]}x]i ‘:l ] )
= %?Z‘igﬁigr%%gm
45 y
(4T gy v ) 2 %
S ‘é A_'\ zﬂ:\'_— m
‘X;ﬂﬁwﬂ“
1 5

I
A.
Algﬁh‘lfﬂ" S f%:}\, g/{h‘}g glﬂ” d:,v o ¥ 108
. Aj\ : : .05.01
1525 &~ ‘ 70 & 111.03 oo ts T
/}%3‘1 st 'Olﬁ‘ll‘%élog giggﬁ}’}"ij
11 .03.1 3 G
" » A28 A B F § EEE fstEd o ﬁig g
. (0 B & S A B.# e Lk 31 B
, ALk %lLi % 1 P8 A A 175 HE [l Foe “ﬁﬁ“”f 1lianes
oy |35 5 2t T . d DB A 20 A #’1 ] 431,k7”‘;L*$15 Brug
| PN m»;iﬁf_%‘“;#{ RS AL OFFET 0% feRbi s
3 - F A (b) % & = FAhiEe 7 B ( T2 e A ARAE _
) FI lr&;]fﬂ;}é &_Lé (¢g;;4d1/‘:\i)u FooEE K- (20 N Q’?‘ﬂf ﬁamln\Aigpjﬂé;§‘-ﬁri7 CFRj . R
. z 2 s Ho r ! 5, .
R PN Ilaaga@;*'*%\f"? €) T PR P T **f\féwm;% £474:0.2 1”"@"5127?;: w10 &
E o R R A (C)E @ e “"]/};zi;f,_](_z ¢ i—t-";_\__atj X Q%5 FhER - B A 8/,,\ ::%LEPFE # »;H’ YR EN Y )T+ 4 I‘g;:r_i Iy A+B+C :
. T e \, % (H > ) & E2N ’FF_:‘JMF E i 'L;,P"m“’ 712-1 % ® ARG (100\"“—
‘E’*? Zfd’E’l: P r§84, F A EA K ‘L/F ) : 25 ’ F LR NS L " 3 27 A e -t & '?;%A’\)
RLE - =7 Qo T N Y " F 5 - B s 1 - . =% R
'-LA,\J‘/( L fi‘é”'%f’ /" F‘ éloo:gf;b / # %}&I’j&gj-éf-i;,h 3 % & T I FY o mﬁ]*ﬁa{, j\jé_ﬁm)[lj\*ﬁ'g?{ (2 1)#}%15};;}‘;}]\‘%{“ i F &rsj‘l\?,,é’\y
b A EALA SR F;i%.iuﬁa/,,\ o WLA 41007 EE 35X SRS (e EF © fit i RERAT s 1%?&;1l%(? R "
, i A ,‘“‘//ﬁ%w o L. = m I P e 0. A PN D
NIE: )] 1;&] JFE—)Li ijﬂ pest o n;%#&:é B e K504 A :wr*‘*%f%fﬁaupaii?\ FEIE P B A N > ’%fﬂﬂ”‘*a‘.]{.ﬁpi’“'c i
R RN Li}g"vﬁ;g_ﬁ :f’i(l)lé‘\x(zl;Ig%i/w\ﬁaupw’ g "LTF__;%,\;OS‘»\ o & (4)3}\(5%“%&@155\ 2 Lmﬁ’L}"\@E]J—&AV Ezz)rmli’hﬁ-ﬁﬁ;ozg 17 BB F—‘/L)
° -2, S | o @ ° N 3 j-\ 23 j\ .. ™ ‘_EL-E
