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I. Accepting applications according to the NSYSU Regulations of Exceptional
Doctoral Dissertation Reward.
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II. One recommended doctoral dissertation pending the decisions by each graduate
institution/department. Accordingly, the college will proceed to review the amount
of published SSCI/ SCIE /AHCI articles, TSSCI articles and career overview after
submission. The students will be given rankings (listed below) and presented to
the college board.

(1) Amount and quality of SSCI/ SCIE / AHCI publication under NSYSU’s name
during the students’ studies.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



(i1)) Amount and quality of TSSCI publication under NSYSU’s name during the
students’ studies.

(i11) Amount and quality of other publication under NSYSU’s name during the
students’ studies.

(iv) Career / employment overview.
(v) Academic Awards from other institutions/ universities.
(vi) Quality of doctoral dissertation.

(vii)Academic papers published in publishers subject to enhanced substantive review,
predatory journals, or mega journals as listed by the Office of Research and
Development shall not be recognized for evaluation purposes.
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III. Recommendation will be made upon the college board’s decision.
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IV. The guidelines and changes of the guidelines are to be implemented after board
decision and Academic Affair Meeting’s approval of reference.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



