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Rules and Regulations for Global Human Resource
Management English MBA Program
[ For students enrolled in (after) academic year 2020]
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Graduation from the Master Program of Global Human Resource Management

requires a minimum of 39 credits.
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Compulsory courses are listed as below:

First (Fall) Semester Second (Spring) Semester

Human Resources Management, Research Methods,

Organization Theory & Management, | Consulting Methods and Practice

Organizational Behavior,

Business Ethics and Social

Responsibility
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Elective courses are required to be English-taught courses. Students may
take English-taught courses offered within the College of Management.

Students are allowed to take maximum 2 master courses from other colleges.
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Students are required to take the four core management courses, i.e.,
Financial Management, Management Information Systems, Marketing
Management, Productions and Operations Management (selecting a
minimum of two courses from the above four). Credits approved by a

domestic or foreign university accredited by the Ministry of Education,

graded no lower than 75, can be waived by application.
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Students who have not taken at least two of the four core courses before
entry must make up a minimum of two core courses (core courses must be
from IBMBA or GHRM MBA Program) during the course of their study.
The core courses taken during the course of their study may be accounted

for as part of their graduation credits.
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Students are allowed to take maximum 2 Chinese-taught MBA courses.
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Local students of the Human Resource Management-Master of Global Human

Resource Management are required to participate in an overseas exchange

program during the study program, where students should take master level

courses related to management during the exchange. When students come

back to NSYSU, they need to apply for credit substitute (6~9credits).



International students are not required to participate in the exchange program.
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Students are required to pass language proficiency test before their oral

assessment.
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International students should also reach Chinese proficiency, TOCFL score
level 2 (A2) or New HSK score level 2. For those who fail to meet the
requirements might provide at least 2 semesters or 100 hours Chinese course
certificate from Chinese Learning Center which affiliated to universities in
Taiwan or from Taipei Language Institute (TLI) in order to exempt from the

graduation requirements.
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Both master thesis and defense must be written and presented in English.
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Above regulations were translated from the original Chinese. In the event of any

discrepancies between the two versions, the Chinese always takes precedence.



