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Department of Mechanical and Electro-Mechanical Engineering (hereafter “the
Department”) has formulated the “Guidelines on the Appointment Qualification of
Adjunct Faculty for the Department of Mechanical and Electro-Mechanical
Engineering, National Sun Yat-sen University” (hereafter “the Guidelines”) in
accordance with the “Guidelines on the Appointment Qualification of Adjunct
Faculty” and “Guidelines on Calculation of Hourly Pay forFaculty Members” of the
National Sun Yat-sen University (hereafter “the University”) as well as the actual
situations of the Department to govern the appointment of adjunct faculty and
calculate their hourly pay.
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#* & T 7]k B ¢ Starting from School Year 110, departments will be responsible for their
adjunct faculty’s hourly pay. To reduce the financial burden of the Department, the

following conditions must be satisfied when making recommendations:
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1. The adjunct faculty’s hourly pay is paid using funds other than those generated by the

Department’s system.
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2. For adjunct faculty who support EMI courses, their hourly pay is paid using the EMI
course bonuses.
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3. For those who support the key courses or plans of the Ministry of Education and who
cannot teach courses because they are not full-time teachers, their hourly pay will be
paid using the funds generated by the Department’s system on the condition that it is
reviewed by the Department Academic Affairs Committee and approved by the
Department Council meeting.
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Rz ATy 5 EEd gy L5 P Ekfr4aEEY o Eachdivision may
recommend the appointment of adjunct faculty when deemed necessary. When making
such recommendations, the divisions must indicate their sources of funding or raise
money on their own to pay for their adjunct faculty’s hourly pay. If the divisions have
less than three full-time faculty, they may use the Department’s funding to pay for one
adjunct faculty’s hourly pay every school year.
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per semester, and undergraduate compulsory courses shall be taught by full-time faculty.
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The minimum number of students required for adjunct faculty to teach a course is
governed by the University’s “Guidelines on Calculation of Hourly Pay for Faculty
Members”; the aforementioned number of students refers to the final number of students
after accounting for those who have added and dropped the courses. If the number of
students taking the courses fails to meet the minimum requirement, the courses will be

suspended in accordance with relevant regulations.



Aoy AEBLE WG R ESF 0 BT P o The Guidelines are in effect after they
have been approved by the Department Council. The same principle applies when

amendments are made.



