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Article 1. The College put in place the following rewards: ‘Yat-sen Scholar’, ‘Yat-sen Young
Scholar’, “Yat-sen Distinguished Research Chair Professor’, ‘Yat-sen Outstanding
Research Scholar Award’, ‘Yat-sen Junior Faculty Award’, ‘Yat-sen Management
Research Award’, ‘College of Management Teaching Excellence Award’, ‘College of
Management Outstanding Mentorship Award’ to encourage faculty to actively conduct
research, engage in teaching and provide services, in order to promote the overall
research and teaching performance of the College.

Article 2. The funding for this award will be supported by the remaining funds of the College’s
Executive MBA Program. ‘Yat-sen Scholar’, ‘Yat-sen Young Scholar’, ‘Yat-sen
Distinguished Research Chair Professor’ are supported by industry donations; hence,
these rewards shall take on an endowed reward name.

Article 3. Yat-sen Scholar

1. Recipients: According to the Ministry of Education’s ‘Implementation Program to Assist
Colleges and Universities in Recruiting Top International Talents (Yushan Scholar
Program)’, reputable foreign scholars who have served in top-tier global academic
research institutions or renowned international institutions for more than 10 years prior
to appointment or those who have served as members of important international
academic societies AND are the first authors or corresponding authors of papers
published in prestigious international journals (as listed in Appendix I) may be appointed
as full-time faculty for a period of at least two years, upon review and approval of the
Committee formed by the College. Funding shall be provided once every two years. This
reward may only be granted to one recipient each year.

2. Reward Amount: The non-statutory salary reviewed and approved by the Evaluation
Committee shall be capped at NTD $3 million per year.

3. Process of Selection: The hiring department shall file an application to the Faculty
evaluation committee meetings at each organizational level (referred to hereafter as
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Departmental Committee, College Committee, and University Committee) for review and
appointment. The application must also pass the review of the Evaluation Committee.
The awardee will also be rewarded with a “Yat-sen Scholar’ plaque.

Yat-sen Young Scholar

Recipients: According to the Ministry of Education Implementation Program to Assist
Colleges and Universities in Recruiting Top International Talents (Yushan Scholar
Program), reputable foreign scholars who received their highest degree level within the
past ten years AND have served in top-tier global academic research institutions or
renowned international institutions for more than five years prior to appointment AND
are the first authors or corresponding authors of papers published in prestigious
international journals (as listed in Appendix I) may be appointed as full-time faculty for
a period of at least two years, upon review and approval of the Committee formed by
the College. Funding shall be provided once every two years. This reward may only be
granted to one recipient each year.

Reward Amount: The non-statutory salary reviewed and approved by the Committee
shall be capped at NTD $1 million per year.

Process of Selection: The hiring department shall file an application to the Teacher
Evaluation Committee at the University-level for review and appointment. The
application must also pass the review of the Evaluation Committee.

The awardee will also be rewarded with a ‘Yat-sen Young Scholar’ plaque.

Yat-sen Distinguished Research Chair Professor

Recipients: Reputable foreign scholars who received the National Science and
Technology Council’s funding for foreign scholars in Taiwan and are the first authors or
corresponding authors of papers published in prestigious international journals (as listed
in Appendix I). In addition, recipients must be approved by foreign experts, according
to the university’s ‘Guidelines for Distinguished Research Chair Professor’ and shall
spend at least one month per year serving in the College.

Collaborations: During his/her time in the College, the recipient shall publish a
manuscript with a faculty within the College and provide a lecture series or co-advise a
doctoral candidate or provide an open research seminar.

Reward Amount: The college will provide a support of NTD $20,000 each month to the
recipient. During the recipient’s time in the College, the recipient shall receive a stipend
equivalent to the daily allowance for chair professors (funding may come from: the
university, the National Science and Technology Council or the College), as well as one
business class trip airfare. This reward may only be granted to two recipients per
academic year.

Process of Selection: Departments shall follow the university’s Distinguished Research
Chair Professor processing timeline and fill out an application form. With Dean approval,
the application can be sent to the Office of Research and Development and Evaluation
Committee for review and approval. The 3™ point reward funds shall be paid out in full
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in one payment while the recipient is in the College.
The recipient will also be awarded with a ‘Yat-sen Distinguished Research Chair
Professor’ plaque.

Yat-sen Outstanding Research Scholar Award

Recipients: Awardees of the National Science and Technology Council’s Outstanding
Research Award or awardees of the Ta-You Wu Memorial Award.

Reward Amount: According to the National Sun Yat-sen University’s ‘Regulations
Governing the Recruitment and Retention of Special and Outstanding Talents’,
recipients will be awarded the reward amount as announced for distinguished professors
or distinguished young scholars. The College will also match the award amount as a sign
of encouragement.

Process of Selection: Upon the university’s award announcement for each academic year,
departments are responsible for notifying the Dean’s office to process the award.

The awardee will also be awarded with a “Yat-sen Outstanding Research Scholar Award’
plaque.

Yat-sen Junior Faculty Award

Recipients: Full-time Associate and Assistant professors within the manning quota of
NSYSU who joined the College within the past one year.

Reward Amount: The reward amount will be 3 base points, including the awarded
amount from the Newly Faculty Award according to the ‘Regulations for Recruitment
and Retention of Special Outstanding and Talented Faculty’.

The awardee will also be awarded with a “Yat-sen Junior Faculty Award’ certificate.

