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Guidelines on the Evaluation of Professorship Rank
Promotion in the College of Social Sciences
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I.  These guidelines are formulated to handle the evaluation of professorship rank
promotion in the College of Social Sciences (hereinafter referred to as the
“College”) in accordance with Regulations Governing Accreditation of Teacher
Qualifications at Junior Colleges and Institutions of Higher Education and the
University’s Regulations for the Evaluation of Professorship Rank Promotion.
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I1. Applications for promotion shall be reviewed by the department/institute/degree
program/center, the College, and the University in succession, conducted by the
department faculty evaluation committees (hereinafter referred to as the
“DFEC”), the College Faculty Evaluation Committee (CFEC), and the
University Faculty Evaluation Committee (UFEC), respectively. The
applications of the faculty directly appointed by the College shall be reviewed
by the CFEC and UFEC.
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[11.  The faculty in the College shall be eligible to apply for promotion if
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(1) they meet both the requirements stipulated in Articles 2 & 3 of the
University’s Regulations for the Evaluation of Professorship Rank
Promotion and

(Z)tegirird ZE ¥ GFRERAPET AR -
(2) one of the following conditions based on the selected track of promotion:
L- P8t W ABRBN F B ET AR
I.  General research (Applicants shall fulfill one of the following criteria
at their current rank):
(L) Bl gcsea 8 gee
(i) Promotion from associate professorship to professorship:
AERFFE 2 HieE R § (0T AR )7 B e
RERF G PR A F £33
A. receiving the National Science Technology Council (NSTC)
Category A Award, or being granted allowance three times for
serving as the principal investigator (Pl) of an NSTC research
project
BSSCl#=< 1k -
B. publishing one paper in SSCI journals
CRLZANNAERIEKH EEIFH E2 52 1 4 o
C. publishing one book that undergoes an anonymous review and
demonstrates high academic value
DEF R FFEMNRLIINABTE - FHm> 45 -
D. publishing four single-authored papers in journals or books that
undergo an external anonymous review
ETSSCl# < 3 % -
E. publishing three papers in TSSCI journals
(2) Brrmdes B Rl -
(if) Promotion from assistant professorship to associate professorship:
AERF ¢ AT RPN ERPEFTIHALIFL T 35
2 =% o
A. receiving the NSTC Category A Award, or being granted
allowance twice for serving as the Pl of an NSTC research
project
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(3)
(iii)

BSSCl#=< 1k -
B. publishing one paper in SSCI journals
CR L3 AR A LE I E2EE 14
C. publishing one book that undergoes an anonymous review and
demonstrates high academic value
DEFF 3441227 B2 H- THwm> 3 F oo
D. publishing three single-authored papers in journals or books
that undergo an external anonymous review
ETSSCl#~ 2k -
E. publishing two papers in TSSCI journals
BN S S O
Promotion from lecturership to assistant professorship:
AL ELEEHRT (2XEF )
A. holding a doctoral degree certificate (no work seniority required)
ERELEHm B EpE ¥ Fo
B. publishing academic works that demonstrate equivalent value
to doctoral dissertations
CERMFE iy B ERAEA TR H L T &
2 % o
C. receiving the NSTC Category B Award or being granted
allowance twice for serving as the Pl of an NSTC research
project
DSSCl# =~ 14 -
D. publishing one paper in SSCI journals
ELBgiEs b2 14
E. publishing one book that demonstrates high academic value
FLl3 3 4% a4IR27 852 H- THwm= 2 °
F. publishing two single-authored papers in journals or books that
undergo an external anonymous review
G.TSSCl#H = 14 -
G. publishing one paper in TSSCI journals
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Il Pedﬁagogical research: Applicants shall receive at least 20 points from the
University’s teaching awards at the current rank. The Outstanding
Teaching Award (currently known as the award of Outstanding Faculty
in teaching) worths 10 points whereas the Teaching Award (currently
known as the award of Prominent Faculty in teaching) 5 points.
BT AT L F A T IiER
ii. Technology application (Applicants shall fulfill the following criteria):

(1) 1 jiedp & % ﬁ,:ﬂﬁ%&gg,%ﬁimﬁwﬁgp
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(i) Applicants submitting a technical report for rank promotion shall
receive the award of Outstanding Faculty in industrial research or
Prominent Faculty in industrial research from the University, or
achieve a total score of 24 or above in A2 research projects and
other academic achievements within the past 7 years at the current
rank stipulated in the University’s Scoring Principles for the
Application of Professorship Rank Promotion.

(2) Piedp 2 A A XS FEAF Y EL R AT 2 5 A
FHERI ENY LAFE L2 FEA % ’ij\ﬁ‘ﬁi‘,&.ﬁw—g
T Hp#cZ - 4 i“éﬁ.J_?;iplfglio

(i) The representatlve technical report shall be recognized by the Office
of Global Industry-Academe Collaboration and Advancement
(OGIACA) as a research and development achievement with
National Sun Yat-sen University as the affiliation within five years
before the application. The total number of publications at the

current rank shall meet the same threshold as that through the track
of general research.
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IV. Applicants may submit academic works or technical reports completed at their
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current rank as academic research or teaching achievements for external
evaluation. The applicant may submit up to 10 works for rank promotion, and
shall select one representative work and the rest as reference works. Related
works constituting a series may be compiled into one representative work.

