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Guidelines on the Detailed Implementation of the Evaluation
of Professorship Rank Promotion in the Department of
Materials and Optoelectronic Science
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I.  These guidelines are formulated to handle the evaluation of professorship rank
promotion based on performance in academic & industry-academia research,
teaching, and services.
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II. Except for seniority, scores mentioned in these guidelines shall be conducted

based on the faculty’s performance in academic & industry-academia research,
teaching, and services within their current rank.
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III. The evaluation items and grade are calculated as follows:
(-) SHra £ %%
(1) Academic & industry-academia research performance
. -8y 8L 70% (70 &)

1. The scoring percentage shall be 70% (70 points) for the track of general
research.

A BicAEFg 5 (70 » )
A. Academic & industry-academia research performance (70 points)

A2 EPNABRBF Y E A %jde?z\l:j‘,}c.:

Al Bisrry s kb g2 15254 17.5 »
Al. Score for external review on academic| A2. Research projects and other academic
research achievement: 52.5 points achievements within the past 7 years at the

current rank: 17.5 points
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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The scoring for each A2 item shall be conducted
bR A e b F T 0 $0.75%0.7 in .accordance with A? category (resegrgh
projects and other academic achievements within
the past 7 years at the current rank) stipulated in
the University’s Scoring Principles for the
Application of Professorship Rank Promotion.
A2 B A2 e FARE 175 A o
The total score of all items in A2 shall not exceed
17.5 points.

2. IR A4 70% (70 4)

Score for external evaluation: average score of]
external reviewers * 0.75 * 0.7

i1. The scoring percentage shall be 70% (70 points) for the track of
technology application.

A BRAEFT G (70 4)
A. Academic & industry-academia research performance (70 points)

A2 = EP ABBF YR G ez %‘fﬁf%\ri*u

Al Bjfsrmy 2 5 g% 1284 42 »
Al. Score for external review on academic| A2. Research projects and other academic
research achievement: 28 points achievements within the past 7 years at the

current rank: 42 points
A2 LA R L B R LR
SRR A2 S EP ABRBEY P H E 2 S
S e T B 3 A R
The scoring for each A2 item shall be conducted
b e b E T 0 %0.4%0.7 n 'accordance with A% category (resegrqh
projects and other academic achievements within
the past 7 years at the current rank) stipulated in
the University’s Scoring Principles for the
Application of Professorship Rank Promotion.
A2 B A s A AR 42 A o
The total score of all items in A2 shall not exceed
42 points.

3. BT L 60% (60 77)

Score for external evaluation: average score of]
external reviewers® 0.4 * 0.7

ii1. The scoring percentage shall be 60% (60 points) for the track of
pedagogical research.

A BiFASFT % (604)
A. Academic & industry-academia research performance (60 points)
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



VVEE NS KNSE R ok §- 1 E -
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Al. Score for external review on academic| A2. Research projects and other academic
research achievement: 36 points achievements within the past 7 years at the

current rank: 24 points
A2 iR Y LA B gpr s XL e
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The scoring for each A2 item shall be conducted
in accordance with A2 category (research
HHESE s hF AR TIHER0.6*06 projects and other academic achievements
Score for external evaluation: average score of| within the past 7 years at the current rank)
external reviewers * 0.6 * 0.6 stipulated in the University’s Scoring Principles
for the Application of Professorship Rank
Promotion.
LE A2 B B2 e 2 HARHE 24 A
The total score of all items in A2 shall not exceed
24 points.

(=) %% 5%
(2) Teaching performance
- BT BT L 20% Q20 4) KEF T HE L 30% (30 4)

The scoring percentages shall be 20% (20 points) for the tracks of general

research and technology application, and 30% (30 points) for the track of
pedagogical research.
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The scoring for each teaching performance item shall be conducted in
accordance with B category (teaching performance) stipulated in the

University’s Scoring Principles for the Application of Professorship Rank
Promotion.

(Z) PRIrH>2d 10% (10 4)

(3) The scoring percentage for the service performance shall be 10% (10 points)
for all tracks.

. E iR ELAELEAALAELR - FH 034 g Ah

.?24'\"

1. Serving as a convener or member of department/college/university-
level committees: 0.3 points per semester, with a maximum of 2 points.

2. BARE  REVEF AL 124 RELEFEL 0SS LR
VEF R 034 0 - ERFEFERFA S -
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



i1. Outstanding mentor: University outstanding mentor award: 1.2 points
per case; College outstanding mentor award: 0.5 points per case;
Department outstanding mentor award: 0.8 points per case. Only the
highest points will be counted if it happened within the same academic
year.
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ii1. Serving as the supervisor of administrative and academic units
stipulated in NSYSU Charter, with a maximum of 2 points at the current
rank: 0.8 points for first-level supervisor, 0.6 points for second-level
supervisor (If the term is less than one semester, the term shall be
deemed as one full semester.) Points shall be calculated respectively
based on the above standards when faculty members serve as more than
two supervisors in academic and administrative units at the same time.
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iv. Participating in the Department Council meetings: 0.1 points for every
2% participation rate within the current rank, with a maximum of 3
points. The leave and research leave approved by the Department
Faculty Evaluation Committee (DFEC) is not included.

5. T EEBH 024 0 RFAL2A

v. Serving as a mentor: 0.2 points per semester, with a maximum of 2
points.

6. LEFA4 10T
vi. Supporting student enrollment:
(D) HBEEARATHEREL s F FFEELHE > 52024 5
B A L2 o
Serving as members in charge of exam review, interview, and

proctoring in various entrance exams: (.2 points per case, with a
maximum of 2 points.

Q) rEI/IRRF? A 5PFE Az EFR 5P LI RF
Y52 3054584 534
(1) Supporting University/college/department visiting activities for

senior high school students, student recruitment events, and multi-
learning courses offering in senior high schools, etc.: 0.5 points

4
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per case, with a maximum of 3 points.
7. B L3 KR/ RIS
vii. Supporting other activities of department/college/university:

IelfE kAR B A AEF LR (FRAG R B MEE )

T o d B B FE B By B i 2 B FE NS AT
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For example, serving as a convener or judge of departmental activities
(English competition, poster competition, etc.), serving as an editor of
academic journals, hosting academic activities, serving as a receptionist
of academic activities and visiting, or conducting other services

recognized by the DFEC: 0.5 points per case, with a maximum of 5
points.

8. M A EFZ B BB 104 o
viii. The maximum of the above total points shall be 10 points.

WA TS (7)) Mo hpiliEE E

Applicants who scored 70 or above pass the promotion evaluation.

AmPlgd fRFFFLAEEE EGg iR 3L ¢FARELE M

HREPTIF B IEFE o

These guidelines are approved by the DFEC, the College Faculty Evaluation
Committee, and the President before implementation. Amendments to these
guidelines shall follow the same procedure.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



