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Amended and approved at the 420th University Faculty Evaluation Committee meeting on December 29, 202
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These guidelines are formulated in accordance with the University’s
Implementation of the Appointment of International Faculty to assess of the
performance of international faculty in the College of Management (hereinafter
referred to as the ““College”).
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The appointment term and procedure of international faculty employed under
these guidelines shall comply with the University’s Implementation of the
Appointment of International Faculty. The faculty shall be eligible for
appointment renewal and/or salary increment when they pass the assessment in
the current semester upon completing one year of service.
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The faculty shall submit relevant materials based on Article 3 herein for review
at the second College Faculty Evaluation Committee (CFEC) meeting in each
semester. Upon approval from the CFEC, the case shall be submitted to the
University Faculty Evaluation Committee (UFEC) for deliberation on the
proposed renewal term and salary increment.
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Upon final approval from the UFEC, the Office of Personnel Services (OPS)
shall proceed with the appointment renewal. The contract shall be reviewed and
approved by the head of the recruiting unit, signed by the faculty, and then
officially sealed by the OPS before being delivered to the faculty.
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The faculty under assessment shall be eligible for appointment renewal if they
fulfill the requirement stipulated in the following Paragraph 1 and that in either
Subparagraph 2 or 3, and pass the assessment conducted by the CFEC.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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(1) the results of the teaching survey reaching one of the following thresholds:
B8 sirE 55~ (m28%)
I. receiving a satisfactory score of 5.5 or above (on a seven-point scale)
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Ii. receiving a satisfactory score above the average of scores from all
College EMI courses offered in the recent semester
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(2) serving as the principal investigator of research projects granted by the
National Science and Technology Council or other governmental projects
recognized by the CFEC
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(3) publishing academic papers
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The teaching survey stipulated in the preceding Paragraph shall the one
conducted by the Office of Academic Affairs, in principle. Nevertheless,
recruiting units may formulate and conduct their own teaching survey approved
by the corresponding department faculty evaluation committee (DFEC) to
analyze feedback.
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The conditions for appointment renewal stipulated in Paragraph 1 shall be
explicitly specified in the contract.
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IV. The appointment term of international faculty under these guidelines shall be
based on the terms specified in their contract. For new faculty or those on a one-
year contract, the result of teaching survey from their first teaching semester
shall be reviewed by the DFEC. The faculty not passing the assessment may be
granted one additional semester for improvement. Failure to pass again in the
following semester may result in non-renewal of appointment.
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For international faculty on a two-year contract, the DFEC shall review the result
of teaching survey each semester. The faculty failing to meet the requirements
stipulated in Article 3 shall be provided with guidance and concrete suggestions
for improvement. Nevertheless, the faculty failing to pass the the CFEC’s
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assessment in their last semester shall result in non-renewal of appointment.
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Once the assessment is approved by the DFEC and the CFEC, the resolution on
the salary increment and appointment renewal of the faculty shall be submitted
to the UFEC for further deliberation.
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V. Matters not covered herein shall be handled in accordance with the University’s
Implementation of the Appointment of International Faculty.
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VI. There gquidelines are approved by the CFEC and the UFEC before
implementation. Amendments to these guidelines shall follow the same
procedure.
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