1 md % ~ ey FE ok 2t 5 (6)7F ~ ¥ RREEN PR LA JIaE = 0.5 4
' £ % Iy moe A A 3-i2100% ~ L Sk ® & (7)1 PP Az 40 0,24 A R Peif =12
ﬁi’ . ! ?I '%f =T A ?'-[;J(%+ [GEERE =208 %\ > {214 ;LL/ T ;:ﬁ—‘ e (5)£_‘,‘;ni—3: ;,202}” ’ *Iﬁﬁg»f(%?]& P*?FE,A (2 4) XIj\Fm]‘ ¥ Ag"i"‘\%\‘ y &
Sl S Y T RTIE ] (3) %7 L E’ﬂ ot ﬁjif\ & G %«ﬂiﬁf‘logg ERRTYN 1§ 8 iﬁ;ﬁ:;;@aﬂcg%&: %é;;vpuﬁ’.rs 2 % 11g %ﬁ N Olz\akg (5 E iiigg//—%ﬁ 1% &4 02 2
22804 » B9 ot R S .’p7'4 TIS3 PN o ’450151’1’5' " 0 4045 - ’—\i (2-5)t ’ /7 EL )
2.4:£OA(*y**’ap .jfﬁ '*@u%ﬁ?<@“(zﬁ%“*%#€i§igﬁw&ﬂ P g Ot *f;i;@%wgﬁifﬁ? PRGN SALE
N ﬁrﬁ-ﬁ?{-t{& ERRTIRUTIC ST £ AN y B OE % — WEZ o A v A = ”F%%ia;)kw B 44 G qu e % fre 432 [&]q.r‘ = AR
i ﬁ’I.‘i‘ I‘ﬁ)éé\l s o) (4) gjﬁ_%;gpj‘% B A2 % S0 DA f @2l B U84 4 j\’l‘xﬁﬁ;Jii DEEIE P ,VL;/\‘\ o T""L,vq_%é 4 %‘@’j .57% t 0.2 A o
i“” db s e i ff’réméig.?;‘3’*?&‘@335(3)%’2’%“(12):5 . Tt B34 51 PN P ande @i S AR R R
e L"’:?*ﬁﬁz;fgi}%’ m:?u;ﬂa— RN 49::513)5 N S rERs (7)#1%'% 4 FE g ) Lo AR 3 Jf‘(z_s)f‘;i?%%ﬂlg :fﬁ F&gfjﬁ’éfﬁ s & &4 .
1 4 . ° el NP ° “F)i N AR EPRFE L e L 0~1 & o 4 024 o
F’“Es’?\%gig gg"ﬁi&]u I £ % 1S3 < mﬁi*xgua e &giﬁﬁ—l#iﬁ’fi\;wg B P PRA% o T;'J311:\3 A
N o m S A i R o 3 -l -
2 F 2 o AIE 4 "—"ﬁ,‘N) ot 8 ek e (8)HL 7 4 borg o PIR o AIF (B1) i LR 11 4e 2 A B
BaA4s 5 EAEP g ARRE LR e %IEV%#VJ M B3 E
° P S * R T SRR TLEN -
> 104 ) B p1FTE (3-2) % # EE B K
ATE :f;ﬁ?{ﬁﬁ—i ;i 2 DRI ,; S t%ﬁ&% W AT R ERE Lot
I SL \ v % IF 24 ERLIA gid 2 U oo
"52»4: L1 }’%'F’JJ'E.‘{, (3-3)115{.—'3 v s "?’;}%@éfuq:‘, 77 4 L3
A,\g;,f,””‘“?f?td BitEF 24
et :?(jg‘%vor\, +
FRFEE 3

