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Guidelines on the Detailed Implementation of the Evaluation
of Professorship Rank Promotion
in the College of Social Sciences
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I.  These guidelines are formulated in accordance with of the University’s
Regulations for the Evaluation of Professorship Rank Promotion and Guidelines
on the Evaluation of Professorship Rank Promotion in the College of Social
Sciences.
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I1.  Evaluation items of (A) academic & industry-academia research performance:

(-) ALy s %324
Al. External evaluation on academic research achievement:

o S Loga 8L kg Fe 27
Grades Scores FLAETRLRAE 28
wE 1tA23-F& TaagE 804 (7).t >

Excellent 90 to 100 b 5 i o
% 2 N b Those applying for

I AR professorship shall receive the
Good 80 to 89 “Good” grade from at least four
¥ =Ly reviewers and the average score

Average N I of their external evaluation shall
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



70to 79 be 80 or above.

2. 2 % » RREH FEr
FLRAFELBAy 2y
Ty g 7T A ()
b5 B o
Those applying for associate

professorship shall receive the
“Good” grade from at least four
reviewers and the average score
of their external evaluation shall
be 77 or above.

3. AL3E p » it B 258

i * k= LA Scoring formula of Al:

Poor 0 to 69 (1)- &7 3 58

B T4k #*0.7%0.75

general research:

~

average score*0.7*0.75
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B T a2 *0.5%0.6

pedagogical research:

average score*0.5*0.6
() ™ 4 -

BT a2 *0.7%0.4

technology application:

average score*0.7*0.4
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A2. Academic & industry-academia research performance (Research
projects and other academic achievements within the past 7 years at the
current rank):

(I) - &= 3 #¢ General research
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The scoring for each item shall be conducted in accordance with the
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University’s Scoring Principles for Application of Professorship Rank
Promotion.

2.1 i %‘fﬁfq\rj}u (BB 154 > d RkiZE SFEF4)
Other academic achievements (a maximum of 1.5 points, subject to the
holistic evaluation by the College Faculty Evaluation Committee (CFEC)):
(1) SSCI publishing papers in SSCI journals
(I &+ % Z et % 8735 <~ publishing papers in international journals
that undergo an anonymous external review
(1) TSSCI publishing papers in SSCI journals
(IV)E sty 122 ?E‘)gkri demonstrating academic uniqueness and
making significant contributions
(V) # # others

A2 238 £ FARE 175 A o
The total score of A2 shall not exceed 17.5 points.

(II)#c & # 7 #¢ Pedagogical research

127 A L R AREFE 2 LA R PIFA R o
The scoring for each item shall be conducted in accordance with the
University’s Scoring Principles for Application of Professorship Rank
Promotion.

2.8 s %‘fﬁtﬂz\ﬂ} (5B 244 > d [aRiTE FETL)
Other academic achievements (a maximum of 2.4 points, subject to the
holistic evaluation by the CEEC):
(1) SSCI publishing papers in SSCI journals
(I &% Z k% Hp 7]z < publishing papers in international journals
that undergo an anonymous external review
(1) TSSCI publishing papers in TSSCI journals
(VI) & ity 122 ;Tr)]?cr,%_ demonstrating academic uniqueness and
making significant contributions
(IV) 2 i others

Vb A IE A7 B4R 20 A o
The total score of A2 shall not exceed 20 points.

() B * 57
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Technology application

12383 @ B AMKIFL E L1510 B P|IEA 35 o
The scoring for each item shall be conducted in accordance with the
University’s Scoring Principles for Application of Professorship Rank
Promotion.

2.1 i %‘fﬁfq\rj}u (BB 154 > d kT € S EF4)
other academic achievements (a maximum of 1.5 points, subject to the
holistic evaluation by the CFEC):
(I)SSCI publishing papers in SSCI journals
(W % % *t % # 73 ~ publishing papers in international journals
that undergo an anonymous external review
(HNTSSCI publishing papers in TSSCI journals
:‘%?Zfifﬁr"ﬁ M % Tﬁ‘)gwi demonstrating academic uniqueness and
making significant contributions
(IV)® i others

b2 aE 532 FARE 42 A oo

The total score of A2 shall not exceed 42 points.
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[11. Evaluation items of (B) teaching performance:

()& A iR A S LA RP2 KE A R o
The scoring for each item shall be conducted in accordance with the
teaching performance stipulated in the University’s Scoring Principles for
Application of Professorship Rank Promotion.

