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These guidelines are formulated in accordance with Regulations Governing
Accreditation of Teacher Qualifications at Junior Colleges and Institutions of
Higher Education, the University’s Regulations for the Establishment of Faculty
Evaluation Committees and Regulations for the Evaluation of Professorship Rank
Promotion to handle the evaluation of professorship rank promotion in the Si Wan
College (hereinafter referred to as the “College”).
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Individual units under the College (including education centers, degree programs,
and institutes) shall submit their faculty promotion application to the College no
later than February 21 or August 21 each year.
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Tracks of promotion, and evaluated items and academic research achievements:
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(1) The pathway of the faculty’s rank promotion in the College is categorized
into the tracks of general research, technology application, and pedagogical
research. The faculty shall select one of the tracks to submit their
application.
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(2) The evaluation includes three categories: academic & industry-academia
research performance (A), teaching performance (B), and service
performance (C). Academic & industrial-academic research performance
(A) includes external evaluation of academic research (Al) and research
projects and other academic achievements within the past 7 years at the
current rank (A2).
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(3) The scoring percentage of the three categories for each track is as follows:
=g BirA BT §ox (A) 8 §5x(B) | PRIEH »2(C)
tracks of academic & industry-academia research teaching service

promotion performance (A) performance | performance
(BF g+ 5% g Al - EN AREFTF (B) ©)
EES 3 B E 3RAD)
(external evaluation of academic research Al,
research projects and other academic achievements
within the past 7 years at the current rank A2)
— AT A 70%(A1:75% ~ A2:25%) 20% 10%
general research
PR 5 70%(A1:40% ~ A2:60%) 20% 10%
technology
application
REFP TR 40%(A1:60% ~ A2:40%) 40% 20%
pedagogical
research
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(4) Academic research achievements:
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11.

1il.

The faculty applying for promotion shall submit up to ten academic
research works, evidence of achievement, or technical reports. They
shall select one representative work and use the rest as references.
Related works constituting a series may be compiled into one
representative work. Papers published in journals under substantive
scrutiny identified by the Office of Research and Development shall not
be accepted as part of the submitted works.
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The representative work for rank promotion to be published shall be
submitted to the Office of Personnel Services for verification within
two months after its publication. Applicants failing to publish their
work due to their personal reason or failing to do so within three years
from the date of receiving the acceptance notice from the journal may
have their promotion application rejected and their Teacher’s Certificate
revoked or reclaimed in accordance with relevant regulations. Faculty
members unsuccessful in a prior application for promotion may
resubmit their application with at least one new work added as a
replacement or supplement.

RN EF G S Lo RIS RN R e
Scoring indicators and criteria for faculty promotion in the College shall

be handled in accordance with the College’s Score Sheet of
Professorship Rank Promotion.
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IV. Faculty members of all ranks in the College shall be eligible to apply for
promotion if they meet the requirements stipulated in the University’s Regulations
for the Evaluation of Professorship Rank Promotion as well as the following
conditions:
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(1) Assistant professors applying for associate professorship:
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1. Applicants through the track of general research shall earn at least 150
points based on their published papers at their current rank, with the
calculation method provided in the appendix.
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il.  Applicants through the track of pedagogical research shall receive at
least 2 points in the teaching honor under the category of teaching
performance stipulated in the University’s Scoring Principles for the
Application of Professorship Rank Promotion, or have their project at
least funded once by the MOE Teaching Practice Research Program
recognized as the prominent project.
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iii.  Applicants through the track of technology application shall receive the
award of Outstanding Faculty in industrial research or Prominent
Faculty in industrial research from the University, or achieve a total
score of 24 or above in A2 research projects and other academic
achievements within the past 7 years at the current rank stipulated in
the University’s Scoring Principles for the Application of Professorship
Rank Promotion at their current rank. Their representative technical
report shall be recognized by the Office of Global Industry-Academe
Collaboration and Advancement (OGIACA) as a research and
development achievement with National Sun Yat-sen University as the
affiliation. The total points of their publications at their current rank
shall reach at least half of the required points for the track of general
research.

