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Guidelines on the Evaluation of Professorship Rank
Promotion in the Department of Electrical Engineering
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Amended and approved at the 9th College Faculty Evaluation Committee meeting on May 14, 2024
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These guidelines are formulated in accordance with the University’s Regulations
for the Evaluation of Professorship Rank Promotion to handle the evaluation of
professorship rank promotion of the faculty. Pursuant to the organizational
structure of the Department of Electrical Engineering (hereinafter referred to as
the “Department”) and the principle for the operation of multi-institute
departments, these guidelines shall apply to all units under the Department’s
structure, including the Department of Electrical Engineering, the Institute of
Communications Engineering, the Institute of Integrated Circuit Design, the
International Master’s Program in Electric Power Engineering, and the
International Master's Program in Telecommunication Engineering.
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The conditions and required documents for the promotion of faculty members at
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



all ranks shall be handled in accordance with the University’s Regulations for the
Evaluation of Professorship Rank Promotion, Scoring Principles for the
Application of Professorship Rank Promotion, and the Guidelines on the
Evaluation of Professorship Rank Promotion in the College of Engineering.
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III. All units under the Department shall convene a Joint Faculty Evaluation
Committee (hereinafter referred to as the department faculty evaluation committee,
the “DFEC”) within the specified period each semester to conduct the qualification
review based on the materials submitted by the applying faculty. Upon approval,
these materials shall be forwarded to the College Faculty Evaluation Committee
(CFEC) for further examination of the promotion qualifications. Subsequently, the
application will be submitted by the University for external evaluation. Upon the
return of the external evaluation results to all units under the Department, the
DFEC shall deliberate on the promotion materials and the results of the external
evaluation to make decisions regarding the promotion.
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During the promotion review meetings convened by the DFEC, the faculty
applying for promotion through the track of general research or technology
application shall be evaluated based on a total score of 70 points for academic &
industry-academia research performance, 20 points for teaching performance, and
10 points for service performance. Those applying for promotion through the track
of pedagogical research shall be evaluated based on a total score of 60 points for
academic performance, 30 points for teaching performance, and 10 points for
service performance. The evaluation of academic performance shall be conducted
in accordance with the Guidelines on the Detailed Implemantation of the
Evaluation of Professorship Rank Promotion in the College of Engineering.
Members of the DFEC may appropriately award additional points based on the
academic & industry-academia research performance of the faculty, with a
maximum of 3.5 points. Teaching and service performance shall be evaluated in
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accordance with the Regulations for the Detailed Implemantation of the
Evaluation of Professorship Rank Promotion in the Department of Electrical
Engineering.
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Applicants who obtain a total score of 70 points or above and meet the external
evaluation threshold set by the College of Engineering shall pass the DFEC’s
promotion review. Those who fail to obtain a score of 70 points or meet the
external evaluation threshold set by the College of Engineering shall not pass the
promotion review. After passing the review of the DFEC, the application shall be
forwarded to the College of Engineering for further review within the specified
period as required.
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IV. Faculty applying for promotion who disagree with the review results may file an

appeal or grievance in accordance with the University’s Regulations for the
Evaluation of Professorship Rank Promotion.
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V. The faculty who pass the promotion evaluation by the DFEC, but fail to pass the
evaluations by the CFEC or the University Faculty Evaluation Committee shall

undergo a reevaluation process following the procedures outlined in these
guidelines when reapplying for promotion.
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VI. These guidelines are approved by the DFEC, the Joint Department Council, the

CFEC, and the President before implementation. Amendments to these guidelines
shall follow the same procedure.
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