)t
dodn sl
Le A H & IT
(RIS 2k E
1 ¥ % AE x;;;_l_%%%g‘
i H
F FIQCL <
ERRE- A
b EE‘ “’E"J‘Aq\
(9)17;294?;(
= EI“Fﬁ_‘J ?i‘gﬁ‘ -
R oo ?IZTZ»}*—
R T (3-4)4 &
pERd R
A SR e
BEB 345

v ./4.7\ > w5
51 ¢k %i#'% 2
< ¢ e » - :
XIS Vﬁ i;”,g\ *, ﬂ, e
i~ 5525% #E0.770.75 0)“&%w;ki4ﬁéﬁ¢¢
3 él?éL.,gj%‘”i;Léz BRI
I R
‘«1\,2?" > AZIEA0Y ~
9) ;tl;%mg@jog}ug%m 0;'* L ,fiBLgiffﬂa,Fﬁ e -
: R E I > > #10 A Ea < 0N - Z 3 P B
QY ) # ,‘151’%,,0 < : APk
(10)_%1]1 . )Z:%;‘J}i,ﬁﬁfﬁgﬁ —géﬁ %lﬁﬁﬁr (] 245 o E/J ® ‘~ 40 o 1 })—?E’JLE.»{, j\;’é‘ m'fir'j\*q?»(ga;—ﬂ P
Ei;)ﬁgwg—gﬁ@fﬁ%ﬁmg,%it':f; *IE mF':fgj CARFP AR i (10)p A%~ % & ENS kL e HEs (3-5) 4 ¥4 4
)HT 2 XX A B AT HAER( L E B E B A B e T Serhant s . .
g 1 ?’:ﬁﬁl [ —\;,L% ?Iﬁi'lg g1 55 A P ﬁmz\fe” W hoB 34 4 '(Z {E# e :\ﬂq ﬁm—&rj\*q?%;;f@‘\iui’ Rt (3'6);‘%{_?’1'},} jg‘%&vuk’ AT MR B
1) HTHNEHEF FE S S rd‘*&?{ﬁm_i v 2 m: ° (11)2 © 5 7R BB 34 % f; £ I R L ;wiifﬁq ; 8o 1AL
S ERT ahiﬂﬂﬂ'i /F Hivzz o %;Effﬁlﬁ»\]f?;]w]%?\ 3 4‘ P H ﬂqi{{‘}’tg'ﬂ_ o ! (3_7);\%;‘—/‘\0 B pont s AR
(14)1‘I is %rfh’;;”z‘ R l%.ﬁ%;g__}‘,?{? XZ:'F‘-LE‘I‘% ’L'L »v-a‘uf—'lﬁxr'g 84 ,_u_o'_ §,\ 'ng’%_;}yi_;ﬁ . F»?jiglf}‘?/fgj ;q *Igpl%ﬁ;ﬁ% c &1 B3 33 §’~F5 2 i
ﬁ’» N EL A ! R "= ’1’7' ;D/(;I_ 2 . ° ‘ - A "
EIB?SC' <n>§1+5§ i rﬂ.z{—;gw FRIREL - FEEEw2E @i 0.6 & o § iR e (3-8)if LMz di 2 4 PraTRR e
sscl ( gy LA ) 3 e ' 4 p :
V)% ji= P (3-0) 4.6 31m PEYERR
(1)19/47\ . ! ﬁ%"’ e JEk )#g—fﬁ' %’.;g 2 ) L o -3;712» Eon
A ? (e (V)H # At mi Dl KRS R o AR
@)@ s ) ()@ A : - (3-10) # 12 18 R R
A A b FIE < e Wt h
78 A (5)E A : ()@ A~ : L bl e d fAE B ® 2
()]*/ﬂ\.—\ )14'7\ )l .7\ (3_11"‘55@,5 %ai—\} y KNJIE R 2
A A , A B g b b
10)@ A~ : (8)i » : (6) @ A~ : Q. R R AR A 24
¥ 3518 e gl — (L A ARSI 27
L = ALST 8 A : (13)@/‘7\ : . ),F'/v\ . a @a A (3)194,\ ) [ (2) o ¥ B2A5 :‘»:?{;J:.g iR
P @A .~ —" (14) @ 2 A (12)E A 8 A _* A
B | ATEE A [T A |A2.78 7 A L A ALk B)#E 4 N (4)@» = N )
1 [ . A -
(Al+A2)] = s ULE ©)f & - L | Es
7\ - _— ~ .
8 Q) A : R @u@Es:__ » @) A~ _—"’\ pape
anEs (10)2 4 : R — - /
BIEII (q (> (3‘1;‘_ 3_11)“‘:&&)-]— __—El
X r (Bl % B1l) 2 WA s 1L 3 A
Z M’fr’] T i /va)
—/ﬂ\ +C3>]




LA TOA (F) g

o

Score Sheet of Professorship Rank Promotion (for Assistant Professors and above) in the College of Social Sciences (General Research)

Amended and approved at the 431st University Faculty Evaluation Committee meeting on March 07,2024

Name: Affiliated unit:

Intended rank promotion to o professorship o associate professorship

A. Academic & industry-academia research performance: 70 points

B. Teaching performance: 20 points

C. Service performance: 10 points

A+B+C:

(100 points)

Al. Academic research
achievement for
external evaluation:
52.5 points

A2. Academic & industry-academia research performance
(research projects and other academic achievements within the past 7 years at the current
rank): 17.5 points

Grade Score

A2-1 NSTC research project (to be approved by the Office of Research and Development (ORD) according to the project approval list):
(1) Individual research project:
6 months or longer: 2 points for the first project and 3 points for the second project of the same year

Excellent 90 to 100

Less than 6 months: 1 point per project
(2) Integrated research projects (multiple approval lists):
A. Project leader: 3 points per project

Good 80 to 89

B. Subproject principal investigator (excluding project leader): 2 points per project
(3) Single collaborative research project (single approval list): to be approved by the ORD with a maximum of 8 points
1 point for accumulated project grants reaching TWD 1,000,000 and 0.5 points for every additional TWD 500,000 beyond that

Average 70to 79

Points for each project shall be allocated according to the proportion of individual contributions confirmed by all principal investigators within 3
months of the project’s approval. The allocation ratio shall not be changed once approved.
Note: Each project can be counted in only one of the items A2-1, A2-2, A2-6, and A2-7.