Yat-sen Management Research Award

Rewarding Journal Publications: To reward College faculty who have published in
internationally top-tier journals (as listed in Appendix 1).

Recipients: The faculty within the manning quota, contracted faculty, or contracted
researcher must be currently on the job at the time of application and receipt of award.
Jointly appointed faculty must follow the University’s ‘Standards for Faculty with Joint
Appointments’ and be either mainly appointed by the College or must serve as his/her
main affiliation. Authors with two or more joint appointments shall be considered first
if National Sun Yat-sen University is listed as his/her primary affiliation in the
publication.

Reward Amount and Standard: First and corresponding authors will be awarded NTD
$400,000 for each journal publication. Authors who are not listed as the first or
corresponding authors will be awarded NTD $200,000. Each journal publication can
only receive support once. In the case that two or more faculty of our college co-author
a manuscript, only one faculty will receive the award. Awarded manuscripts must
already be circulated and published under the name of National Sun Yat-sen University.
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Process of Selection: At the end of each September, the Dean’s Office will total the
number of publications from the previous year (and include specifications of the journal,
volume and page numbers) that fulfill the reward requirements.

The awardee will also be awarded with a ‘Yat-sen Management Research Award’ plaque.
Awardee shall make public and share research findings.

If the awardee already won the College’s ‘E. Sun Academic Award’, the awardee will
not be granted this award but still awarded the ‘Yat-sen Management Research Award’
plaque.

College-level Teaching Excellence Award

. Recipients: To reward the College’s faculty for excellence in teaching, the College will

select a number of faculty for teaching excellence according to the ‘National Sun Yat-
sen University College of Management’s Regulations Governing the Selection of
Faculty Teaching Excellence’. No more than two awardees per department and no more
than one awardee per institute and program degrees.

Reward Amount: A reward amount of NTD $20,000 will be given to faculty who receive
the College’s Teaching Excellence Award but not the University’s Teaching Excellence
Award.

The awardee will also be awarded with a ‘National Sun Yat-sen University College of
Management Teaching Excellence Award’ plaque.

College-level Outstanding Mentorship Award

To reward the College’s outstanding mentors, the College will select a number of faculty
for outstanding mentorship according to the ‘National Sun Yat-sen University College
of Management’s Regulations Governing the Selection and Reward of Outstanding
Mentorship’. No more than two awardees per department and no more than one awardee
per institute and program degrees.

Reward Amount: A reward amount of NTD $20,000 will be given to faculty who receive
the College’s Outstanding Mentorship Award but not the University’s Outstanding
Mentorship Award.

The awardee will also be awarded with a ‘National Sun Yat-sen University College of
Management Outstanding Mentorship Award’ plaque.

The Evaluation Committee referred to in this regulation will be composed of four
scholars invited by the College Dean; these scholars may or may not be affiliated with
the university but will have previously received the ‘National Science and Technology
Council’s Outstanding Award’ or the Ministry of Education’s ‘National Lecture Award’.

This guideline, as well as its amendments, are effective upon approval by the College
Council meeting, the Executive Meeting, and University Endowment Funds
Management Committee and with approval from the university President.
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The guidelines in English are translated from the original Chinese. In the event of any

discrepancies between the two versions, the Chinese version prevails.



Appendix 1. National Sun Yat-Sen University College of Management
Yat-Sen Management Research Award — Top-tier Journals

Category Journal Name

Academy of Management Review
General Management Administrative Science Quarterly
(Strategy, IB, OR, HR) Academy of Management Journal

Strategic Management Journal
Journal of Finance

Finance Journal of Financial Economics
Review of Financial Studies

Journal of Marketing

Marketing Journal of Marketing Research
Journal of Consumer Research
Journal of Accounting Research
Accounting Journal of Accounting and Economics
The Accounting Review

MIS Quarterly

Information Management

Information Systems Research
Management Science

Operations Management Operations Research

Journal of Operations Management
American Economic Review

Economics ;

Econometrica
Health Care Management Health Service Research
Public Affairs Management Public Administration Review
Communications Journal of Communication

Note: According to the resolution of the College’s 16" Director’s Council Meeting on June 6, 2018,
Academic Year 106, the lists of top-tier journals attached in the College’s ‘Regulations Governing the
Evaluation of Faculty Academic Research Excellence’, ‘Regulations Governing the Research, Teaching and
Service Rewards’ and ‘Regulations Governing the Management of Academic Development’ were referenced
from the National Science and Technology Council, and are not to be modified within five years. Only in the
case where significant changes have been made to FT and UTD shall this list be modified and implemented

accordingly with approval of the College Director’s Council Meeting and College Affairs Council.
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General Management
(Strategy, IB, OR, HR)

Academy of Management Review

Administrative Science Quarterly

Academy of Management Journal

Strategic Management Journal

Pl AxAR B Journal of Finance
Finance Journal of Financial Economics
Review of Financial Studies
7 40 A 32 Journal of Marketing
Marketing Journal of Marketing Research
Journal of Consumer Research
AR I Journal of Accounting Research
Accounting Journal of Accounting and Economics
The Accounting Review
TR EARE

Information Management

MIS Quarterly

Information Systems Research

EELT
Operations Management

Management Science

Operations Research

Journal of Operations Management

American Economic Review

Econometrica

Quarterly Journal of Economics

Health Service Research

Public Administration Review

Journal of Communication
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