(Z) Bl gt
(2) Associate professors applying for professorship:
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1. Applicants through the track of general research shall earn at least 230
points based on their published papers at their current rank, with the
calculation method provided in the appendix.
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ii. Applicants through the track of pedagogical research shall receive at
least 2 points in the teaching honor under the category of teaching
performance stipulated in the University’s Scoring Principles for the
Application of Professorship Rank Promotion, or have their project at
least funded once by the MOE Teaching Practice Research Program
recognized as the prominent project.
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i11. Applicants through the track of technology application shall receive the
award of Outstanding Faculty in industrial research or Prominent
Faculty in industrial research from the University, or achieve a total
score of 24 or above in A2 research projects and other academic
achievements within the past 7 years at the current rank stipulated in
the University’s Scoring Principles for the Application of Professorship
Rank Promotion at their current rank. Their representative technical
report shall be recognized by the OGIACA as a research and
development achievement with National Sun Yat-sen University as the
affiliation. The total points of their publications at their current rank
shall reach at least half of the required points for the track of general

research.
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V. Promotion review procedures handled by faculty evaluation committees in
individual units (hereinafter referred to as the department faculty evaluation
committee, the “DFEC”).
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(1) In order for the approved applicants’ Teacher’s Certificate to be issued with

an effective date on February 1 of the next semester, the DFEC shall

complete the department level review by November 30, or by May 16 for
an effective date on August 1 of the next semester.
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Once applicants pass the qualification review conducted by the DFEC, the
DFEC shall submit relevant meeting minutes, their publications, and the
recusal list of external reviewers to the College Faculty Evaluation
Committee (CFEC) for further review at its first meeting of each semester.
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Once the external evaluation result is returned back to the DFEC, the DFEC
shall review and score applicants’ performances in academic & industry-
academia research, teaching, and services based on scoring indicators and
criteria stipulated by their affiliated unit. The applicants shall be deemed
passing the department level review when they both receive a total score of
70 or above and meet the passing threshold of external evaluation stipulated
in the University’s Regulations for the Evaluation of Professorship Rank
Promotion.

PHRFEE kG hE o JBFTE L F A T g @R
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Cases that pass the department level review shall be submitted along with
the score of the review, relevant documentation, the DFEC meeting minutes,
and chairperson’s comments in accordance with the scheduled review date
of the CFEC and the University Faculty Evaluation Committee (UFEC).

i L EF AR

Promotion review procedures handled by the CFEC:

(=)
(D
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Applications of faculty members directly appointed by the College shall be
reviewed by the College and the University.

RIGEE RS EF T - ARRTEF LY RFLEY FFR -2
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The CFEC shall review applicants’ qualification for promotion at its first
meeting of each semester. For those passing the College promotion
qualification review, the CFEC shall submit their relevant documentation,
meeting minutes, and publications to the University for the external
evaluation.
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(3) The CFEC shall conduct the college level review on applicants’
performance in academic & industry-academia research, teaching, and
services based on the College’s Score Sheet of Professorship Rank
Promotion (90% of the total score), and evaluate their holistic performance
with a discretionary score (10%). Applicants shall be deemed passing the
college level review when they both receive a total score of 70 or above and
meet the passing threshold of external evaluation:

1.ﬁﬂ§§ﬁﬁﬁ’i* B LREEL TR s 2l
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1. Applicants applying for professorship shall receive a “Good” grade
from at least four reviewers and an average score of 78 or above to meet
the passing threshold of the external evaluation.
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i1. Applicants applying for associate professorship shall receive a “Good”
grade from at least four reviewers and an average score of 75 or above
to meet the passing threshold of the external evaluation.

PR L RHY S E R ARG e 030 0 JIG R 2
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The CFEC members shall evaluate applicants’ holistic performance by
scoring anonymously, with the average calculated after removing the
highest and lowest scores.

() KT E L B AR Fd R 2 5 2 REEERIGTEF 4o

(4) Cases that pass the college level review shall be submitted along with a
score of the review, the CFEC meeting minutes, and the chairperson’s
comments to the UFEC for the university review.

ARG I B BRI 2022 N T
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At least two-thirds of the CFEC members shall attend to review rank promotion

cases. Cases that pass the college level review shall then be submitted to the UFEC

in accordance with relevant regulations. The CFEC shall notify applicants not

passing the promotion review with solid reasons and comments, and inform the
7
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IX.

applicants of the remedies and procedures to handle dissatisfaction with the
decision.
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The CFEC members shall recuse themselves when applicants for promotion is
their spouse, relative, or other interested person. Additionally, the CFEC members
with lower professorship rank shall avoid evaluating the applicants with higher
professorship rank. The evaluation process and members’ opinions shall remain
confidential.

