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Guidelines on the Detailed Implementation of Evaluation of
Professorship Rank Promotion
In the Department of Chemistry
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Amended and approved at the 13th Department Council meeting on June 6, 2023
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These guidelines are formulated in accordance with the University’s Scoring
Principles for Application of Professorship Rank Promotion and Guidelines on the
Detailed Implementation of Evaluation of Professorship Rank Promotion in College
of Science.

-~y iBT0 4
Academic research performance shall account for 70 points:
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Score for external evaluation on academic research achievement:
75% (52.50 points)
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Academic research achievement shall be evaluated by five external
reviewers.
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The external evaluation shall be scored based on the representative
work (70%) and reference works (30%).
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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Applicants applying for professorship or associate professorship
shall receive a “Good” grade from at least four reviewers. Moreover,
the passing threshold of the external evaluation shall be 80 and 78 for
promotion to the professorship and associate professorship,
respectively.
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Score for external evaluation: average score of external reviewers
*(0.75 * 0.7 (to be rounded to two decimal places)
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Academic & industry-academia research performance (research projects
and other academic achievements within the past 7 years at the current
rank): 25% (17.5 points)
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The scoring for each item shall be conducted in accordance with the
provisions for the track of general research, as stipulated in the
University’s Scoring Principles for Application of Professorship Rank
Promotion. The total score of A2 shall not exceed 17.5 points.
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Teaching performance shall account for 20 points:
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The total score of teaching performance shall be 18 points for the track of
general research, in accordance with the University’s Scoring Principles
for Application of Professorship Rank Promotion.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



The Department Faculty Evaluation Committee (DFEC) may adjust the
score of teaching performance by adding or deducting up to 2 points. (to
be rounded to two decimal places).
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Service performance shall account for 10 points:
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serving as a convener or a member of the Department, College, or the
University committees/councils: 0.3 points per semester, with a
maximum of 2 points
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serving as a mentor (0.5 points per semester, with a maximum of 3
points) or receiving the University Outstanding Mentor Award (an
additional 1.2 points), the College Outstanding Mentor Award (an
additional 0.5 points), and the Department Outstanding Mentor Award
(an additional 0.3 points)
(Only the award with the highest point value granted in the same
academic year shall be counted.)
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fulfilling administrative service: serving as a supervisor of an
administrative or academic unit stipulated or not stipulated in NSYSU
Charter, with a maximum of 2 points
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serving as the first-level supervisor (0.8 points per semester) or the
second-level supervisor (0.6 points per semester), with the term shorter
than one semester being deemed one full semester
(Those concurrently serving as the supervisory positions of two or more
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administrative/academic units stipulated or not stipulated in NSYSU
Charter shall be awarded the points separately for each position based
on the above standards.)
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attending the Department Council or the DFEC meetings (0.1 points for
every 2% attendance rate, with a maximum of 3 points), excluding
leaves approved by the DFEC and overseas research leaves approved
by the Department Council and the DFEC
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assisting with the Department, College, or University activities: 0.5
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points per case and a maximum of 5 points, inclusive of the Chemistry
Day, the Science Program for Kaohsiung Senior High School (KSHS),
high school micro-courses, supervising KSHS students in the Science
Program, supervising students participating in domestic or international
academic research contests, recruitment promotion at high schools or
overseas institutions, serving as a proctor/exam committee member,
editing academic publications, organizing academic events, hosting
academic visitors, or performing other services as recognized by the
DFEC
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The above items completed at the current rank may be granted up to 9
points.
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The DFEC may add or deduct the score of service performance up to 1
point. (to be rounded to two decimal places)
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



Applicants shall be deemed passing the promotion evaluation when they
receive a total score of 70 or above.
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These guidelines are approved by the DFEC, the Department Council, and the
College Faculty Evaluation Committee before implementation. Amendments to
these guidelines shall follow the same procedure.
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