R SR L EFRALEY o LAY G HEFF ORA R
w1kt o

Applicants failing their prior application for rank promotion may resubmit the
application, with at least one new work added as a replacement or supplement.
AR ESEFETE RO RZANER Y & -

Applicants shall provide required supporting documents to facilitate the review

process.
I~ AAKRFHEZAREENAEFTT Hou s HEH R RIS Hit o
pL _‘.‘f\ Y F

V. Applications for rank promotion shall be reviewed based on the performance in
academic & industry-academia research, teaching, and service categories, with
the scoring percentage as below:

(- )~ ST ERAR L Box(A)E s e T0%(E P BaeRT 2 kg
FAD L (A)z v & 75%) » E F»x(B) ¢ 54 20% 0 PRI%5 »2(C) &
M 4 10% o
(1) General research:
(A) Academic and industry-academia performance: 70% (75% thereof
allocated to the (A1) external evaluation of academic research), (B) teaching
performance: 20%, and (C) service performance: 10%.
(= )?’f%‘fzﬂ TIENAR T Fx(A)d B 50%(H ¢ By 2 %k b g
FALF (A2 £ 5 60%) > &8 Fr»x(B)d &4 40% > PRI%:4 »2(C)
s 10% o
(2) Pedagogical research:
(A) Academic and industry-academia performance: 50% (60% thereof
allocated to the (A1) external evaluation of academic research), (B) teaching
performance: 40%, and (C) service performance: 10%.
CE)HEg* Ay 53c(A)d B0 70%(H » iR 2 ot F 2 g
(Al) & (A)z v £ 40%) » &5 5 »2(B) 4 4 20% > PR % j‘*J:(C)‘_, B
10% -
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(3) Technology application:

(A) Academic and industry-academic performance: 70% (40% thereof
allocated to the (Al) external evaluation of technical reports), (B) teaching
performance for 20%, and (C) service performance for 10%.
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Applicants shall be deemed passing the rank promotion when they receive a total

score of 70 or above from the three categories, and a “Good” grade from at least

four external reviewers. Moreover, the passing threshold of the external
evaluation shall be 77 and 80 for promotion to the associate professorship and
professorship, respectively.

R ARG 2 Atk AR RETE R AR R A gEE
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Scoring indicators stipulated in the preceding Subparagraphs shall be handled in

accordance with Guidelines on the Detailed Implementation of Evaluation of

Professorship Rank Promotion in the College of Social Sciences, which shall be

separately formulated by the College.

A GBIFE L EFLHAERR
V1. Promotion review procedure handled by the DFEC:

(= )¥ 3= F 2 3f o kD G M TR E R ABRGEE 0 d K RGTE R
AERFGFL AR LE > EEFYE - IRRTFEES
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(1) Applicants shall submit relevant materials to the DFEC for review. Upon
approval, their academic research achievements and a recusal list of external
reviewers shall be delivered by the DFEC to the CFEC first meeting of the
semester for review; the cases then shall be sent for external evaluation by
the University, with the result returned back to the DFEC for deliberation.
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(2) Cases that pass the department level review shall be submitted along with
the score of the review, relevant documentation, the DFEC meeting minutes,
and the chairperson’s comments to the CFEC for review at the end of each
semester.
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VII. Promotion review procedure handled by the CFEC:
(C)PRRFEFFERFAITF AP FERETFELAZ A2 o b
RBode@R e TSl A RRES A LT
AR RBFHRELAL NERL A ENALRZ A2
Z R A ERRE
(1) At least two-thirds of the CFEC members shall attend to review rank
promotion cases, and relevant personnel may be asked to submit
supporting documents in writing or be invited to attend and provide

explanations. Any doubts about the review result shall be resolved through
anonymous voting, with the resolution approved by at least two-thirds of

the CFEC attendees.
(C)RFFE 7 %‘ﬁ%ﬁﬁﬁ ZOHER AR 0 B A S AT
# 2 i%éx?‘f S L NG - P2V AFAL - FH 6 16 p o

FRREE E
(3) Cases that pass the college level review shall be submitted, along with the
score of the review, relevant documentation, the CFEC meeting minutes,
and the chairperson’s comments to the UFEC for review by the end of
December in the Fall semester or by June 16 in the Spring semester.
CIRKFTE¢LEF LA BLRFET 222 55-FPHP42 " 1p8
11p)e
(2)The new Teacher’s Certificate of the approved applicant shall take effect on
either February 1 or August 1, at the start of the semester following the
approval from the UFEC.
MRS ZREAFGTEFAALE Y R B HAP H2d 2
EEEF R LAY gt oo
VII1.The CFEC shall notify applicants not passing the promotion evaluation with
solid reasons and comments.
VHAAARTIEF AL S FRARKFAEFAMEIR YA SE
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Applicants who disagree with the aforementioned evaluation result may file a
grievance in accordance with University’s Regulations for the Evaluation of
Professorship Rank Promotion, or file an appeal to the Faculty Appeal Handling
Committee in accordance with the University’s Guidelines on the Establishment
of the Faculty Appeal Handling Committee.

4 v AEBAG AFE Y AREPUIKFERT IR ARKFLES
LEEE MUPM AR TIEL -

IX. Matters not covered herein shall be handled in accordance with Regulations
Governing Accreditation of Teacher Qualifications at Junior Colleges and

Institutions of Higher Education and the University’s Regulations for Evaluation
of Professorship Rank Promotion and other relevant regulations.

S ARBHIRRTFE IR RS MRFFFF LR € FAREE  ERE
PRI F W B o
X. These guidelines are approved by the CFEC, the College Council, the UFEC,

and the President before implementation. Amendments to these guidelines shall
follow the same procedure.
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