

5 points per case with a maximum of 50 points, including recruitment activities,

serving as a proctor/an exam committee member, editing academic journals,

organizing academic events/SDG initiatives/USR activities, participating in the

College’s  accreditation  process, supervising students in  winning

competitions/conducting NSTC research projects, hosting academic visitors, or
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performing other services that enhance the reputation of IBBA, subject to approval
from the DFEC
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V. The subtotal of the above items shall be 90 points.
6. FARIGTE Y G RREFABE 2 IR E R D S 104 o
vi. The DFEC may add or deduct up to 10 points from the score of service performance
at the current rank.
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(3) The passing threshold of rank promotion shall be governed by the University’s
Regulations for the Evaluation of Professorship Rank Promotion and Guideline on the
Evaluation of Professorship Rank Promotion in the College of Management.
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V. Faculty applying for promotion shall submit their application with required supporting
documents to the DFEC by February 7 or August 7 each year. Late submissions shall not be
accepted.
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VI. The applicant who disagrees with the evaluation result may file a grievance or an appeal
within thirty days of receiving the notification in accordance with the University’s relevant
regulations.
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VII. Matters not covered herein shall be handled in accordance with Regulations Governing
Accreditation of Teacher Qualifications at Junior Colleges and Institutions of Higher
Education, and the University’s Regulations for the Evaluation of Professorship Rank

Promotion and Guidelines on the Evaluation of Professorship Rank Promotion in the College

of Management.
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VIII. These guidelines are approved by the DFEC, the Degree Program Council, CFEC, and the

President before implementation. Amendments to these guidelines shall follow the same

procedure.
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