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國立中山大學學術期刊論文及高被引用論文與學者獎勵要點 
Guidelines on Awarding Academic Journal Papers and  

Highly Cited Papers 
110 年 5 月 28 日 本校 110 年度第 2 次校務基金管理委員會修正通過 

Amended and approved at the 2nd University Endowment Funds Management Committee meeting on May 28, 2021 

一、 國立中山大學(以下簡稱本校)為達成學術研究中長程發展目標，朝 2030  
年進入 QS 世界大學排名前兩百大，特訂定本要點。 

I. These guidelines are formulated to achieve the University’s mid to long term 
academic research goal of entering the top two hundred in the QS World 
University Rankings by 2030. 

二、 獎勵金發放對象： 

II. Award Recipients： 

(一) 以本校當年度現職專任教師、約聘教師及博士級研究人員為對象，惟

發放獎勵金時己離職者不列入核發對象。 

(1) Recipients shall be current full-time and contract-employed faculty, and 
doctoral researchers; however, those who have left the university on the 
date of granting the award are no longer eligible. 

(二) 博士級研究人員分為研究講座、研究員、副研究員、助理研究員等四

職務等級。 

(2) Doctoral researchers are divided into four job levels: chair research 
professors, research fellows, associate research fellows, and assistant 
research fellows. 

三、 獎勵標的： 

III. Award Criteria： 

(一) 以本校名義發表或出版於前一年度之學術期刊(SCIE、SSCI、AHCI)論
文。論文發表者服務單位，如有兩個以上單位時，以中山大學為第一

單位之名義發表者為限。每年辦理獎勵之數據依 WOS/JCR 資料庫最

新資料為準。 
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(1) Papers published in the previous year in academic journals (SCIE, SSCI, 
AHCI) with the University as the first or only affiliated unit, based on the 
WOS/JCR database  

(二) 以本校名義近五年發表論文，並於前一年度收錄為高被引用論文(HiCi 
Paper)之 SCIE、SSCI 學術期刊論文。每年辦理獎勵之數據依 ESI 資料

庫為準。 

(2) Papers published in SCIE and SSCI academic journals in the past five years 
with the University as affiliation and ranked as highly cited papers (HiCi 
Paper) in the previous year, based on the ESI database 

(三) 近五年總發表之論文，該年度 FWCI 指數，每年辦理獎勵之數據依

SciVal 資料庫為準。 

(3) The FWCI index of all the papers published in the past five years, subject 
to the SciVal database. 

四、 獎勵範圍： 

IV. Scope of Award： 

(一) 論文類型為 Original article 及 Review article。 

(1) The papers shall be original articles or review articles. 

(二) 論文發表時，作者須以本校名稱(國立中山大學/National Sun Yat-sen 
University)為第一發表單位。 

(2) The paper shall be published with the University as the first affiliation. 

(三) 每篇論文以獎勵一人為限。獎勵對象僅限第一或通訊作者。論文由本

校 2 位以上教師共同著作時，獎勵優先順序為通訊作者、第一作者

或當有共同第一或共同通訊作者時，以排名最前之作者為獎勵對象，

再由其協調獎勵額度分配。 

(3) The award is limited to one recipient per paper and shall go to the first or 
corresponding author. When the paper is co-authored by two or more 
faculty, the priority shall be the corresponding author and then the first 
author. When there are co-first or co-corresponding authors, the author 
listed first shall receive the award and he/she shall coordinate with others 
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for the distribution of the award amount. 

五、 獎勵方式： 

V. Ways of Awarding： 

(一) 論文獎勵：SCIE、SSCI 學術期刊論文依 JCR 分類領域之 Impact Factor
排名(百分比計算至整數，小數點無條件捨去)。AHCI 學術期刊論文依

篇數獎勵。 

(1) Paper Award: Papers published in SCIE and SSCI journals are awarded 
according to the rank based on the Impact Factor of the JCR classification 
(the percentage is calculated to the whole number, and the decimal 
unconditionally rounded off). AHCI journal papers are awarded according 
to the number of papers. 

1. 領有彈性薪資教師：發表論文於 SCIE、SSCI 排名該領域前 15%
期刊或 AHCI 期刊，且為第一作者或通訊作者，每篇論文可獲獎

勵 6 千元，若該篇為國際合作論文每篇論文可獲獎勵 1 萬元，以

上擇一領取，每年至多領取 5 萬元。 
i. Faculty with merit pay: Those as the first or corresponding authors 

whose paper is published in SCIE or SSCI journals ranked top 15% 
of their field, or in AHCI journals shall be awarded TWD 6,000; if 
the paper is internationally collaborated, an additional TWD 4,000 
is awarded. Faculty shall only apply for one award per paper. Awards 
shall not exceed TWD 50,000 per year. 

2. 未領彈性薪資教師：發表論文於 SCIE、SSCI 排名該領域前 25%
期刊或 AHCI 期刊，且為第一作者或通訊作者，每篇論文可獲獎

勵 1 萬元，若該篇為國際合作論文每篇論文可獲獎勵 1.5 萬元，

以上擇一領取，每年至多領取 10 萬元。 
ii. Faculty without merit pay: Those as the first or corresponding 

authors whose paper is published in SCIE or SSCI journals ranked 
top 25% of their field, or in AHCI journals shall be awarded TWD 
10,000; if the paper is internationally collaborated an additional 
TWD 5,000 is awarded. Faculty shall only apply for one award per 
paper. Awards shall not exceed TWD 100,000 per year. 
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(二) 高被引用論文獎勵： 
近五年發表單一論文，於前一年度累積 6 次被 ESI 收錄為被高度引

用論文(HiCi Paper)且為第一作者或通訊作者，每篇論文可獲獎勵 6
千元。 

(2) Highly Cited Award： 

A paper published in the last five years as the first or corresponding author 
with 6 times of ECI accredited citations for highly cited papers (HiCi Paper) 
shall be awarded TWD 6,000. 

(三) FWCI 指數獎勵 

(3) FWCI index award 

1. 近五年總發表之論文，該年度 FWCI 指數超過校平均，超過平均

1.5 倍者，核予獎勵 1 萬元。 
i. Faculty with the FWCI index of the papers in the past 5 years 

exceeding the University average by 1.5 times shall be awarded 
TWD10,000. 

2. 近五年總發表之論文，該年度 FWCI 指數超過校平均，超過平均

2 倍者，核予獎勵 2 萬元。 
ii. Faculty with the FWCI index of the papers in the past 5 years 

exceeding the University average by 2 times, shall be awarded 
TWD20,000. 

六、 本獎勵要點經費來源為本校校務基金。 

VI.  Funding for this award is sourced from the University Endowment Fund. 

七、 本要點經行政會議及校務基金管理委員會通過，陳請校長核定後公布實施，

修正時亦同。 

VII. These guidelines are approved by the Executive Meeting, the University 
Endowment Fund Management Committee, and the President before 
implementation. Amendments to the guidelines shall follow the same procedure. 


