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Guidelines on Granting Prominent Team in Social
Engagement

110.01.06 *+ 109 £ & & % 1 £ % 10 =< {7 5x § R iF
111.10.05 A+ 111 &2 5% | EH 5% 30 Freg R T E
Approved by the 3rd Administrative Meeting of the University on October 5, 2022

PRAR2 JfF o eyp TR 2 Y LA B fp2 § O BRIRERRES LA
FoZE I FEE AT AER

These guidelines are formulated in accordance with Subparagraph 6 of Article 2
in Regulations for the Implementation of Recruitment and Retention of

Outstanding Faculty to encourage faculty dedicated to university social
responsibility and enthusiastic about social engagement services.
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These guidelines shall apply to the University’s current full-time faculty,

contract employed faculty, and contract employed researchers (excluding

postdoctoral researchers).
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The implementation of social engagement shall adhere to the principle of

promoting interdepartmental, interdisciplinary, or inter-university collaboration

to enhance the connection between the university and the region and support

local development and advancement through initiatives such as industry-

academia collaboration, cultural preservation, regional revitalization, and social

innovation, thereby fulfilling the university social responsibility and showcasing

the value of social engagement.
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The award of Prominent Team in Social Engagement shall be categorized into

“Excellent” and “Good.” Awarded faculty shall be granted merit pay for one

academic year.

At g BEG A lgj?{ﬁﬂ?% oA s d f@iiﬂﬁz?z*%ﬁig‘?jfgt‘ (T

HAEh? )i kg A g b4 Hd 2 B A TR ML 5

g-ﬁ V‘i*i_\é“rﬁ,\?fﬁ%l&‘ﬂg\:o

The chief of Center for Alumni Services & Social Engagement (hereinafter

referred to as the “Center”) shall appoint a convener of a review panel for the
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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Prominent Team in Social Engagement, with the convener inviting unit
supervisors and professors with notable achievements in social engagement to
serve as panel members.
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The process of awarding the Prominent Team in Social Engagement is as follows:

() A% d 2ER Ao AR ETRETEIFARERELZ
MR TARE A P

(1) Initial review: Individual departments/institutes/colleges shall fill in the

Recommendation Form for Prominent Team in Social Engagement and
submit it to the Center with relevant supporting materials.
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(2)  Second review: The Center shall submit the documentation to the review
panel for discussion, and its recommendation list shall then be forwarded
to the Office of Research and Development (ORD).
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(3) Final review: The ORD shall submit the recommendation list to the

Review Committee for Awarding the Prominent Team to approve the
number of awardees and the number of bonus units.
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The Recommendation Form for the Prominent Team in Social Engagement and
relevant supporting materials (in attachment) shall be completed according to
the preceding Paragraph, with the content of social engagement achieved within
the two semesters prior to the application.
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The source of funding for the award stipulated herein shall be handled in

accordance with the University’s Regulations for the Implementation of
Recruitment and Retention of Outstanding Faculty.
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These guidelines are approved by the Executive Meeting and the President
before implementation. Amendments to these guidelines shall follow the same
procedure.
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Recommendation Form for the Prominent Team in
Social Engagement and Supporting Materials
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team w o
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name of

contact person email

L WAL € F B ¥ B P description of specific social engagement achievements
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(It is suggested to provide a bulleted list outlining the key highlights and specific
achievements of the project, limited to 500 words)
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key
achievements
and highlights
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(It is suggested to explain the details in terms of quality and quantity, limited to
500 words)
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creation of
social impact
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The total contribution of the project shall not exceed 100% (but may be less than 100%).
2~ H#A| LA T A 7 3 4e o 3;%_,;?-5&@%5

¥R
Stage 2
FhH)EARIEDR

Therej is no limit to the number of nominees, so add more if needed. Please rank them based on their individual Complete this part after
contribution. '
3 H-BRES R AFHAREBRL] P T the review panel
The number of awardees in a single team shall be determined based on the overall performance of the project and the el e,
approved reward funding.
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ranking name department/institute professional title contribution (%) | contribution items/specific achievements base unit
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It is suggested to provide supplementary details
1 based on key achievements and highlights.
2
3
4
2 % #2 5 Review Process
1. # ¥ = 2. RARBEAE T EP « REFHE) AERBREERRFFR 4.3 JRIFFALE § 2 ¥ (23R)
recommending unit Center for Alumni Services & Social review panel for Prominent Team in Social Center for Alumni Services & Social
Engagement (Social Engagement Division) Engagement Engagement (Main Office)
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