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Regulations for Water Lifeguard Management and Assessment
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To administer the employment, evaluation, dismissal, denial of renewed
employment, suspension, severance, and reinstating employment of full-time
sports coaches (hereinafter referred to as the coaches) of the University, the
NSYSU Full-Time Sports Coach Evaluation Committee (hereinafter referred
to as the Committee) shall be established according to the Regulations
Governing Educational Institutions at All Levels Hiring and Managing Full-
time Sport Coaches
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The "water lifeguards” in the regulations refer to the full-time lifeguards of
the school's marine sports center and swimming pool. The management
department is the Sport Development Division of the Office of Student
Affairs.
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The qualifications to be employed as lifeguards in the University’s waters are
as follows.

— o ERTIMT R PE RS BEE A R

1. Possession of a lifeguard certificate issued by the Sports
Administration of the Ministry of Education within the validity period.
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2. Ability to independently operate lifeboats and jet skis to perform
lifesaving tasks.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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3. Knowledge and ability to control machine rooms and adjust water
quality and water temperature at swimming pools.
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4, Computer document processing skills.
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5. Good character, patience and good communication skills.
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V. Lifeguards in water areas should be selected and employed in a fair, open and
impartial manner.

Spouses of supervisors at all levels and blood relatives and relatives by
marriage within the third degree of kinship shall avoid employment during
their term of office in the supervisory department. This does not apply to
subjects who were employed before the respective supervisors took over.
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V. The salary payment standards for aquatic lifeguards is based on the salary

scale for administrative staff outlined in the "Guidelines for the Employment
and Management of Contract Personnel at National Sun Yat-sen University,"
ranging from grades 5 to 13.
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VI. The supervisor of the management department should evaluate the work
performance and service attitude of the water lifeguards as the basis for
extension of employment or salary modification.
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VII. The assessment method and procedure for lifeguards follow the

“Implementation Guidelines for the Assessment of Contracted Personnel at
National Sun Yat-sen University”.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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During the employment period, water lifeguards must accept the supervision
and work assignments of their supervisors, and abide by the relevant
regulations on gender equality education and the relevant regulations of the
University. When carrying out duty in accordance with laws and regulations,
they must maintain impartiality and neutrality. Shall there be any serious
violations proven to be true, the employee shall be dismissed. In cases any
professional licenses are updated during the employment period, the
employee shall immediately report it to the employer. If the license expires
and the employee fails to obtain a valid license within the time limit required
by the supervisor, the employee may be dismissed immediately.
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The working hours and overtime work methods of water lifeguards are
governed by the University’s Contracted Personnel Work Rules and
Contracted Personnel Attendance Management Regulations. However, based

on the needs, special cases may be carries out as separate projects upon
approval.
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Leave requests for water lifeguards shall be handled in accordance with the

Labor Standards Act, Act of Gender Equality in Employment, Labor Leave
Rules and relevant regulations of the University.
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During the employment period, water lifeguards are not allowed to work or
teach inside or outside the University besides their assigned job as stated in
the contract. If necessary due to business needs, they must be approved in
accordance with relevant school regulations.
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Water lifeguards who voluntarily resign must submit their resignation within
the time limit specified in Article 16 of the Labor Standards Act. When
resigning, they must complete the resignation procedures in accordance with
the prescribed procedures.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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Water lifeguards should participate in labor insurance, national health
insurance and labor pensions in accordance with relevant regulations. The
salary, labor insurance, national health insurance and labor retirement reserve
funds that should be borne by the employer shall be covered by the university
endowment fund and other related funds.
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During the period of employment, water lifeguards are entitled to the
following rights and interests in accordance with the relevant regulations of
the University:
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1. Application to identification card and on-campus parking pass
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2. Right to use public facilities such as libraries, information services
and sports venues in accordance with the regulations of each
department.
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3. Other welfare as otherwise approved.
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Water lifeguards should sign a contract during the employment period, which
clearly stipulates their rights and obligations such as employment period,
salary, working hours, leave, assessment, rewards and punishments, benefits,
retirement, severance, occupational disaster compensation, and resignation.
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Matters not specified in the regulations shall be handled in accordance with
the "NSYSU Contracted Personnel Work Rules”, "NSYSU Contracted

Personnel Recruitment Management Regulations™, "Labor Standards Act",
"Labor Pension Ordinance" and other relevant laws.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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XVII The regulations are stipulated in the Executive Meeting and University
Endowment Fund Management Committee Meetings, and implemented upon
approval by the President. The same procedure applies in cases of

amendments.
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.
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Salary Standard Chart for NSYSU Water Lifeguards
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Any dispute over interpretations of these regulations shall be resolved in the court of law based on the Chinese version.