Poor 0to 69

A2-2 NSTC Humanity Innovation and Social Practice Project (to be approved by the ORD according to the project approval list, with a maximum of 8 points):
1 point for accumulated project grants reaching TWD 1,000,000 and 0.5 points for every additional TWD 500,000 beyond that
Points for each project shall be allocated according to the proportion of individual contributions confirmed by all principal investigators within 3

1. Those applying for
professorship shall

receive the “Good” grade

from at least four
reviewers and the
average score of their
external evaluation shall
be 80 or above.

2. Those applying for
associate professorship
shall receive the “Good”
grade from at least four
reviewers and the
average score of their
external evaluation shall
be 77 or above.

3. Scoring formula of Al
shall be the average of
the scores from five
external reviewers
*0.7*0.75, with a
maximum of 52.5 points

months of the project’s approval. The allocation ratio shall not be changed once approved.
A2-3 MOE research project (to be approved by the ORD according to the project approval list, with a maximum of 8 points):
6 months or longer: 2 points for the first project and 3 points for the second project within the same year
Less than 6 months: 1 point per project.
Note: Each project can be counted in only one of the items A2-3, A2-12, and A2-13.
A2-4 Academic honor (to be approved by the ORD):
The list of recognized awards with allocated points is stipulated in the University’s Scoring Principles for Application of Professorship Rank Promotion,
and the same award may be counted twice at most with approval from the ORD.
A2-5. Academic research publication (with registered ISBN):
A proof of academic review of the publication shall be provided and verified by a review committee convened by the ORD, with a maximum of 4 points.
A2-6. NSTC industry-academia collaboration project (to be approved by the Office of Global Industry-academia Collaboration and Advancement (OGIACA)
according to the project approval list):
The list of recognized projects with allocated points is stipulated in the University’s Scoring Principles for Application of Professorship Rank Promotion.
A2-7. Government industry-academia collaboration project, excluding NSTC industry-academia collaboration project (to be approved by the OGIACA according
to the project approval list):
1 point for accumulated project grants reaching TWD 400,000 and 0.1 points for every additional TWD 100,000 beyond that
A2-8. Non-government industry-academia collaboration project (to be approved by the OGIACA according to the commissioned research agreement):
1 point for accumulated project grants reaching TWD 400,000 and 0.2 points for every additional TWD 100,000 beyond that
A2-9. Technology transfer and copyright licensing from the principal inventors to the industry, including enterprises and legal entities (to be approved by the
OGIACA according to the agreement): a maximum of 8 points
A2-10. Patents (to be approved by the OGIACA according to the patent certificate): a maximum of 3 points
A2-11. Credits for industry-academia collaboration (to be approved by the OGIACA):
The list of recognized awards with allocated points is stipulated in the University’s Scoring Principles for Application of Professorship Rank Promotion.
A2-12. MOE teaching related project (to be approved by the Office of Academic Affairs (OAA) according to the project approval list): a maximum of 8 points
A2-13. MOE Teaching Practice Research Program (to be approved by the OAA according to the project approval list):
2 points per program each year, and 1 additional point if the program is awarded by the MOE
* | A2-14 Other academic achievements (a maximum of 1.5 points, subject to the holistic evaluation by the College Faculty Evaluation Committee (CFEC)):
(1) publishing papers in SSCI journals
(1) publishing papers in international journals that undergo an anonymous external review
(IT) publishing papers in SSCI journals
(IV) demonstrating academic uniqueness and making significant contributions
(V) others