GBRIGEEN A EFAMRAY FRIFALT AR AILES

The DFEC and the CFEC shall implement the following when having doubt about
the result of the external evaluation:
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(1) Any of the following conditions discovered by the CFEC shall be clarified
and confirmed through proper procedures, with the resolution approved by
at least two-thirds of the CFEC members. External evaluations in question
shall be discarded after the CFEC provides concrete reasons and notify the
UFEC for confirmation. An equal number of new external reviewers shall
be selected to conduct the supplementary external evaluation, which may
take place only once.
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1. Any writing errors, miscalculations, or other obvious related mistakes:
the CFEC shall resolve the concerned areas after clarification with the
original external reviewers.
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ii. Any doubts about research methodologies and research contents, or
about undermining the credibility and correctness of the professional
evaluations: the CFEC shall form an expert subcommittee to investigate
and outline those areas in doubt, ask the original external reviewers for
clarification, and then resolve the concerned arecas based on the

8
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subcommittee’s suggestions. The said subcommittee shall consist of
three members appointed by the dean of the College.
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(2) In the event that similar situations described in Item 2 of the preceding
Paragraph arise at the DFEC, an expert subcommittee shall be formed in

the same manner as that of the CFEC. The DFEC shall submit the meeting

minutes to notify both the CFEC and UFEC when situations described in
the preceding Paragraph arise.
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X. When there exist doubts regarding the interpretation of any documentation in
promotion applications, the CFEC shall ask applicants to provide written
explanation or to attend the meeting to clear the doubts.

T YA R REGE R Wik R R AR
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XI.  Applicants who disagree with the decision of any level of the faculty evaluation
committee may file an appeal in accordance with Guidelines on the Establishment
of Faculty Appeal Handling Committee or Article 14 of the University’s
Regulations for the Evaluation of Professorship Rank Promotion.
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XII. Lecturers and teaching assistants employed before March 19, 1997 shall have
their promotion handled in accordance with the University’s Regulations for the
Evaluation of Professorship Rank Promotion.
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XIII. Adjunct faculty members shall be eligible to apply for promotion in accordance
with these guidelines applied to the full-time faculty. However, their required
years of service shall be twice that of the full-time faculty when applying for
promotion.

S ABBLAGE T 0 Ak AE KT IV M RPET o

XIV. Matters not covered herein shall be handled in accordance with relevant
regulations of the University and the Ministry of Education.
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XV. These guidelines are approved by the CFEC and the UFEC, and then submitted
to the President for approval before the implementation. Amendments to these
guidelines shall follow the same procedure.
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Appendix
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Point Calculation Method for Promotion
through the Track of General Research in the Si Wan College

8 P T L
Items Calculation method Notes

HTwm~ 5

journal papers

# < Impact Factor # &
SSCI ~ a 25%( %) 140 8/
AHCI ~ journals ranked in the top 140 points/ piece
FiEv o ¥ 25% by Impact Factor
g5 4 2. SCI (inclusive)
7 # < Impact Factor # ¢
i <00 & -
publishedin | . 126 5k° ﬁft) 100 2L/
SSCT and journals ranked between . :
AHCI 26% to 50% by Impact 100 points/ piece
journals, as Factor (inclusive)
well a’s # < Impact Factor # %
published by s 51~75%(%) 60 8L/ %,
the faculty of | journals ranked between 60 poi ' .
ts/
the Center for | 51% to 75% by Impact potnts/ piece
Physical and Factor (inclusive)
Health # ~ Impact Factor £ ¢
Eduqation in 5 76% 40 2L/ £
SCI journals journals ranked below 40 points/ piece
75% by Impact Factor

His L2 4

PR 2 ' = P
other English journals with a review
mechanism in the fields of humanities,
social sciences, and sports-related

¢ EB MR E %A

30~100 2/ %
30 to 100 points/ piece

%t E BT EER
EURR S e S S
§ T i
Supporting review
documents shall be

submitted, and the
earned points shall be

 25%( %)

disciplines verified and approved
by the College Faculty
Evaluation Committee
(CFEC).
# < Impact Factor # ¢

: . 140 2/ f
SCI journals ranked in the top 140 points/ piece
published in 25% by Impact Factor
SCI journals (inclusive)
# < Impact Factor # & 50 2L/ %
W 26~50%( %) 50 points/ piece
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Items Calculation method Notes
journals ranked between
26% to 50% by Impact

Factor (inclusive)

# < Impact Factor £ £
s 51~75%( %)

. 30 B/
journals ranked between 30 points/ picce
51% to 75% by Impact
Factor (inclusive)
# < Impact Factor # ¢
s 76% 20 B/ 5
journals ranked below 20 points/ piece
75% by Impact Factor

B pAPEARMASE S E4IR2E
<> ﬂp JlJ
other English journals with a review
mechanism in the field of natural sciences

10~50 2t/ k&
10 to 50 points/ piece

Wi g BT RER
2T BERCT ST
o AL i
Supporting review
documents shall be
submitted, and the
earned points shall be

verified and approved
by the CFEC.

TSSCI ~ - & 80 Bt/ A
THCI % = #p first-tier 80 points/ piece
:l]
published in S 50 Bk
TSSCI and second-tier 50 points/ piece
THCI journals

P H T s B R H R 2T
non-TSSCI and THCI journals with a
review mechanism

20~50 Bt/ k&
20 to 50 points/ piece

% T RED
2T BERCT ST
€ T
Supporting review
documents shall be
submitted, and the
earned points shall be

verified and approved
by the CFEC.

