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Principles for the UFEC Evaluation of Professorship Rank
Promotion based on Faculty’s Holistic Performance Beneficial
(Detrimental) to the University’s Development or Reputation
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Amended and approved at the 364th UFEC meeting on December 11, 2014, effectively from August 1, 2014
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Amended and approved at the 429th UFEC meeting on December 21, 2023, effectively from January 9, 2024
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I.  These principles are formulated in accordance with Subparagraph 3, Paragraph
1 of Article 10 in the University’s Regulations for Evaluation of Professorship
Rank Promotion for the University Faculty Evaluation Committee (hereinafter
referred to as the “UFEC”’) to evaluate the holistic performance of applicants.
S AEHETEREF ARSI TR A Y EFIFT L S R F 5D
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Il. The UFEC shall conduct a holistic performance evaluation of applicants passing
the college level review. The evaluation, without considering external evaluation
of academic research (Al), shall be based on the following:
(= )7 B Afefeaadade & LU BREZ T -
(1) Achievements beneficial to the University’s development or reputation:
1 HiREEfp A kT 2RI OB LY o
I. active participation in social engagement and service on or off
campus, recognized with public commendation
2. KEZFRIFT G BR LAY o
Ii. innovative teaching methodologies, recognized with public

commendation

Any dispute over the interpretations of these regulations shall be resolved in a court of law based on the Chinese version.



3. Fr=%kiF >R iy o
Iii. outstanding research achievements, recognized with public
commendation
4 FEMEAFEL T S ELF o
Iv. active promotion of industry-academia collaboration, vyielding
outstanding outcomes
5. LaHFFAR  fiafigs Kok iy
v. diligent fulfillment of faculty duties and active student counseling,
recognized with public commendation
6. ffEfad it B RARE EHMETHF -
vi. active engagement in University affairs or other substantiated
achievements elevating the University’s reputation
(Z)F ARG d S LT REZFE
(2) Types of misconduct detrimental to the University’s development or
reputation:
EFENEE SN ERT -
I. violation of academic ethics, substantiated after investigation
EF KB SN ERT
Ii. breach of the Faculty Contract Agreement, substantiated after
investigation
3. FFEMAEIPMIER > SRERHT -
Iii. violation of regulations related to intellectual property rights,
substantiated after investigation
4 ip B HE R RENE > BRI T2 ET o
Iv. supervised students involved in thesis/dissertation plagiarism, resulting

in the revocation of students’ degree certificates in accordance with

Any dispute over the interpretations of these regulations shall be resolved in a court of law based on the Chinese version.



regulations
5.2 MEEE gEeFRAe 2o
v. involvement in criminal charges brought against by the district
prosecutors office
6. FEF BB FHFFE > EDEET -
vi. breach of public order, morals, or work ethics, substantiated after
investigation
78 (s RO fadesd s B Radad s ZHEE -
vii. shirking duties assigned by their affiliated department/college or the
University so as to hinder the University development
=~ ARPAPIEACUHFLF W BRI o

I. These principles are approved by the UFEC and the President before
implementation. Amendments to these principles shall follow the same

procedure.

Any dispute over the interpretations of these regulations shall be resolved in a court of law based on the Chinese version.