(Z)EweaEp HepPHEREFRELAKEL S 5 E%E;’ﬁ#;iﬁ IR S
ERBAvRA - BT AP E 5 7 FAE
064  HEFTHE S 2 FAREL2 4 o

other items: The CFEC may moderately add or deduct scores based on

applicants’ good or poor teaching competence, supported by
concrete evidence. The maximum addition or deduction shall
be 0.6 point for the track of general research and technology
application and 1.2 points for the track of pedagogical
research.
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The maximum score of teaching performance shall be 20 points for the track
of general research and technology application, and 40 points for the track of

pedagogical research.

z* Notes:

1 *% b T agae ) ~ T2EFRIEEMA, 2 THAHLB M &G
TARKELADAUBECLIFERE RS | T RETHE- &
fiiﬁ T S R A
General education courses, courses taught in English, and fundamental
compulsory courses meeting one of the conditions below shall not receive
any points in accordance with the University’s Guidelines on the
Implementation of Quality Improvement Based on the Feedback of Teaching
Surveys:

(1)?I§IE,§»\:% /5.&}21._42/»7\11'1‘ (_./lﬂ\ﬂ%\) .
a satisfactory score of the teaching survey below 4.2 (on a seven-point
scale)

QKELLALBILA LIS NT (2 AR 2) 0 2 THMAEEK
R Ep T2 E A4 iomrr EafF R AR S | v e ¥ #1000
(VR ﬁéﬁrﬁy%,@fi 354 UT (T 284 ) 849 0T (=
mEE) e

a satisfactory score of the teaching survey below 4.9 (on a seven-point
scale), under the condition that there are at least 10 responses to ““Survey
with the Satisfaction of the Graduating Class on the Department/Institute
and Faculty’” returned in the previous two years, with the scores all
below 3.5 (on a five-point scale) or 4.9 (on a seven-point scale)

2. T fE A BT IRERS > b - B2 JF ?rf‘H H2kx o

Only points accumulated at the current rank shall be counted. Teaching
contributions from the previous rank shall not be adopted.

IV. Evaluation items of (C) service performance:
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(1) % & PRi%
Department-
level service

d iR P s 2 FFR)RTFEFT v mbh dh o
evaluation by the department/institute/degree program/center
faculty evaluation committee, with a maximum of 4 points

(2) 12 B PR A%
College-
level service

d F;"D;?I;Lg;.’lli, B3 A o

evaluation by the CFEC, with a maximum of 3 points

LFLEmpEFLIE(s ;8 rERIEREFTY vl E)E
wlIEEHR0S A FEFT? vl E/RAGFL/ELSE
B 1B E 402 4

serving as the supervisor of a unit within the College of
Social Sciences (hereinafter referred to as the
“College™), inclusive of the chair of a degree program
and the director of a research center: 0.5 point per
academic year

serving as the deputy director/ chief executive
officer/director of a research center: 0.2 points per
academic year

(-2 2 FEFpE D A= 05 4
receiving the College Outstanding Mentor Award:
0.5 point per award

@I) A EREERAELZ > FRLIFES 024 o
serving as a representative for the University
committees/councils:

0.2 point per academic year

R-AFErefre g R(FIEBE/PELR €)M L 281
B x4 014
serving as a representative for the College
committees/councils (including the College Dean Selection
Committee): 0.1 points per academic year

(2-5)F% 8 AAPHET RPN 24 7 HiEd 0 F x40 024 o
assisting the College in domestic recruitment promotion:
0.2 point per case
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0.4 point per case

R

assisting the College in overseas recruitment promotion,
talent recruitment, or signing academic exchange agreements:

(2-7)7E2AkfL ptn b o ieis s - & F 40 0.2 4 o
handling academic events for the College: 0.2 point per case

(2-8)Fn#c3= & +c & 1 0~1 A

additional points from the CFEC: up to 1 point

()t prir |34 o
University-
level service

PR AR R LB L R R 2 JRARE I R 0 B A

The scoring shall be conducted based on the service performance
stipulated in the University’s Scoring Principles for Application of
Professorship Rank Promotion, with a maximum of 3 points.

C: PRG3R B ¥ e #ict T [C(L)+C(2)+C(3)]) 5 10 »

The total score of service performance (C1 + C2 + C3) shall be 10 points.

-
a
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VI.
University’s relevant regulations.

V. Applicants may be invited to attend the CFEC meeting to present their case.

Matters not covered in these guidelines shall be handled in accordance with the

S APl AR AR U EARKFEFAR  FRL BT

oo PEER o

VII. These guidelines are approved by the CFEC and the University Faculty
Evaluation Committee before implementation. Amendments to these guidelines

shall follow the same procedure.
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