LR )

professional books and chapters

Rt Fhnz FiFEL A 51H

&+ 1300 8/~

Wt F A T

2 ERH 160%/G Supporting review

published by prestigious overseas 300 points/ book documents shall be
universities 60 points/ chapter submitted.

RABENRALIN R Bt AT %% 1250 8/% kg a TR

W ERxHc 15085 Supporting review

published by international commercial 250 points/ book documents shall be
publishers 50 points/ chapter submitted.
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Items Calculation method Notes
IR S o ?“‘ipil‘m“‘” 2 B 2 12508/ A L T
B3N ERxwH~ 150 8/5 Supporting review
published by National Taiwan University 250 points/ book documents shall be
or Academia Sinica 50 points/ chapter submitted.
SR E A KT IR S IR 3 ang*ﬁ i
L3 12008/ 4 e g a2

B4 E e

published with funding and reviewed by EXwmT 140 Bk Supporting documepts

. . . of review and funding
the National Science and Technology 200 points/ book

. . 4 . from the NSTC or
(NSTC) Council or Ministry of Education 40 points/ chapter
(MOE) MOE shall be
submitted.
W'EFLTREED
LIS Sl e £
B % AR R 2P g A2 | B E 1 100~200 B/ A ﬁﬁiﬁ@

T L% 1 20~40 B/ Supporting review
. . . . . documents shall be
published by other universities or public 100 to 200 points/ book .
. . . . . submitted, and the
institutions after their academic review 20 to 40 points/ chapter .
earned points shall be
verified and approved
by the CFEC.
e ' 2AHT B FLzEm o
ﬁ/{)"’—% & meffp‘t
BPp g R R Bied 2 A& 3 £ 2 :100~200 g/ A & mé;si i
#2 L 2040 B/ 5 jwmm%fﬁf
published by domestic commercial 100 to 200 points/ book ocuments shafl be

publishers

20 to 40 points/ chapter

submitted, and the
earned points shall be

verified and approved
by the CFEC.

CERES ST £
translated books recommended by the
NSTC

250 gL/ &~
250 points/ book

I TR EE
A
Proof of recommended
book list from the
NSTC shall be
submitted.

S ER LA Vi -
other translated books published with a
review mechanism

70~150 gL/ *
70 to 150 points/ book

e AT AED
‘%Lg{—;.l. N ';:r? 4 F;L%(;I‘
g EY Lxﬁ' R
Supporting review
documents shall be
submitted, and the
earned points shall be
verified and approved

by the CFEC.
SREFEE T E LIRS %3 :50~100 gt/ *~ wHEFLFTHEEL
other types of publications recognized by | & %< @ 10~20 B/ | B8 E § SRRT
the CFEC 50 to 100 points/ book o T i
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Items Calculation method Notes

10 to 20 points/ chapter Supporting review
documents shall be
submitted, and the

earned points shall be

verified and approved

by the CFEC.
=X
Notes:
(- ) #F0$ £ 2 Journal Citation Reports F AL & B AT 15 Tk 5 k5 3¢ 3 ¥
F]g o
(1)  Journal rankings shall be based on the latest data published in the Journal Citation Reports
database. Applicants are required to submit the corresponding documentation.
Z) wmEPEANE - FEAm ;a’*mf’va‘ﬁ PRt LA B L EF RS-
R N L AR T R e N G 1 TG RE SHE
(2) Points for published papers are granted only when the applicant is the first author or
corresponding author, and the paper is published with National Sun Yat-sen University as
the affiliation. Points for co-authored papers, books, and papers in book chapters, where
the applicant is neither the first nor corresponding author, shall be calculated as follows:
(total points) / (number of authors - 1).
(=) 4% WebofScience Jcés2. B 445! * #% < > BLgcL BB Impact Factor # % 25%( %)
E e
(3) Points for highly cited papers indexed by Web of Science shall be calculated in the same
manner as those published in journals ranked in the top 25% by Impact Factor (inclusive).
(2) Bl T2 TR FFLYT 2 THm=2 25 3o
(4) Points shall not be granted for papers published in journals under substantive scrutiny
identified by the Office of Research and Development (ORD).
() BB gd k¢ ;’ifiﬂ CAREFFDEL - ARKITE FRELE AT
o °
(5) Cases requiring verification of granted points by the CFEC shall be submitted to the CFEC
for approval at its final meeting of each semester.
(2 ) %% 3ot L5 0 R B3 bt e 2
(6) Any disputes over the point calculation shall be addressed with the assistance of the ORD.
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