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Criteria for Appointment of Teachers in the International Master Program in
Asia-Pacific Affairs of National Sun Yat-sen University
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Amended and approved by the 4" Program Affairs Meeting for the Academic Year 2012 on 02/26/2013
Amended and approved by the 3 Collegiate Teacher Evaluation Committee for the Academic Year 2012

on 03/06/2013
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These criteria were formulated according to the Regulations Regarding the
Establishment of Teacher Evaluation Committee and the Regulations Governing
the Appointment of Teachers and Researchers.
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Appointments of new teachers should be processed according to the Qualification
Criteria for Appointment of Full-time Teachers and the Qualification Criteria for
Appointment of Part-time Teachers.
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According to the review of the Program, appointments of new full-time and
part-time teachers of positions at the assistant professor level or higher should
have their publications submitted for external review. Appointments of new
full-time and part-time assistant professors should have their dissertations
(publications) submitted for external review by the College. Appointments of new
full-time and part-time teachers of positions at the associate professor level or
higher should have their publications undergone review by the University Teacher
Evaluation Committee. However, appointments of new part-time teachers of
positions at the assistant professor level or higher who have obtained certification
of a level equivalent to that of the Ministry of Education should be reviewed by
the Program Teacher Evaluation Committee, and are thus exempt from having
their publications submitted for external review.

AERRREF2 AT HF s RO BT 2 2 G EPEE E R AU B PR PR .
First, continued, long-term, and discontinued appointments of teachers for the
Program should comply with the relevant procedures stipulated by the University.
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If the Program does not wish to continue the appointment of teachers after contract
expiration, the party of interest should receive a written notice 6 months before
their contract expires. Appointment of full-time teachers who have not received the
University’s notice for discontinued appointment by 2 months before contract
expiration may be unconditionally continued following the contract expiration.
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If teachers do not wish to accept reappointment after contract expiration, they
should submit a written notice to the University 1 month before their contracts
expire. If teachers wish to resign before their contracts expire, they must submit
a resignation notice 3 months prior to resigning, obtain the University’s

permission, properly delegate their main tasks and official affairs, and obtain a
certificate before departing from their position.
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The dismissal, suspension, or rejection of reappointment of the teachers of the
Program should be substantiated with reasons for making the decision as well as
the laws and regulations quoted, forwarded to the Program Teacher Evaluation
Committee, Collegiate Teacher Evaluation Committee, and University Teacher
Evaluation Committee for review, where a two-thirds endorsement by the present
committee members is required before being forwarded to the University
President for approval and eventually to the Ministry of Education for final
sanction.
For any objection against the decision of dismissal, suspension, or rejection of
reappointment, the teachers concerned may file an appeal to the University
Teacher Grievances Committee within 30 days after receiving the notification
from the University.
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Each proposal for appointment should discuss and nominate one candidate.
Anonymous voting should be adopted to reach a resolution.
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Any matter beyond the Criteria shall be conducted in compliance with the related
laws and regulations of the University.



L ARG EESERLE EARKITF AR 3 RAELEF S g
B o

The Criteria shall be approved by the Program Affairs Meeting, and submitted to
and implemented after being approved by the Collegiate Teacher Evaluation
Committee Meeting. The same procedure applies to any amendment.