B1. Period of teaching:
7 points for applicants who have at least 3 years of service time at the current rank at
NSYSU and 0.2 points for every additional semester beyond three years
years of service at other universities and the period of unpaid leave for child care to
be counted as half
a maximum of 8 points
B2: Teaching contribution:
The list of recognized items with allocated points is stipulated in the University’s Scoring
Principles for Application of Professorship Rank Promotion, with a maximum of 7 points.
B3. Teaching honor (to be approved by the Office of Academic Affairs (OAA)):
The list of recognized items with allocated points is stipulated in the University’s Scoring
Principles for Application of Professorship Rank Promotion, with a maximum of 15
points.
B4. Well-recognized courses (courses recognized as teaching excellence):
0.2 point per course and a maximum of 2 points
B5. Courses taught in English:
The faculty who offer “lecture-type” courses taught in English shall be granted 0.4 points
for each course, with a maximum of 4 points. For co-teaching faculty members, 0.4 points
shall be allocated proportionally based on their contribution to the course .
B6. Digital learning courses:
The list of recognized items with allocated points is stipulated in the University’s Scoring
Principles for Application of Professorship Rank Promotion, with a maximum of 3 points.
B7. Supervising students’ research:
The list of recognized items with allocated points is stipulated in the University’s Scoring
Principles for Application of Professorship Rank Promotion, with a maximum of
4 points.
B8. MOE Teaching Excellence Project & Teaching Innovation Project (Higher Education
SPROUT Project), including serving as a course module coordinator:
The list of recognized items with allocated points is stipulated in the University’s Scoring
Principles for Application of Professorship Rank Promotion, with a maximum of 2 points.
B9. Assisting the faculty in enhancing their teaching knowledge (to be approved by the Office
of Academic Affairs (OAA)):
The list of recognized items with allocated points is stipulated in the University’s Scoring
Principles for Application of Professorship Rank Promotion, with a maximum of 3 points.
B10. Teaching knowledge self-improvement (to be approved by the OAA):
The list of recognized items with allocated points is stipulated in the University’s
Scoring Principles for Application of Professorship Rank Promotion, with a maximum

of 3 points.

B11. Other items:
The College Faculty Evaluation Committee (CFEC) may moderately add or deduct
scores based on applicants’ good or poor teaching competence, supported by concrete
evidence. The maximum addition or deduction shall be 0.6 points.

N

C1. Department-level service:

evaluation by the department-level faculty evaluation committee, with
a maximum of 4 points

. College-level service:

evaluation by the CFEC, with a maximum of 3 points

2-1. -serving as the supervisor of a unit within the College of Social
Sciences (hereinafter referred to as the “College™), inclusive of
the chair of a degree program and the director of a research
center): 0.5 points for per academic year
-serving as the deputy director/ chief executive officer/director of
a research center: 0.2 points per academic year

2-2 receiving the College Outstanding Mentor Award: 0.5 points per
award

2-3 serving as a representative for the University committees/councils:
0.2 points per academic year

2-4 serving as a representative for the College committees/councils
(including the College Dean Selection Committees):
0.1 points per academic year

2-5 assisting the College in domestic student recruitment promotion:
0.2 points per case

2-6. assisting the College in overseas recruitment promotion, talent
recruitment, or signing academic exchange agreements:
0.4 points per case

2-7 handling academic events for the College:
0.2 points per case

2-8 additional points from the CFEC: up to 1 point

C3. University-level service

3-1. Supervisory positions:
holding supervisory positions of administrative or academic units
listed in NSYSU Charter: a maximum of 1 point
3-2. supporting continuing education courses:
to be recognized by the OGIACA with a maximum of 2 points
providing high school students with the support of learning
diversity: to be approved by the OAA with a maximum of 3
points
. supervising students to win awards in competition:
a maximum of 3 points
. supporting student recruitment:
to be approved by the OAA with a maximum of 1 point
. promoting gender equity education:
to be approved by the Office of Student Affairs (OSA)
with a maximum of 2 points
. receiving the University Outstanding Mentor Award:
1 point per case with a maximum of 2 points
. assisting student club activities and student self-governing
organizations:
to be approved by the OSA with a maximum of 1 point
. promoting bilingual campus:
to be approved by the OAA and the OIA with a maximum of 2
points
3-10. promoting campus arts and cultural events:
to be approved by the Office of the Secretariat with a maximum
of 2 points
3-11. globalization:
to be approved by the OIA with a maximum of 2 points

3-3.
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Chairperson
of the
CFEC:

(signature)

Date:

YYYY/MMDD




A2-1: points A2-2: points A2-3: points A2-4 points B1l: points B2: points
A2-5: points A2-6: points A2-T: points  A2-8: points B3: __ points B4: ____ points Cl: __ points
A2-9: points  A2-10: points  A2-11 points  A2-12 points BS5: ___ points B6: ___ points C2: ___ points
A2-11 points  A2-14 points B7: ___ points BS: ___ points C3: __ points
B9: ____ points B10: ___ points (3-1 to 3-11, with a maximum of 3 points)
Subtotal | Al: points | A2.: points B11: points
Total A(AL+A2) = points B. (B1to B1l) = points C. (C1+C2+C3) = points

Note: Applicants shall be deemed passing the rank promotion when they receive a total score of 70 or above.




