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L. These guidelines are formulated in accordance with the University’s
Guidelines on the Contract Employment of Faculty and Researchers to assess
the performance of contract employed faculty supporting teaching-related
affairs of the Center for EMI Teaching Excellence (hereinafter referred to as
the “Center”) in the S1 Wan College.
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II. Contract employed faculty shall undergo annual assessment and submit
relevant materials demonstrating their achievements based on the assessment
items stipulated in Article 3 no later than three months before the end of their
appointment term. After being approved by the Center and the College
Faculty Evaluation Committee (CFEC), the cases shall be submitted to the
Office of Personal Services for appointment renewal of the following year.
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III. Contract employed faculty with one year of service or above who fulfill all

the following requirements shall have the Center submit relevant materials
to the CFEC as a reference for appointment renewal.
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(1) publishing journal papers or conference papers during their term of
appointment
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(2) receiving an average satisfactory score of 5.6 or above in the teaching
survey conducted in the previous semester
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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(3) obtaining an “Average” grade in the four-level system (Excellent,

Good, Average, and Poor) from the class observation conducted by
the Center
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(4) organizing at least one English enhancement activities handled by the
Center every semester
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IV. Matters not covered herein shall be handled in accordance with Guidelines
on the Contract Employment of Faculty and Researchers.
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V. These guidelines are approved by the Center and the CFEC, and submitted
to the President for approval before implementation. Amendments to these
guidelines shall follow the same procedure.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



